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AI 15~6 JDYestlpatlon 
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division 
Appointing Official: COL Cvnthla A. Murphv. Garrison Commander 

Date: 

Rank: 65-13 Time: 

4/30/2007 

1000 

Organization: DPW, Environmental .. Natural Relources 
Divsiion 

Location: Bldg 2012, Rm 301 

Phone: 966-1760 

Union N/A 
Representative! 

Email: 
l(b)(6) 

Union poe NI A 
Info: 

Sworn Statement Prlvacv Act Advisement Rights Waiver Certificate 

DYES )RNO DYES ~NO DYES J(NO 

Documents Requested: 

1. AnV federal standards governing WWTP and WTP operations 

a. Any appUcabie state standards governing WWfP and wrP operations managed by a 000 Installation 

ftiJ"lf/9(/ ~~ of Nf/J€.S tytnd lor tJwrP 

Interview Notes: 

Refer to question/response format below. lnformatlonallntervlew to understand which federal and state standards 
apply to WWTP and WTP operations. Sworn Statement not required. 

1. Interviewer Question: Ate Fort Lewis WWTP operations subject to Federal Regulations, WA State Regulations, 
both or neither? , 

Interviewee Response: -r ee~I\\c.cJJ;1 flO., NP O€S ~lYtd Issvul j,., EP~ -{ells., 'PV ~ 11> 
¥lC!/e. {e41fP1~6VfV1I111P~ N.jlliaits tlJwTf; WA sri.k -fiJv(a/t's iJt'P. 

2. Interviewer Question: Are WWTP and WTP employees required to hold WA State Certifications? Why or why 
not. 

Interviewee ~esponse: Yes bRCMJe of~. (5 tlo -fdRra.l CRrtlt,dltJ)L...fI'e2IAJ~' tlse 01 
Wit sIde (;QH,.fddlbrtS IS P ~ 11 """dlt1arL t"1lur's• 
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AI 15.6 Inustlg.t!on 
Investigating Officer: Greta M. Powell, GG-13/Chlef, OPTMS Security Division 
Appointing Official: COL Cynthia A. Murphy, Garrison Commander 

3. Interviewer Question: Does the EPA issue operating permits for the WWTP and/or WTP? If yes, who has a 
copy of the permits? can I obtain a copy of the permits? 

Interviewee Response: 
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Permit No. WA-002195-4 

United States Environmental Protection Agency 
Region 10 

1200 Sixth Avenue 
Seattle, Washington 98101 

AUTHORIZATION TO DISCHARGE 
UNDER THE 

NATIONAL' POLLUTANT DISCHARGE ELIMINATION SYSTEM 

In compliance with the provisions" of the Qean Water Act. 
33 U.S.C. §12S1 ~ ~., as amended by the Water Quality Act of 1987, 

P.L. 100-4 (the "Act"). 

U.S. Department of Defense 
Department of the Army 
" Fort Lewis Army Base 

Fort Lewis Washington 98433·5000 

is authorized to discharge from the wastewater facility located at Fort Lewis to receiving waters 
named Puget Sound (SoJo Point) at: 

Latitude 
Longitude 

47° 8' 10" 
1220 38' 17" 

in accordance with discharge point(s). efJ:luent limitations, monitoring requirements and other 
conditions set forth herein. " 

This pennit shall become effective on M::b(\J'\";f \ ) ;).001-\ 

This permit and the authorization to discharge shall expire at midOight, Feb(\T"'~ \) daFt 
Signed this ?tIday of ~;)c.o3 l(b)(6)'~~-'~~'~~-i 

I i 
; I , ~ 

LD~Offi70fW~&, R;;~-i; 
u.s. Environmental Protection Agency 
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I. EFFLUENT LIMITATIONS 

A. During the effective period of this permit, the Pennittee is authorized to discharge an 
average monthly flow of7.6 mgd in accordance to the restrictions set forth herein. This 
permit does not authorize the discharge of any waste streams. including spills and other 
unintentional or non-routine discharges of pollutants, that the Pennittee did not apply to 
discharge and that are not part of the nomal operation of~e facility as disclosed in the. 
pennit application, or any pollutants that are not ordjnarily present in such waste streams, 
unless the Permittee receives prior authorization from EPA. 

B. The Permittee must limit and monitor discharges as specified in Section C below. All 
figures represent maximum eftluent limits unless otherwise indicated. The Permittee 
must comply with the following eftluent limits at all times unless otherwise indicated 
regardless of the frequency of monitoring or reporting required by other provisions of this 
permit. 

C. Effluent LimitatioDs 

1. Fort Lewis Water PollutioD Control Plant IDischarge 001) During the 
period beginning on the effective date of this pennit and lasting through 
the expiration date, discharges from the Fort Lewis Water Pollution 
Control Plant shall be limited and monitored by the permittee as specified 
below. 

a. The pH shall not be less than 6.0 nor greater than 8.5 standard units 
b. There shall be no discharge of floating solids, visible foam in other 

than trace amounts, or oily wastes which produce a sheen on the 
surface of the receiving water. . 

c. The following limitations shall apply: 

Eftluent Characteristic UBits of Measure Average Average BaBy 
Monthly Weeklv Maximum 

S-day Biochemical Oxygen mgIL 30 45 ... 
IDemand* fROD.) 

BOD, Ibsldav 1902 2852 --
Total Susoended Solids* (TSS) mlllI. 30 4S --
TSS lbslday 1902 2852 --
Fecal Colifonn Bacteria*'" col/loo m1 200 400 ---

ITotal n 
,. ... man ()<; --- --
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• Monthly average BOD, and TSS eftluent concenlrations shall not exceed 30 mgll or 20% of the influent 
concentrations, whiohever is more stringent 

*. Report as the geometric mean of alI samples collected during the weekly and monthly reporting periods. 
The average monthly fecal coliform count must not exceed a geometrio mean of 200 col.ll 00 mi. The 
average weekly fecal coliform count must not exceed a geometric mean of 400 col./l 00 mi. 

n MONITORING, RECORDING AND REPORTING REQUIREMENTS 

A. Monitoring Requirements 

1. The Permittee shall monitor the final effluent as specified below, subject to the 
other monitoring and reporting requirements set forth in this permit. 

Effluent Charac:teriatics Units of Measure Sample Frequeacy ~alDple Type 

Total Flow MOD Continuous Rccording 

Biochemical Oxygen Demand (5 day)· mgll Daily Composite 24-Hour 

Total Suspended Solids mgll Daily Composite 24-Hour 

Fecal Coliform Bacteria Number/IOO m1 Daily Grab 

Total Residual Chlorine mgll Daily Grab 

pH Standard Units Daily Grab 

Total Copper mgll Semi-Annual Grab 

Total Nickel mgIl Semi·Annuai Grab 

Total Chromium mgll Semi-Annual Grab 

Total Lead mgll Semi·Annuai Grab 

Total Mercury mgIl Semi·Annuai Grab 

Total Molybdenum mgll Semi-Annual Grab 

Total Selenium ms'! Semi·Annual Grab 

Total Zino ms'! Semi-Annual Grab 

Total Nitrogen ** mgIl Semi-Annual· Grab 

Total PetrolcumHydroc:arbon *** mgll Semi·Annual Grab 



* 

•• 
••• 
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Representative daily influent and e1IIuent monitoring for BOD, and TSS is required to demonstrate % removal 
efficiencies. Monthly average percent removal for BODs and SS shaH be reported on monthly diachllfge monitoring 
reports. 
Nitrogen analyses shaD determine and report total Kjeldahl nitrogen, ammonia as N. nitrate and nitrite nitrogen . 
Two samples for total petroleum bydrocarbon (!PH) analyses life to be collected during the wet ~ (October • 
March) and analyzed using the Hydrocarbon Identification Method for Soil and Water. This analysis is required to 
delermine if !PH is present in the emuenl at levels of concern and only required during the fint yClll of the permit. 
Reaulta of this monitoring is to bC submitted to EPA with the annual Inflow and InJlllnltiOD report (condition 
SID.3.e.) 

B, Dilution Zone 

1. The boundaries of the dilution zone are defined as follows: 

• The limits in depth are one foot below the surface to one foot above the bottom. 

• The length, on either side of the diffuser, is 300 feet. 

• The width shall be 230 feet. 

• The zone of acute criteria exceedence shall be one tenth (1110) the distance to the 
boundaries of the overall dilution zone. 

2. Outfall evaluation 

Wttrun two years of permit issuance the permittee shall conduct an underwater 
evaluation of the su~merged portion of the outfall pipe and diffusers to verifY the 
structural integrity and functioning of this equipment. The permittee will provide 
a written report of the results. of this evaluation to EPA with the next application 
for permit renewal. Immediate notification will be provided to EPA if the 
evaluation determines the outfall or di:ffiJser structure is broken. leaking or not 
functioning properly. 

C. ToxicitY Testing Requirements 

1. Acute Toxicity Testing Requirements 

The Permittee shall test final effluent once in the last summer and once in the last 
winter prior to submission of the application for permit renewal. The two species 
listed below shall be used on each sample and the results submitted to the 
Department as a part of the permit renewal application process. The Permittee 
shall C9nduct acute toxicity testing on a series of five concentrations of effiuent 
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and a control in order to be able to determine appropriate point estimates and an 
NOEC. The percent survival in 100% effluent shall also be reported. 
Acuie toxicity tests shall be conducted with the following species and protocols: 
a. Fathead minnow, Pimephales promelas (96 hour static-renewal test, 

method: EP Al6oo/4-90/fJ27F) . 
b. Dapbnid, Ceriodaphnia dubia, Daphnia pulex, or Daphnia magna (48 

hour static test, method: EPAl600/4-90/027F). 

2.. Acute Toxicity Te3tinS Procedures and Reporting Reguirements 

a. All reports for eft1uent characterization or compliance monitoring shall be 
submitted in accordance with the 'most recent version of Department of 
Ecology Publication # WQ-R-95-80, Laboratory Guidance and Whole 
Effluent Toxicity Test Review Criteria in regards to format and content. 
Reports shall contain bench sheets and reference toxicant results for test 
methods. If the lab provides the toxicity test data on floppy disk for 
electronic entry into the Department's database, then the Permittee shall 
send the disk to the Department along with the test report, bench sheets, 
and reference toxicant results. 

b. Testing shall be conducted on 24-hour composite effluent samples. 
Samples taken for toxicity testing shall be cooled to 4 degrees Celsius 
while being collected and shall be sent to the lab immediately upon 
completion, The lab shall begin the toxicity testing as soon as possible bJt 
no later than 36 hours after sampling was ended. 

c. All samples and test solutions for toxicity testing shall have water quality 
measurements as specified in Department of Ecology Publication # WQ­
R-9S-80, Laboratory Guidance and Whole Effluent Toxicity Test Review 
Criteria or most recent version thereof. 

d. All toxicity tests shall meet quality assurance criteria and test conditions in 
the most recent versions of the EPA manual listed in subsection A. and tie 
Department of Ecology Publication # WQ-R-95-80. Laboratory Guidance 
and Whole Effluent Toxicity Test Review Criteria. If test results are 
determined to be invalid or anomalous by the Department, testing shall b! 
repeated with freshly collected effluent. 

e. Control water and dilution water shall be laboratory water meeting the 
requirements of the EPA manual listed in subsection A or pristine natural 
water of sufficient quality for good control perfonnance. 

f. Effluent samples for whole effiuent toxicity testing shall be collected just 
prior to the chlorination step in the treatment process. 

g. The Permittee may choose to conduct a full dilution series test during 
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compliance monitoring in order to determine dose response. In this case, 
the series must have a minimum of five eft1uent concentrations and a 
control. The series of concentrations must include the ACEC. 

h. All whole effluent toxicity tests, effluent screening tests, and rapid 
screening tests that involve hypothesis testing and do not comply with the 
acute statistical power standard of 29% as defined in WAC 173-205-020 
must be repeated on a fresh sample with an increased number of replicates 
to increase the power. 

3. Chronic Toxicity Testing Requirements 

The Pennittee shall test final effiuent once in the last s-ummer and once in the last 
winter prior to submission of the application for permit renewal. All of the 
chronic toxicity tests listed below shall be conducted on each sample. The results 
of this chronic toxicity testing shall be submitted to the Department as a part of 
the permit renewal application process. 

The Permittee shall conduct chronic toxicity testing on a series of at least five 
concentrations of effluent and a control in order to be able to determine 
appropriate point estimates and an NOEC. This series of dilutions shall include 
the acute critical effluent concentration (ACEC). The ACEC equals 0.57 % 
effluent. The Permittee shall compare the ACEC to the control using hypothesis 
testing at the 0.051evel of significance as described in Appendix H, EPAJ600/4-
89/001. 

Chronic toxicity tests shall be conducted with the following species and the most 
recent version of the following protocols: 

Saltwater Chronic Toxicity Test Species 

Topsmelt or 
SiIverside minnow 
Mysid shrimp 

Atherinops affinis or 
Menidia beryllina 
HoJmesimysis costata or 
Mysidopsis bahia 

Method 

EPAJ6001R·95/136 or 
EP Al600/4-911003 
EPAJ6001R·951136 or 
EP Al600/4-911003 

The Permittee shall use the West Coast fish (topsmelt, Atherinops aJflnis) and 
mysid (Holmesimysis costala) for toxicity testing unless the lab cannot obtain a . 
sufficient quantity of a West Coast species in good condition in which case the 
East Coast fish (silverside minnow, Menidia beryllina) or mysid (Mysidopsis 
hahia) may be substituted. 
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4. Chronic ToxicitY Testing Procedures and Remorting Requirements 

a. All reports for effluent characterization or compliance monitoring shall be 
submitted in accordance with the most recent version of Department of 
Ecology Publication # WQ-R-95-80, Laboratory Guidance and Whole 
Effluent Toxicity Test Review Criteria in regards to fonnat and content. 
Reports shall contain bench sheets and reference toxicant results for test 
methods. If the lab provides the toxicity teSt data on floppy disk for 
electronic entry into the Department's database, then the Permittee s~all 
send the disk to the Department along with the test report, bench sheets, 
and reference toxicant results. 

b. Testing shall be conducted on 24-hour composite effluent samples. 
Samples taken for toxicity testing shall be cooled to 4 degrees Celsius 
while being collected and shall be sent to the lab immediately upon 
completion. The lab shall begin the toxicity testing as soon as possible but 
no later than 36 hours after sampling was ended. 

c. All samples and test solutions for toxicity testing shall have water qualitY 
measurements as specified in Department ofEcoJogy Publication # WQ­
R-95-80. Laboratory Guidance and Whole Effluent Toxicity Test Review 
Criteria or most recent version thereof 

d. All toxicity tests shall meet quality assurance criteria and test conditions in 
the most recent versions of the EPA manual listed in subsection A and the 
Department of Ecology Publication # WQ-R-95-80, Laboratory Guidance 
and Whole Effluent Toxicity Test Review Criteria. If test results are 
determined to be invalid or anomalous by the Department, testing shall be 
repeated with freshly collected effluent. 

e. Control water and dilution water shall be laboratory water meeting the 
requirements of the EPA manual listed in subsection A or pristine natural 
water of sufficient quality for good control performance. 

f Effluent samples for whole effluent toxicity testing shall be collected just 
prior to the chlorination step in the treatment process. 

g. The Permittee may choose to conduct a full dilution series test in order to 
determine dose response. In this case, the series must have a minimum of 
five effluent concentrations and a control. The series of concentrations 
must include the ACEC and the CCEC. The ACEC and CCEC may either 
substitute for the effiuent concentration that is closest to it in the dilution 
series or be an extra effluent concentration. 
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h. All whole effluent toxicity tests that involve hypothesis testing and do not 
comply with the chronic statistical power standard of39% as defined in 
WAC 173-205-020 must be repeated on a fresh sainple with an increased 
number of replicates to b:tcrease the power. 

D. Infdtration and Inflow 

1. Infiltration and Inflow Eyaluation 

a. The Permittee shall conduct an infiltration and inflow evaluation. Plant 
monitoring records may be used to assess measurable infiltration and 
inflow. 

b. A report shall be prepared which summarizes any measurable infiltration 
and inflow. Ifinfiltration and inflow have increased by more than IS 
percent from baseline flows (established from average influent flow 
observed during equivalent rainfall events during the previous five years), 
the report shall contain a plan and a schedule for: (1) locating the sources 
of infiltration and inflow; and (2) correcting the problem. 

c. The report shall be submitted by June 15 annually for the III related control 
activities conducted since the previous annual report. 

E. Representative Sampling (Routine and Non-routine Discharges) 

The Pennittee shall collect all effluent samples from the effluent stream prior to discharge 
into the receiving waters. Samples and measurements shall be representative of the 
volume and nature of the monitored discharge. 

The Permittee shall coUect additional samples at the appropriate sampling points and 
analyze them for the parameters limited in Part I. TabJe 1 oftrus pennit, whenever any 
discharge occurs that may reasonably be expected to cause or contribute to a violation 
that is unlikely to be detected by a routine sample. The Permittee shall also conduct 
monitoring sufficient to characterize the nature and quantity of the pollutants discharged. 

The Permittee shall collect such additional samples as soon as pOSSIble after the spill or 
discharge. The samples shall be analyzed in accordance with paragraph G., below. In the 
event of an anticipated bypass, as defined in Part V. of this permit, the Pennittee shall . 
collect and analyze additional samples as soon as the bypassed effluent reaches the 
outfall. The Permittee shall report all additional monitoring in accordance with paragraph 
H., below. 
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F. Reporting of Monitoring Results. The Permittee shall summarize monitoring results 
each month on the Discharge Monitoring Report (DMR) fonn (EPA No. 3320-1). The 
Pennittee shan submit reports monthly, postmarked by the 10th day of the following 
month. The Permittee shall sign and certify all DMRs, and all other reports, in 
accordance with the requirements of Part IV. ofthis permit ("Signatory Requirements"). 
The Pennittee shall submit the legible originals of these documents to the Director, Office 
of Water at: 

United States Environmental Protection Agency 
Region 10 
1200 Sixth Avenue, OW-l33 
Seattle, Washington 98101 
Attn: PCS Data Entry Team 

G. Monitoring Procedures. Monitoring must be conducted according to test procedures 
approved under 40 CFR Part 136, unless other test procedures have been specified in this 
pennit. 

H. Additional Monitoring by Permittee If the Permittee monitors any pollutant more 
frequently than required by this pennit, using test procedures approved under 40 CFR 
Part 136 or as specified in this permit, the Permittee shall include the results of this 
monitoring in the calculation and reporting of the data submitted in the DMR The 
Permittee shall indicate on the DMR whenever it has perfonned additional monitoring. 
and shall explain why it perfonned such monitoring. 

Upon request by the Regional Administrator, the Pennjttee shall submit results of any 
other sampling, regardless of the test method used. 

Records Contents All eft1uent monitoring records shall bear the hand-written signature of 
the person who prepared them. In addition, all records of monitoring infonnation shall 
include: 

1. the date, exact place, and time of sampling or measurements; 

2. the names of the individual(s) who perfonned the sampling or measurements; 

3. the date(s) analyses were perfonned; 

4. the names of the individual(s) who perfonned the analyses; 

5. the analytical techniques or methods used; and 



6. the results of such analyses. 
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J. Retention of Records The Permittee shall retain the a copy of this NPDES permit, and 
records of all monitoring infonnation, including, but not limited to, all calibration and 
maintenance records and all original strip chart recordings for continuous monitoring 
instrumentation, copies of all reports required by this permit, and records of all data used to 
complete the application for this pennit, for a period of at least five years from the date of 
the sample. measurement, report or application, or for the term of this penni!, whichever is 
longer. This period may be extended by request of the Regional Administrator. 

K. Twenty-four Hour Notice of Noncompliance Reporting 

1. The Permittee shall report the following occurrences of noncompliance by telephone 
within 24 hours from the time the Permittee becomes aware of the circumstances: 

a. any noncompliance that may endanger health or the environment; 

b. any unanticipated bypass that results in or contributes to an exceedence of 
any efBuent limitation in the permit (See Part m.G .• "Bypass ofTreatmQ}t 
F aQiliti{~t); 

c. any upset that results in or contributes to an exceedence of any efDuett 
limitation in the permit (See Part m.H., "Upset Conditions"); or 

d. any violation . of a maximum daily discharge limitation for any of tke 
pollutants listed in the permit. 

e. any overflow prior to the treatment works. whether or not such overflOiV 
endangers health or the environment or exceeds any effluent limitation in tie 
permit. 

2. The Permittee shall also provide a written submission within five days of the tiIlle 
that the Permittee becomes aware of any event required to be reported under subpert 
1, above. The written submission shall contain: 

a. a description of the noncompliance and its cause; 

b. the period of noncompliance, including exact dates and times; 

c. the estimated time noncompliance is expected to continue if it has not beet 
corrected; and 

d. steps taken or planned to reduce, eliminate, and prevent reoccurrence ofth 



noncompliance. 
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e. if the non compliance involves an overflow prior to the treatment works, an 
estimate of the quantity (in gallons) of untreated overflow. 

3. The Regional Administrator may, at his or her sole discretion, waive the written 
report on a case-by-case basis if the oral report has been received within 24 hours 
within 24 hours by the NPDES Compliance Hotline in Seattle, Washington, by 
telephone, (206) 553-1846. 

4. Reports shan be sllhmitted to t~ addresses in Part II.F. (IfRe.porting oflv'"wnitorinS 
Results"). 

S. Unauthorized discharges such as collection system overflows, plant bypasses, or 
failure of the disinfection system, shall be reported immediately to the Department 
of Health, Shellfish Protection Program. The 24-hour number for the Department of 
Health is (360) 753-5992 

L Other Noncompliance Reporting The Permittee shall report all instances of 
noncompliance, not required to be reported within 24 hours. at the time that monitoring 
reports for Part II.H. are submitted. The reports shall contain the information listed in 
Part n.K. of this permit. 

M. Cbanges in Discharge of Pollutants The Permittee shall notify the Regional Administrator 
as soon as it knows of, or has reason to believe: . 

1. That any activity has occurred or will occur that would result in the discharge, on a 
routine or frequent basis, of any pollutant that is not limited in the permit, if that 
discharge may reasonably be expected to exceed any of . the following "no,tification 
levels": 

a. Five (5) times the maximum concentration value reported for that pollutant 
in the permit application in accordance with 40 CFR §122.21(g)(7); or 

b, The level established by the Regional Administrator in accordance with 4() 

CFR §122.44(t). 

m. COMPLIANCE RESPONSIBllJTIES 

A. Duty to Comply 

The Permittee shall comply with all conditions of this permit. Any permit noncompliance 
constitutes a violation of the Act and is grounds for enforcement action; for permit 
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termination, revocation and reissuance, or modification; or for denial of a permit renewal 
application. The Permittee shall give reasonable advance notice to the Regional 
Administrator of any planned changes in the permitted facility or activity that may result in 
noncompliance with permit requirements. 

B. Penalties for Violations of Permit Conditions 

1. Civil and Administrative Penalties. Pursuant to 40 CPR. 19 and the Act, any person 
who violates section 301,302,306,307,308,318 or 405 of the Act, or any permit 
condition or limitation implementing any such sections in a permit i~sued under 
section 402, or any requirement imposed in a pretreatment program approved under 
sections 402(a)(3) or 402(b)(8) of the Act, is subject to a civil penalty not to exceed 
the maximum amounts authorized by Section 309(d) of the Act and the Federal Civil 
Penalties Inflation Adjustment Act (28 U.S.C. § 2461 note) as amended by the Debt 
Collection Improvement Act (31 U.S.C. § 3701 note)(currently $27,500 per day for 
each violation). 

2. Administrative Penalties. Any person may be assessed an administrative penalty by 
the Administrator for violating section 301,302,306, 307,308, 318 or 405 of this 
Act, or any permit condition or limitation implementing any of such sections in a 
permit issued under section 402 of this Act. Pursuant to 40 CPR. 19 and the Act, 
administrative penalties for Class I violations are not to exceed the maximum 
amounts authorized by Section 309(g)(2)(A) of the Act and the Federal Civil 
Penalties Inflation Adjustment Act (28 U.S.C. § 2461 note) as amended by the Debt 
Collection Improvement Act (31 U.S.C. § 3701 note) (currently $11,000 per 
violation, with the maximum amount of any Class I penalty assessed not to exceed 
$27,500). Pursuant to 40 CFR 19 and the Act, penalties for Class n violations are not 
to exceed the maximum amounts authorized by Section 309(g)(2)(B) of the Act and 
the Federal Civil Penalties Inflation Adjustment Act (28 U.S.C. § 2461 note) as 
amended by the Debt Collection Improvement Act (31 U. S. C. § 3701 note)( currently 
$11,000 per day for each day during which the violation continues, with the 
maximum amount of any Class n penalty not to exceed $137,500). 

3. Criminal Penalties 

a. Negligent Violations. The Act provides that any person who negligently 
violates sections 301, 302, 306, 307, 308, 318, or 405 of the Act, or any 
condition or limitation implementing any pf such sections in a permit issued 
under section 402 of the Act, or any requirement imposed in a pretreatment 
program approved under section 402(a)(3) or 402(b )(8) of the Act, is subject 
to criminal penalties of $2,500 to $25,000 per day of violation, or 
imprisonment of not more than I year, or both. In the case of a second or 
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subsequent conviction for a negligent violation, a person shall be subject to 
criminal penalties of not more than $50,000 per day of violation, or by 
imprisonment of not more than 2 years, or both. 

b. Knowing Violations. Any person who knowingly violates such sections, or 
such conditions or limitations is subject to criminal penalties of $5,000 to 
$50,000 per day of violation, or imprisonment for not more than 3 years, or 
both. In the case of a second or subsequent conviction for a knowing 
violation, a person shall be subject to criminal penalties of not more than 
$100,000 per day of violation, or imprisonment of not more than 6 years, or 
both . 

. c. Knowing Endangerment. Any person who knowingly violates section 301, 
302,303,306,307,308,318 or 405 of the Act, or any pennit condition or 
limitation· implementing any of such sections in a pennit issued under section 
402 of the Act, and who knows at that time that he thereby places another 
person in imminent danger of death or serious bodily injury, shall, upon 
conviction, be subject to a fine of not more than $250,000 or imprisonment 
of not more than 15 years, or both. In the case of a second or subsequent 
conviction for a knowing endangerment violation, a person shall be subject 
to a fine of not more than $500,000 or by imprisonment of not more than 30 
years, or both. An organization, as defined in section 309(c)(3)(B)(iii) of the 
Act, shall, upon conviction of violating the imminent danger provision, be 
subject to a fine of not more than $1,000,000 and can be fined up to 
$2,000,000 for second or subsequent convictions. 

d. False Statements. The Act provides that any person who falsifies, tampers 
with, or knowingly renders inaccurate any monitoring device or method 
required to be maintained under this permit shall, upon conviction, be 
punished by a fine of not more than $10,000, or by imprisonment for not 
more than 2 years, or both. If a conviction of a person is for a violation 
committed after a first conviction of such person under this paragraph, 
punishment is a fine of not more than $20,000 per day of violation, or by 
imprisonment of not more than 4 years, or both. The Act further provides 
that any person who knowingly makes any false statement, representation, or 
certification in any record or other document submitted or required to be 
maintained under this permit, including monitoring reports or reports of 
compliance or non-compliance shall, upon conviction, be punished bya fine 
of not more than $1 0,000 per violation, or by imprisonment for not more than 
6 months per violation, or by both . 

. C. Need to Halt or Reduce Activity not a Defense It shall not be a defense for the Permittee 
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in an enforcement action that it would have been necessary to halt or reduce the pennitted 
activity in order to maintain compliance with this permit. 

D. Duty to Mitigate The Permittee shall take all reasonable steps to minimize or prevent any 
discharge or sludge use or disposal in violation of this permit that has a reasonable likelihood 
of adversely affecting human health or the environment. 

E. Proper Operation and Maintenance The Permittee shall at all times properly operate and 
maintain all facilities and systems of treatment and control (and related appurtenances) that 
are installed or used by the Permittee to achieve compliance with the conditions of this . 
permit. Proper operation and maintenance also includes adequate laboratory controls and 
appropriate quality assurance procedures. This provision requires the operation of back-up 
or auxiliary facilities or similar systems which are installed by the Permittee only when the 
operation is necessary to achieve compliance with the conditions of the permit. 

F. Removed Substances Solids, biosolids, filter backwash, or other pollutants removed in the 
course of treatment or control of wastewater shall be disposed of in a manner such as to 
prevent any pollutant from such materials from entering navigable waters. 

G. Bypass of Treatment Facilities 

1. Bypass not exceeding limitations. The Permittee may allow any bypass to occur that 
does not cause effluent limitations to be exceeded, but only if it also is for essential 
maintenance to assure efficient operation. These bypasses are not subject to the 
provisions of paragraphs 2 and 3 of this Part. 

2. Notice. 

a. Anticipated bypass. If the Permittee knows in advance of the need for a 
bypass, it shall submit prior notice, ifpossible at least 10 days before the date 
of the bypass. 

b. Unanticipated bypass. The Permittee shall submit notice of an unanticipated 
bypass as required under Part II.K. ("Twenty-four Hour Notice of 
NOncompliance Re,porting"). 

3. Prohibition of bypass. 

a. Bypass is prohibited, and the Regional Administrator may take enforcement 
action against the Permittee for a bypass, unless: 

I) The bypass was unavoidable to prevent loss of life, personal injury, 
or severe property damage; 
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. 2) . There were no feasible alternatives to the bypass, such as the use of 
auxiliary treatment facilities, retention of untreated wastes, or 
maintenance during nonna! periods of equipment downtime. This 
condition is not satisfied if adequate back-up equipment shaD have 
been instaUed in the exercise of reasonable engineering judgment to 
prevent a bypass that occurred during nonnal periods of equipment 
downtime or preventive maintenance; and 

3) The Permittee submitted notices as required under paragraph 2 of this 
Part. 

b. The· Regional Administrator may approve an anticipated bypass, after 
considering its adverse effects, if the Regional Administrator determines that 
it will meet the three conditions listed above in paragraph 3.a. of this Part. 

H. Upset Conditions 

1. Effect of an upset. An upset constitutes an affirmative defense to an action brought 
for noncompliance with such technology-based permit effluent limitations if the 
Pennittee meets the requirements of paragraph 2 oftms Part. No determination made 
during administrative review of claims that noncompliance was caused by upset, and 
before an action for noncompliance, is final administrative action subject to judicial 
review. 

2. Conditions necessary for a demonstration of upset. To establish the affirmative 
defense of upset the Permittee must demonstrate, through properly signed, 
contemporaneous operating logs, or other relevant evidence that: 

a. An upset occurred and that the Pennittee can identify the cause(s) of the 
upset; 

. . 
b. The permitted facility was at the time being property operated; 

c. The Permittee submitted notice of the upset as required under Part U.K. 
Twenty-four Hour Notice ofNoncompliNlc~ Reporting; and 

d. The Permittee complied with any remedial measures required under Part 
m.p. Duty to Mitigate. 

3. Burden of proof. In any enforcement proceeding, the Permittee seeking to establish 
the occurrence of an upset has the burden of proof. 

1 Toxic Pollutants The Permittee shall comply with effluent standards or prohibitions 
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established under Section 307(a) of the Act for toxic pollutants and with standards for 
sewage sludge use or disposal established under section 405( d) of the Act within the time 
provided in the re&dations that establish those standards or prohibitions, even if the permit 
has not yet been modified to incorporate the requirement. 

J. Planned Changes The Permittee shall give notice to the Regional Administrator as soon 
as possible of any planned physical alterations or additions to the permitted facility 
whenever: 

.} . The alteration or addition to a permitted facility may meet one of the criteria for 
determining whether a facility is a new source as determined in 40 CPR §122.29(b); 
or 

2. The alteration or addition could significantly change the nature or increase the 
quantity of pollutants discharged. This notification applies to pollutants that are 
subject neither to effluent limitations in the permit, nor to notification requirements 
under Part n.K. 

K. Anticipated Noncompliance The Permittee shall also give advance notice to the Regional 
Administrator of any planned changes in the permitted facility or activity that may result in 
noncompliance with this permit. 

L Compliance Schedules Reports of compliance or noncompliance with, or any progress 
reports on interim and final requirements contained in any Compliance Schedule of the 
permit shall be submitted no later than 10 days following each schedule date. 

IV. GENERAL PROVISIONS 

A. Permit Actions This permit may be modified, revoked and reissued, or terminated for cause 
as specified in 40 CFR 122.62,122.64, or 122.5. The filing ofa request by the Permittee for 
a permit modification, revocation and reissuance, or t~nation, or a notification of planned 
changes or anticipated noncompliance, does not stay any permit condition. 

B. Duty to Reapply If the Permittee intends to continue an activity regulated by this permit 
after the expiration date of this permit, the Permittee must apply for and obtain a new permit. 
The application shall be submitted at least 180 days before the expiration date of this permit. 

C. Duty to Provide Information The Permittee shall ~sh to the Regional Administrator, 
within the time specified in the request, any information that the Regional Administrator may 
request to determine whether cause exists for modifying, revoking and reissuing, or 
terminating this permit, or to determine compliance with this permit. The Permittee shaU 
also furnish to the Regional Administrator, upon request, copies of records required to be 



'kept by this permit. 

Page 19 of21 
Permit No. WA-002195-4 

D. Other Informadon When the Permittee becomes aware that it failed to submit any relevant 
facts in a permit application, or that it submitted incorrect information in a permit application 
or any report to the Regional Administrator, it shall promptly submit the omitted facts or 
corrected information. 

E. Signatory Requirements All applications, reports or information submitted to the Regional 
Administrator shall be signed and certified. 

1. AIl pennit applications shall be signed as follows: 

a. For a municipality, state, federal, Indian tribe or other public agency: by 
either a principal executive officer or ranking elected official. 

2. All reports reqUired by the permit and other information requested by the Regional 
Administrator shall be signed by a person described above or by a duly authorized 
representative of that person. A person is a duly authorized representative only if: 

a. The authorization is made in writing by a person described above and 
submitted to the Regional Administrator, and 

b. The authorization specifies either an individual or a position having 
responsibility for the overall operation of the regulated facility or activity, 
such as the position of plant manager, operator of a well or a weD field, 
superintendent, position of equivalent responsibility, or an individual or 
position having overall responsibility for environmental matters for the 
facility. 

3. Changes to authorization. If an authorization under paragraph 2., above, is no longer 
accurate because a different individual or position has responsibility for the overall 
operation of the facility, a new authorization satisfying the requirements of paragraph 
2 must be submitted to the Regional Administrator prior to or together with any 
reports, information, or applications to be signed by an authorized representative. 

4. Certification. Any person signing a document under this Part shaH make the 
following certification: 

"I certify under penalty oflaw that this document and all attachments were prepared 
under my direction or supervision in accordance with a system designed to assure 
that qualified personnel properly gather and evaluate the information submitted. 
Based on my inquiry of the person or persons who manage the system, or those 
persons directly responsible for gathering the information, the information submitted 
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is, to the best of my knowledge and belief, true, accurate, and complete. I am aware 
that there are significant penalties for submitting false information, including the 
possibility offine and imprisonment for krlowing violations." 

F. Availability of Reports In accordance with 40 CFR 2, information submitted to EPA 
pursuant to this permit may be claimed as confidential by the permittee. In accordance with 
the Act, permit applications, permits and eftluent data are not considered confidential. Any 
confidentiality claim must be asserted at the time of submission by stamping the words 
"confidential business information" on each page containing such information. If no claim 
is made at the time of submission, EPA may make the information available to the public 
without further notice to the permittee. If a claim is asserted, the information will be treated 
in accordance with the procedures in 40 CFR 2, Subpart B (Public Information) and 41 Fed. 
Reg. 36902 through 36924 (September 1, 1976). as amended. 

G. Inspection and Entry The Permittee shall allow EPA or their authorized representatives 
(including an authorized contractor acting as a representative of the Administrator), upon the 
presentation of credentials and other documents as may be required by law, to: 

1. Enter upon the Permittee's premises where a regulated facility or activity is located 
or conducted, or where records must be kept under ~ conditions of this pennit; 

2. Have access to and copy, at reasonable times, any records that must be kept under the 
conditions of this permit; 

3. Inspect at reasonable times any facilities, equipment (including monitoring and 
control equipment), practices, or operations regulated or required under this permit; 
and 

4. Sample or monitor at reasonable times, for the purpose of assuring permit 
compliance or as otherwise authorized by the Act, any substances or parameters at 
any location. 

H. Oil and Hazardous Substance Liability Nothing in this permit shall be construed to 
preclude any legal action, or relieve the Permittee from any responsibilities, liabilities, or 
penalties to that the Permittee is or may be subject, under Section 311 of the Act. 

L Property Rights The issuance of this permit does not convey any property rights of any sort, 
or any exclusive privileges, nor does it authorize any injury to private property or any 
invasion of personal rights, nor any infiingement of federal, state or local laws or regulations. 

J. Severability The provisions of this permit are severable. If any provision of this pennit, or 
the application of any provision of this permit to any circumstance, is held invalid, the 
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application of such provision to other circumstances, and the remainder of this permit, shall 
not be affected thereby. 

K. Transfen The Permittee may request that this permit be automatically transferred to a new 
Pennittee if: 

1. The current Pennittee notifies the Regional Administrator at least 30 days in advance 
of the proposed transfer date; 

2. The notice includes a written agreement between the existing and new Permittee 
containing a specific date for transfer of pennit responsibility. coverage, and liability 
between them; and 

3. The Regional Administrator does not notify the existing Permittee and the proposed 
new Pennittee of his or her intent to modify, or revoke and reissue the permit. If this 
notice is not received, .the transfer is effective on the date specified in the agreement 
mentioned in paragraph 2 above. 

L State Laws Nothing in this permit shall be construed to preclude the institution of any legal 
action or relieve the Permittee from any responsibilities, liabilities, or penalties established 
pursuant to any applicable state law or regulation under authority preserved by Section 510 
of the Act. " 

M. Reopener Clause 

1. This permit shall be modified, or alternatively, revoked and reissued, to comply with 
any applicable effluent standard or limitation issued or approved under Sections 
30 1 (b)(2)(C) and (0), 304(b)(2), and 307(a)(2) of the Act, as amended, iftheefl1uent 
standard, limitation, or requirement so issued or approved: 

a. Contains different conditions or is otherwise more stringent than any 
condition in the permit; or" 

b. Controls any pollutant or disposal method not addressed in the permit. The 
permit as modified or reissued under this paragraph shall also contain any 
other requirements of the Act then applicable. 

2. This permit may be reopened to add or adjust any effluent limitations iffuture water 
quality studies, waste load allocation determinations, or changes in water quality 
standards show the need for different requirements, subject to the provisions of 
sections 303(d)(4) and 402(0) of the Act. 

V. DEFINITIONS 
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1. "Average monthly discharge limitation" means the highest allowable average of 
"daily discharges" over a calendar month, calculated as the sum of all "daily 
discharges" measured during a calendar month divided by the number of "daily 
discharges" measured during that month. 

2. "Average weekly discharge limitation" means the highest allowable average of "daily 
discharges" over a calendar week, calculated as the sum of all "daily discharges" 
measured during a calendar week divided by the number of "daily discharges" 
measured during that week. 

3. ''Bypass'' means the intentional diversion of waste streams from any portion of a 
treatment facility. 

4. "CWA" means the Clean Water Act (formerly referred to as either the Federal Water 
Pollution Control Act or the Federal Water Pollution Control Act Amendments of 
1972), Pub. L. 92-500, as amended by Pub. L. 95-217, Pub. L. 95-576, Pub. L. 96-
483, Pub. L. 97-117, and Pub. L. 100-4. 

5. "Daily Discharge" means the discharge of a pollutant measured during a calendar day 
or any 24-hour period that reasonably represents the calendar day for purposes of 
sampling. For pollutants with limitations expressed in units of mass, the "daily 
discharge" is calculated as the total mass of the pollutant discharged over the day. 
For pollutants with limitations expressed in other units of measurement, the "daily 
discharge" is calculated as the average measurement of the pollutant over the day. 

6. "Daily Maximum" ("Daily Max.") is the maximum value allowable in any single 
sample or instantaneous measurement. 

7. "Daily maximum discharge limitation" means the highest allowable "daily 
discharge. " 

8. "Director" means Director of the Office of Water, United States Environmental 
Protection Agency, Region 10. 

9. "EPA" means the United States Environmental Protection Agency, 

10. A "grab" sample, for monitoring requirements, is a single "dip and take"· sample or 
measurement taken at a specific time or over as short a period of time at a 
representative point anywhere in wastewater treatment or biosoiids land application 
processes, as is feasible. 

11. "Monthly Average" is the aritlunetic mean of all measurements taken during the 
month except that a geometric mean will be used for fecal coliform analyses. 
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12. "Not Pennitted" means not approved under this permit. It usually refers to either a 
practice for which the pennittee did not apply to utilize, or has not prepared 
procedures complying with the federal standards or requirements of others. 

13. "Severe property damage" means substantial physical damage to property. damage 
to the treatment facilities which causes them to become inoperable, or substantial and 
permanent loss of natural resources which can reasonably be expected to occur in the 
absence of a bypass. Severe property damage does not mean economic loss caused 
by delays in production. 

14. "Treatment Works" are either Federally owned, publicly owned. or privately owned 
devices or systems used to treat (inCluding recycling and reclamation) either cosmetic 
sewage or a combination of cosmetic sewage and industrial waste of a liquid nature. 

15. A "24-hour composite" sample shall mean a flow-proportioned mixture of not less 
than eight discrete aliquots. Each aliquot shall be a grab sample of not less than 100 
ml and shall be collected and stored in accordance with procedures prescribed in the 
most recent edition of Standard Methods for the Examination of Water and 
Wastewater. 

16. "Upset" means an exceptional incident in which there is unintentional and temporary 
noncompliance with technology-based pennit eftluent limitations because of factors 
beyond the reasonable control of the permittee. An upset does not include 
noncompliance to the extent caused by operational error, improperly desigre:d 
treatment facilities, inadequate treatment facilities, lack of preventive maintenance,. 
or careless or improper operation. 
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61 15-6 Inyestlgatlon 
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division 
Appointing Officla!: COL Cynthia A. Murphy, Garrison Commander 

r
-"'"' - -.------'"---.. 
Interview Data Sheet 
Name: _(b_)(6_) _ '"~ Date: 

/tank; Time: 

WCPOC, fort Huachuca Location: 

4/30/2007 

1300 

i(b)(6) 
i J 

'-;:==============---~ 
Phone: 

Union NIl. 
Representative: 

Sworn Statement Privacy Act Advisement 

DYES )5.NO DYES 

Documents Requested: 

1. WWTP and WTP Budget Spend Plan for FY2006 Pf(JII, b.t/. 

Email: 

Union pac NIA 
Info: 

Rights Waiver Certificate 

DYES p,(NO 

2. WWTP and WTP Budget Spend Plan for FY2007 If 4111 itA. 
3. Ust of Government Purchase Credit card (GPCC) holders and approving offldals within the WWTP and the WTP f 141IIal d~ 
4. GPCC statements for FY2006 and FY2007 for aU WWTP and WTP GPCC holders (i.e. chronology of ali GPCC purchaseS for 
fY2OO6 and FY2007 for any WWTP or WTP GPCC holders flQVldlti J . 
f\JO'/e;(b)(6) ~4.lk.ltfl,d IA~Vltw wjc iAlfif,u'!t»w 

ff~ iA-~of'jil:l/~ c+ftc..er. 
Interview Not .. : 

Refer to question/response format below. Informational Interview to understand WWTP and WTP budget planning 
and execution. Sworn Statement not required. (ReqUirement - Distribution - Execution flow). 
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AI 15-6 Invutla,tlon 
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division 
Appointing Official: COL Cynthia A. Murphy, Garrison Commander 

3. Interviewer Question: Were any UFR.'s submitted for WWTP/WTP operations in FY2006 or FY2007? If yes, 
were the UfR's funded? 

4. Which WWTP/WTP employees are GPCC holders? Who was the approving official for these GPCC holders In 
FYZ006/FY20077 

Interviewee Response:, r.; -;-' ;-::-:---

Fy JOO/, _l<_b)(S_) -~ (rkfc.ri-&i' ,II- ;f{Q/d 2aD0)/ Ao _(b)(S) V!c1wlfoA.-I; 
r y )00 7·· (b){S) ~ , ) Ao _1(b)(6) I ~ (/XJder f!tL-a",-i)--~ 

[fb)(6) l-~ '.J J - L.J A ._J. WkYLI Ilefl- (tflvtrvs Iv wI SVfJv)) 1(b)(~__ _' ~s T'ID ll,{''/(/1fi.R 
~fltov.(l\J. o Ff-IClli( ~.rv' Il«fa~ 1oofA)~ A() rI(rh~s. VA 1/{a.. /tLW 6~/S{)r 
wa~ t,{IIL '{ (1lbIe: ~1t1 S of! t IIfJ4iSt/flrll'JOr tJf 2 If'M'S) /(b)(6) __ "J itt/. 
~~;~~r tfD dvli'-S). e) ...... _1 I rD {p'SSR.5 b,oCC.fIJ{Cl;:s-eS.--:r;;- tJIA)7flj 
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FY06Total 
YTD FY07 Total 
Grand Total 

FY06PM 
FY06S00 
975 COMP PMs 

VTDFVQ7PM 
VTO FYOlI SOCl1 

·362 COMP PM$ 

WWTPCOSTS 

lactlabcosttotal lactmateosttotal lactsercosttotallacttoolcosttotal IT otal I 
600,581.86 111,738.56 21,094.65 6,108.85 739,523.92 
287,944.62 4,946.98 1,206.37 294,097.97 
888,526.48 116,685.54 21,094.65 7,315.22 1,033,621.89 

21985.94 
578595.92 111738.56 21094.65 

23129.66 
264814.96 4946.98 

88.2 22074.14 
6020.65 717449.78 

767.24 . 23896.9 
439.13 270201.07 



utiliies (J) Account- FY 07 Budget · 

1--___ ::-AFP.,--_-:-:=:-::--"---_ _ _ }O,665.5,, .. ---------_.-... _----_ ... _--- _._-
Balance (AFP-Req) 0.0 i negative=shortage 

- FY 02 FY 03 FVQ4--r:v 05 FY 06 FYor~1 ; F? 07'-j-- -- -·-----l 
Description Actual Actual Actual i Actual Actual : Req : Funded • Actual !Notes EOR 

Contract Utiitles -Caifomta (t.tPR) 85.0 34.6 34.6~ 38.3 39.6 45.5 45.5 45,5 
~Con--:-tract-:-- -----:-:CUti'=Iities----:-McCh"""""-ord-:-'----'---- 1.4 4.1' 5.B · '-5=-=.8-· --:-1=-=2.3--c1-=-=-2.f-. ....,:.4.3.,..-------.. ---l 

-~;--~::----:=::-::_·-·~7-=-------··--_; 

I-=-Con-:-tracl--:-__ --'-Chemical.:....·=laIrin~· es:.:.-____ 2:...:,;.47.3 272.6 ' 277.1 334.9 365.4 475.6 475.6 210.2 
Contract 80ierEmissMlnTest 5.6 18.8 18.8' ·18.8 ----·-- ·-
Contract 

.-----'--....,;~~----------::-: -:-----=-: -~--:-:-,.--=,":-'~:----------; 

17-:---:-_--:-::GSA_ ContracI7--:'_ors-:=---:--__ --:- -:+-_.,.-:-----::c57::-:-.9_ '"""797-:-.0 ---:4,"=,",3.7,,' --:87':2.1~; _8;-:-2.17i __ 8.-:-2'7'"1! _______ ... __ 
Contract Ivfisc SelvicesJRepairs S.1 53.0 14.2 19.1; 19.7~ 19.6: 0.3 

~Contractl_.--r----=--=-~Haz~Ma~ter~iaIs-=--=--=--=----.--.. -=--=--=--=--:.:-=--=--=--=-~---.."..--:----.-:.-I..:..:.0-3 . .=..2-_-_-1..;..3:"'!"'3....;.j.0-+-r::::1_3"..-7 . ...J.

O':_=:137=.0:. ==725:.·00:, .. "'=:.......:=rtees':--.~---
. ract One Tme Conncts ~ dI UIU dlU 9.6 6.4! 

r.-::--:-;;-:-;------------!~-~-~-~~~!!'"-''''!!!!!''!''!!'"-'~~~~---.-.-.--contract T oIal 612.2 791.0 790.8 438.2 J---------------+.- .-..:...-------i-------'-'-'------... -----.--324.3 433.1' 505.2: 
, 

! , 

634.4 "941.0 1342.5 
420.0 420.0 i 

807.1- 1607.3: 1607.3\ 1176~ 
~=---------------~----,------------~----~~~~--~--.-.------.. --­

- - ---... -

634.4 941.0 1342.5 807.1: 2027.3; 2027.3' 1176.3: - _._------_ ... _----- -
18.0 20.0 ·-20,0---7=.2---- .----- -

---!-~-------!~-~-~-~-~-~-~-~~- .... ... - ----
18.0 20.0 20.0 7.2 

r-----.-----.:--~-~-"-~.-.-..;...;.....---'--- .. . _--.... - .. _- --

22.8, 18.3: 20.4 
22.81 18.3; 20.4 

I -_._----
---_._ .. _-239.4: 427.4 441.1' 

8.046.0: 10131.6 11618.8 
8;285A 10559.0 12059.9 

4552 469.f 469.7; 116.8: 
.-

14891F 14891.51 86391: -
15361.21 15361.21 8756.0: 

i 

121022 
------~~~~~~~~~~~~~~~~~---=----.---.---

12557.41 
~-----------.-----~--~~------------~--~-------------------.---! 

; 

176.6 100.5 170.0 
.. 

265.0 265.0 3.4 
176.6 10o.5i 170.0: 

! ! 
265.0 265.0 3.4: 

I .. 
0.1 ' OJ _._---_._ ... _-_._---------_._---------,-_.-

.. 

. ---~ ------_ ... _-------_ ... _---_._ -_ ._-_ ... _ ... . _---_.-1 

----~-- .--=-:-:-:---::=:-.:--~:-::-'--------- '---
939;9 788.5 , 1329.3: 1718.6: 17121 2201.0 2201.01 918.5 
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UtHilies (J) Account- FY 06 Budget 

AFP 15.926.4 • 

1--_--:...Ba=la=IlCt~1 (!:.;.;.jAF.:.P . ....:-R~-~--_. __ .~_fY~~~~~~~9~ FY 05 ;y=;-.---.. --=-~::: .. ~~~.=--== 
EOft ; pescr~tion Actual Actual Actual Actual FY 06 Req' Actual 'Notes 

·lJtIiWs· Galifomia IMIPR) 85.0: 34.6 34.6 38.3 39.6: 39.6; 
. . I 

Contract 
Contract :Utilities· McChord (MIPR) , 1.4 4.1 5.8 5,3, 5.3: ... -.--.-----.. ----.---~-------.------

Contract !Chemical Latrines 247.3, 272.6 277.1 334.9 365.4! 365.4. -_. 
Contract ,Emission Testing Boilers 5.6! 5.6 
Contract !GSAContractors , 57.9 9.0: 43.71 43.7· .... ~ __ _ 
Contract iMiscServiceslRepairs : i0.8! 6,1 53.0 14.2~ 19.11 19.1 .-- ---
Contract :Haz Materials ---I----~· 103.2: 133.01 ··~ .i33.0 ---- -------
~Con~· tract~---.. ·. o-ne·-Ti-~-CO-ntracIs------------~l -----------+---~I------------------.-.,...5.7: 9.6 6.4 I 

505.2: 611.7' 611.7 

Fuel 01 ,Heating OillPropane 741.2: 634.4 941.0! 
I 

1342.5! 807.1 807.1 -_.--,---_. 
Fuel Oil Total 741.2 634.4 941.0' 1342.51 807.1 807.1 
r----~-----------_o---~---------~--~-._- ..... ... -- .... ----

RenWtI 

!Pm!r!t to ESPC 

I 
!EleclGasNJaler 

RentlUtil Total • 

1 

18.3; 20.4: 
! ! 

427i 441.1 : 

, 

45521 455.2 239.4 . 

I 
I i Oct and Nov bills sent as of 31 Jan, 

i 10,863.61 8,046.0 10131,6 11618.8, 12102.21 12102.2 DecbiHs sent in Feb·on track 
._-- ----1 

I 10,863.6: 8,285.4 10559.0; 12059.9: 12557.4L!2557J 
! ~ I -------------.---, 

I...-!SupIE-"'-cq-p --S-=-u-ppl::-ies-:'"to-=o=pe=rat=e ====:: ==-:-::-1~9::-:5~.9=: =~17~6.'6~-"_·" -~l-~oo~l~' -_·· .. ~17~O:O~~ ·_··-~22~O.~(f-~2~·20~~O=-_-·-=--=--=--=--=-~_-~·=-~_--I 
SuplEqp Total 195.9; 176.6 100.5' 170.0: 220.0' 220.0 
f--!---'!.... .. ----.. --·----+----i,-----..:..;---ii--~-~------- ..... - -
1-----·-----.......----------:-, - --+!-------.-- ---.-------1 
~enalty ---------r--------r-, __ --;...: _____________ _ 

I-----~'"-.----__ ;::::::::!=~=' =;::;:::::=:=::;;:;~~~~~:==:=~=:=_----- -----; 
I-Gra_nd_T_ota_' ____ .. _._ .. ____ ~1....:..2,1-65~~ 9,443.5 12,051.9: 14,098.0! 14,214.2 14,214.2 

I-------~------------~--+!,' -----.- .- --.. -... -.. - ---------1 
i I------.. --.. - --.---------+----,--__ -------:~_=-----+--.. .... _-----1 

Pay 939.9 788.5 1329.3 1718,6; · 1712.2 1712.21 

4/3O/,t ~ P 1 of 1 



r 

III II 

~ 
~ . ".., 

' OIIIQIIpIIoo -1lIII* 
I ..... ~ 1 ..... 000 .. II.- 1_ .. ICQI lOll -INooo III 

':'~ I 
.. .. .- IIInIR - _. 

!iUnII 

~ 
.. 

tlO .- - - ,..".... 
_It - - ca 

1-

luiulDt 
., ......... ""'" 

III K Ill! III lIII - ,....,.., IIlllnlll !6I.SIlO.1II 
_ .Ie . ill _ ...... DooM 

1_ ltSI_,..,M""' ..... koy 

~l Ill! III ~-... -- lfWII .. ., " ... ., ll.OInK -.~ I!.III. . I" IIIIG ...... 1-
Ut I. UI L!I'Il$ 11M! ..... J, Il.IIIIK WJII.~ ~ 11I' lIIIO I -

.-
l 'II III ;:;;:....:. - ..... -.a1 2iI 211.1!l~ 211.1!UII III 

\8 

IE~ 
...... II '~m lunlll 1--- 04 4UIl.. II.lU ..... 

\8 ...... • 13 .• .... ll -• \8 

• L 
m 101 

. "",-..,-
L!I'Il$ - lIII,OllIll ,.... . ., ca 

... 
• I 

IlII III ~~ :=i: l!WIS ""'" _II .- ""JJ iwll'R -., .. III III: - !\!lUI a_ -""'''''''''',-. --~-. , ... ,. 
II l 1& III lIlIIl - ... ... GIlt 

--~ • 1& 1111 - -- ... ~ '-,_. ,_.w ..... ' ... ~'n.J.1E 

!I l III 1& 1$IQ - ~ 
lion 

LJII IlQ III I!IiS 

I' . : I l1li III 1M /poO! 114J11lOlIC -, !-

~';""",i~ U~ll-~-

Iii k III III~~ 
...... _ .... ;:.;:::: :- MOl 1,lIII,IIIII1II ,-- I... .. ~IIFII 

• .. llWIS - '.M_ -= 



'fre.' "2 '_ 

-

¥.= /c1IJIIOIIIpIIOCI 
PIt Ii' 

"" 
Fdr DIll IIIIIIoIIIct COlI 011. RoouIoMoIIct ",Doc leN N .... ?II 

, ...... ""'. ".M.'''' .. '1IIIl ".-..... 
""""',.....",. ... "-, $HOllO Be USIIl (IIIIDt«; WAS ... 
...., .. ,11:, .. , ... ' . . or< ....... N£EDSTOIIE 

,. ,_ ~wur'lHTHl! 
".y .......... , . ... "~ 

K ~ III _ lEWtS ~. UAI,1It1O _t~JII.!O UI5UIi,lD 
• 18 _ .... EIIoo 

,;.;;;;:;:, ....... ,<1 

,- ,..., 
,...,..,. AECltI!EDIY 

;(i) 140 III ~PSMf I1IIIl ~ 5,12tl.t2 tntt! l1lO,tl 18m .... ItII 
1\\1\ • III IIlIi U-11r141 tWOJ1 "_10M luml 1HK1131 TaCO: IIu 

1""_,~,~~", ,, .. ,, CoaI III """""~'Ifa<ts"';lI 

"."_~ I ItIIoi\eo$ea.bt 

I\~ I!I UI OIlll4 tGll,OOI.71 toI3,01/,17 2.1163.l!l1.71 • IHIQI3I - Alllldllllll_ ' 1ai_~·20It''''''''' ... • ....... · '''''''' 7~ :iIInII 

I""~.n_ ,- _ .• nm,CoaI III _.nt",,,,,". 
, ... ,_dllllOled"""~hiMe'f""l.I 

l(l\ ~ ... IIt_d81le<scanbe 
~ JIll. 5·201tf--.._ ~ __ IlIOI I~ 231.1OUI 231,IlJII.lI ~31;1!4.14 • IHIC03I - --- ..... 

~_ItIlI_""CUI ~. 
r'l aillll WWIP. Ti,ulNcl",a I 

I~':' j'o t!O III 
, .... _. Rod",*$Iollily,.,.,imligill 

I13Jl~ JI3~13-= Will! IKICDI5 I ... ~~ ~. ~11 2J...IHS 

• K 
,. III 

= CiIir_.IIIIil __ Cuesbdai".SIIIII 
lfWIS M-ltD¥-DI 4.lOO.oo l,'IOOJlO 4)IIlIII' Nm ~ ... . ,-

I • ill 

~-~~-. 
t6-IIao6 i,tI5JIO IJI5.DO lU r«f! - .. lfWIS 

. ~'- Ntw_IDCIIII 
:1 .. • ~' 

1151) ..... It,IOIJ1O 19.1Ot0il IUIIi.oo Iml - 1-1 ..... _ ,c, 
I • • lIIIO ..,.. , ... tll.&lt.Oll IIJd .. ~ .... c. 

CJ ~, ........ ' , ..... v..., ....... 
~.":-

IIaI r~ 1fT. r--'-~' 

~ 
tQ''''IIIe~1Ie 

~ 
,no 

iI ~ 11 ~a 01511! ,.-46 t3,930.I) 1),13O.GO 13.m1il 11«50 ~ • • C 
IlD1 ~. 5tl.1I1.1O 517.111.10 .511,lIt.N 1111- - 2!=-7201_ ~ 51lN8.1111 5t1. .. 115 SII.M9.1l5 lillKIII I/OIIiId 

• - - 1IJMl5 II1fUI SIIJII35 I .. KIIl - -



f~'Yo c.~ ~' jIb n 7 F& lof ?j ( 

I (b)(6) I v 
, 

I 
i """':;? I 

Search • FaVOrites IP 

CUll eAt Q, .. ,y: Select Action 

.1 "Iuilidt PO OOLres AttachM I)ocllMrII, 

n#U,iHff,~ 

• fill., DiGI.I~I\V 1 - 2& of.o 
, . 

" 
t " '" ,~. </I ... I TS •• (Jftke Supple. 

r" \ 75110 Office St4>PIies AAI'PR c0001711 '1,523.79 
~ .' 1$00 I.I/l S\4lPIiN MPPR COOOOOOOOOOOOO2 1,515.31 

7500 Lib SUppiN AAI'PR COODOOIlOOOOOOO2IlO8 1,336.07 
j" , 7500 Sofely Qoor MPPR 00001034 116.!11l 

7500 Solely Shoes MPPR .00001043 193.44 
7500Ml$C;,LOO~ AN'Pf/. COOO1124 699.35 

fr 7500 Altocleye Repeli' AN'PR COOO19B2 263.32 

" 
7500 ScI$$ot un MPPR COOO1506 202.29 
7500 Impac _d rebate AAPPR . COOOOOOOOOOOOO2591 ·3.85 

j! i"I.) ~ t;" 7500 OffICe Suppllos MPPR COOO1305 548.70 
;',11/1 7500 LoO SUpples AN'PR 00001074 1,381.26 
~ i, " ~ ~ > • I 7500 Mealer eaIIInce MPPR IteTTLeR 154.00 
l" tt.! 7500 eRA OIIftQA 26 CLOSE COOD1999 529.36 

7500 rerie! of sclsllt'lr Aft MPPR CDOO15D6 864.88 

7500 1Nsc. lab equipment MPPR \ 00001074 1,394.65 

1500 Impac Card Rebele MPPR 0J000/l0000000D2591 -64.52 
7500 Impac Card Rebate MPPR COOOOOOOOOOOOO2 -12.13 

7500 Imp.o Cord Rebele AAPPR CtlOOOOIlOOOOOOO2591 .5,09 

7500 Impec Card Robele MPPR COOOOOIlOOOOOOO2591 ·1.43 

tel ... tR ...... d. 



Fie Edit VIew Favorites Tools ~ 

I\t!ached DocIJments 

..... 
7StfL>bTut 

i','" 7500 Renuh tor lab lest 
I • ''* Ii: 7500 ollice auppJllla 

1i' 7500 lab supples 

7500 lab \IUPPiOs tMsc. 
7500 lire hyd & ace kit WIS 
1500 In'4)ac CW'd ReINlIe 

1600 Iliac. lib ~ 

~Y BOOTS FOR DeHll42OO1S009 

SAfeTY IlOOTS FOR DEHI46OO1S009 
OfFICf SIJPIlIJES FOR OOH64Il1107S008 

OfFICE SUPPl.IES FOR OOHB48007S008 

OffICE SIJPIlIJES FOR OfH64Il1107S008 

OffICE SUPFIJES FOR OOH645OO7SOO8 

OfFICf SlJPPlJES FOR 0fH645OO7S006 

V-8El. TS FOR 0EHfl46001S801 
SAFETY EGU'IAENT FOR 0fH642OO1SOO9 
SAl'ETY EQUFMENT FOR 0fH642007SOO9 .. / SAl'ETY EQlJlPMENT FOR OfH642007S009 
TItERS FOR 0fH642007S808 

'CLOSE 

'a..ose 
a..ose 
a..OSE 
,a..OSf 
a..ose 
a..ose 
a..ose 
AI'PR 
APPR 
AI'PR 

Al'l'R 
APPR 
APPR 
APPR 
API'R 
APPR 
APPR 
APPR 
APPR 

:C,OO.1tOO 
'COOO1767 

COOO1305 
COOOOlOOJOO(J(l 

COOO1824 

'C0002242 
COOOOIlOIXlOOOOO2591 
, COOOOIlOIXlOOOO806 

,00001043 

00001043 
.~ 

COOOOOOOOOOCIOO3263 

COOOOOOOIlOOOOI 
COOOOOOOOOOCIOO263 

S30 
c00000000000003963 
00001074 
COOII1476 

C0001476 
COOOO981 

» 

1,624.30 
1,514.00 
-62.95 
1,726.26 
606.25 
709.21 

l).fJl.26 

1,062.71 

2,371.68 
888.74 
2,317.69 

283.55 

1,564.85 \1;1." 

296.9. 

584.90 

1 ).12.00 :'r'l, 
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ELECTI!IC MOTOR FOftIlEIK-Il.tTS' •• 
VALVE FOR DfH645007S801 
LAB EQUIPIIIENT fOR 1lEH648007S601 

LAB SU>PUES FOR DfHS46001S801 

LAB SAA4IUS FOR DfH646007S801 
TIUNNG SCHOOL FOR DEH645007S418 

CEU TRANIIO fOR DfH645OQ1S416 

SAFETY SYSTEM CERTII'ICA lION fOR DEHS4SOO7SOO!l 

: .. ,:" WASTEWATfR LABTESTFOR DfH648007S81J1 

S.le<thcOHI. 

Lj 

APPR 
APPR C0001124 2,080,02 

APPR COOOOOOOOOOOOO2806 1,928.80 

APPR COOO1954 850.00 
APPR C0002533 275.00 
APPR C0002533 275.00 :)i 

APPR 531 400.00 

APPR COOO1999 179.03 
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Se .. ch 

» 

-flltet 

:'. ,.1,'::.,·· AAPI'R C00IIIl0Il0000006 86.48 ':;1; 

7813 SERYICf: oharpeo aaw cIIaN Cl.OSE C0000124 36,00 :).) 
3295 SERYICf: Iepal' HP 1It1nl0/ AAPPR C0002254 224.00 Ii}'; 
7lI1311lr_ rOd, 3/4" AAPI'R COOOOO36 81.20 I'J3 
3295 .... plugs, manometer, wire stripper AAPI'R 00001037 379.24 11:\:1 

.-..- 329S relchel. ,AAI'PR 00001037 36.38 
3292 Topog-I! gum !AAPPR c0002412 1.os1.88 
1813 ROIMC repair ~ AAPPR COOOOOOOOOOOOO3632 920.25 
1913~hOok$,hl'(Hnt wrenches MPPR c0001332 350.46 " ~~,( 

1500 aa..>s, W8Shtack repair MPPR CllOOOO68 402.30 ;IJ1 

t"'" A 7813 sewerlrud< hose, I" )( 500' ,MPPR COOOllOOOOOOOOO3151 1,250,11 i:)J 
\' '1.' : 3292 GoodWay baga, lners, & filers MPPR COOO2466 272.00 I!}'j 

Ii 7500 washr6Clc repair valves & fillings AAPPR 00001030 2,200.00 iii 

7813 Hill at ... ,t wheels AAI'PR COOOO568 199.20 

750Q bah, washers, & cotter pjn$ for weshr_ ,AAI'PR COOOOO36 106.18 

7913 ~ setter tfing AAI'PR COOO1332 208.78 II'Ll 
•.• 1~1 

," 7913 DIety cICIhIng AAPPR '00001037 1,421.S2 il~~ : 

7813 shOVels AAPPR 00001030 ~ t!{) 

7913 shOp supplies AAl'PR COOO1305 780.62 

~le'tR.'OId$ 
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Search 
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7$ot 0/1 .... 11011. ~ offke SIIpJIUOS 

3295 offICe auppia,t 

3295 & 7500 .alety shOes 

329283-250 1"lIIoamtraps 

7913 oUice aupple$ 

3292 SpiraxiSerco $I_traps & "$ 
9576 SERVICE: troubleshoot # 2 boler'. burlW 

7913 catch bQsin sling & !lange jacks 

7913 choIn saw & chein. 
7913 SERVICe: provide wineh & instill on vehicle 

7500 bNrings, sproclcel., & choIn 

7500 steel gIl1ty & Ito/Illy 

3295 ~., mIlCh. ring81'S, & "*'CI'$ 
1913 iJlpao Cerd Rebelo 

d,· , 7913 SERVICE: mpac Card Rebate 

;.,.: '"". 1~UliftVICl!: iIlpoc Cerd RebIIIe 
., ': il' 1't1l'1_Gw~/!oIIoII8 

191~1 .. ,1\IY 'hOes 

! ., :.. ~. 7100 Olllc!lt"t 
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""Cl~COil'" 

/1 

, i D!sl'l.lylng 21 • -lOot 217 ." 

AAPI'R 
AAPPR 
AAPI'R 
AAPPR 

AAPPR 
CAN 
AAPPR 
AAPPR 

AAPI'R 
N\PPR 
AAPPR 
AAPPR 

AAPPR 
AAPPR 

·AAPPR 

'AAPPR 
AAPPR 

AAPPR 
AAPPR 

:~~'_.:,-, i. ~ 
,;~f';'" ': ,'.," ~"<: ~ I .' 

COtOno. 
COOOI30S 

c00000000000004074 
COOOQQOOOOOOOO32 

ClKXl1305 

COOOOOOOOOOOOO332 

ClKXl2030 

COOO1332 

C0000124 

c00000000000004315 

COOOOIl83 

00001037 

c00000000000004316 

COOOOIlOOOOOIlOO2591 
COOOOOOOOQOOQ02591 

COOOOOOOIlOOOOO2591 
COOOOOOOOOOOOO2591 
COOOOO0ll0000004074 

ClKXlI305 

00001035 

415.91 
611.00 
27033 
2,191 .23 
:1,500.00 

840.51 

058.20 
2,247.22 

1,142.87 l:}) 

2.oes.3O !I,[i 
225.56 
,182.36 

.65.00 

-50.60 

·311.01 

572.63 
139.17 

2,420.00 
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9185 Wngerl sample cooler~ 

3292 KeIt.Tayler llCOI'ding Chorts 

7~ diffusers & ildmmtr neI$ 

7913 lespi' ...... ks 

3292 & 9576 thetmomelers, air clll'ldlioner 
3292 steel rolllnoladi:ters 
3152 Sleet Iooding rllllp & sp~ deck 
3292 cwn Ioe 4" filings 

7500 galvll'iIed gtatlng (tor washracks) 

3152 hO$e btldge system 

3292 Hotfft*l water vent$ 

3292 Amco induWiaI /liIlllClers 

3292 & 31521.M1 cIltIniCW lIICIerilg pwnp$ 

3292 Redllne gauge gIoH 

3292 Wrter. gau"'" 
7913 water ine repair parts • Oat Course 

7~ SERVICE: I'M service loader oI'tMIIITP 

7913 rar.oeer 
7500 re!UI of Genie fttt for _shrack r"""" 

., 
,i, 

DI'I)I~nll41 • $. of 2fT ,~ 

'AAPPR COOD2465 200.40 

AAPPR COOO1332 756.51> 
:AAPPR 00001037 243.76 

AAPPR ,00001037 851.45 if]!!'. 

AAPPR IFoliow If DlIte I 758.04 
AAPPR 00001046 475.60 

AAPPR 00001030 792.00 ;: ;~.: 

AAPPR COOOOOOOOOOOOO4336 ,2,116DO 

AAPPR COOOOOOOOOOllOO4226 551.31 

MPI'R CoooooooaoooOO4066 588.01 

AAPPR 00001061 ,2,185.45 '~;.f.:) 

AAPPR 00001044 93128 

AAPPR COOOOCS4 81.50 

AAPPR COOOOOS4 401.93 

AAPPR COOOOOOOOOOOOO3632 452.50 

AAPPR 00001040 2,465.66 

AAPPR COOOOO0000000D2907 10800 

'AAPPR 00001D24 S6000 
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3295 IISstd. valves 
791311Sstd. pipe, couplngs & saddles 

7913 SERVICe 'reining (David Beer) 

7972 drum pump motors & \\Ibe$ 

7500 thermometers 
7872 Oflice1iUPllHa 

7913uhop$Uf>IIIieB 
7813pvo_plpe,6" 
791aOfftc.~ 
851. 1HId. filtings a v_ 
3292 Amco W1dusItiai oil melers 

3292 Puran heevywall recline gage glass 
1972 SCRV1Ce: PM service riding lawn mower 
3295 blue .afety hl-risk gloves 

7913 3-raillMfkklg pools, valve box deaner 
7913 r_. & channellockt 
3295 Adom$ __ ss pipe repelt cICImp$ 

7500 seRVICE; lieptllr Plinterltax IMChIne 
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AAPPR 

MPPR 
AAPPR 
AAPPR 
/lAPPR 

/lAPPR 
/lAPPR 
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AAPPR 
AAPPR 
AAPPR 
AAPPR 
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AAPPR 
AAppR 
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AAPPR 
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,COOOOOOOOOOOOIl016 285.00 'Lilij 
,COOOt332 2,021 AO '1" 
c0001332 92.11 

COOOt305 
, COOCiOOOOOOIJOOI65 

C:oooaooooooooo 
;COOOt305 

COOOOOOOOOOOOO36 
0000I081 

'C00Q0()54 

COOOt5ll8 
00001014 

COOOt332 
0000I031 

0000I030 
'C00022S4 

478.61 

2,076.96 

288.00 
657.66 
1,014.711 

1,423.61 
68.00 
19U5 
,71,72 

,818.99 

332.84 

314.00 
17S.oo 
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7500 a, 791 J shop llIflI'IIoa 
2162SERVICf: Rep. weier IOl\enat 

,r. Dept. SERVICE: .. Iely cIoINng wlacr_ prn 
7500 vw.TP lob auppJiH 
7913 liM mOIlIOtt, _ rogulolcn 
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7913 .. we,*&~. 
7Q72 stGtage c:obneI. 

7972 c:orrugeled boXN 

7Q13 .. std. ~\iC IItiJIIS 

7913 ISlid. ~vc flings 

7913 .std. pvc IIIIngs 

1913 vise go1)s & Impect ""ench 
~as me. hMd toOls 
187~ v.llell 
ren & 7813 OHIc. & shop supplies 

7500 SI!ftll1Ce: LWede olcC1r1ccll panel 
7913 pvc sawer pipe. 10" 
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AAI'PR 
AAPPR 

AAPPR 

·AAPPR 

AAPPR 
AAPPR 

AAI'PR 
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7913 sewer line mrker deCIIIs 

3292 recordllg chott ~ pens 
chemlctl hjealon tubing 
3292 chott _~pen. 

7500 SERVICE: Training tweotewater LaboratOfy) 

lGlhlreelvelveboxes._.,&1ds 
7$1 ~;npact wrench adeplers 
32tC. 7ioo, & 7913 ... oId, lealhor glOVO$ 

7VIl selMC~ Rep. S1IhI el40tt saw 
78131tll cor. dIlIIIng r9 
7500 otfioe & Shop supple. 
7813c1e1ning ~ 
7500 office SII/II'lIlH 
3295 "'ely $hoes 
7913range8l' & nlelyddhing 

Sl!IMCf: PM service torUlI II VW'ITP 
7500 w •• htack repair parts 

7913 wiler, nwer, & storm IirnI repair parts 
7913 S!/MCI!: Ched< rk brake on vael« tnICIc 

S.lett R-ecOi do 

AAPl'R 
AAPPR 

AAPPR 

AAPPR 
AAPPR 
AAPPR 
AAPPR 
AAPPR 

AAPl'R 
AAPPR 
AAPl'R 
AAPPR 
AAPPR 
AAl'PR 

AAPPR 
AAPPR 
AAPPR 

AAPPR 

CAN 

COOO1332 47.40 ,I, ~~;i 

cOOo2465 232.80 
00001044 123.99 

COOOOOOOOOOOOO4370 410116 j~!1 

COOO2533 325.00 J:I 
COOOO2C6 1,Q70.15 
00001037 &9.16 
COOO2274 2,434.511 
COOOO311 177.10 In'!; 
00001031 2.467.78 i'·P!) 

'COOO1305 714.97 

COOO1305 175.61 

COOO1305 32.91 
, COOOOOOOOOOO004074 92.95 
00001034 323.93 
COOOOIlOOOOOOOO 933,04 

00001030 2,488.25 

COOOO206 746,55 

COOOOOOOOOOOOO4057 0.00 
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791301U, boiS, hooks, chat! 

7913 SERVICE: Ropei' plI1lp on 'IlICIor truck 

7813c1ovl$hooM,cli:ls,loop$, mender, cheIn 
329S asstd. tHmgs 

3285 ."td. velves & filing, 

FOld Boi/e( Trk. asdel. black ~on IlIlngs 

9785 Milwat.icee 3" gate valve 
anId. RIgId._ blades 

7913 qulct comect$,I-IlOIt$, clUcthe Iug$ 

7500 SERVICE: Ropei' washrack pump_$ 
7913 Vacior In.ocI< loader hose 

7913 usld. toolS 

7913 eHld, hlndtools 
3654 Honeywd swlclleS & valves 

3295 SERVICE; ImpIIC Card Reb6t& 

3295 SERVICE: III\pee Card Rebate 

3295 ~ac Cerd RebtIIe 

7913 water meter Ids 

7913 CfIICh bHln rlsere 

S.lect RecOIda 

AAPPR 
AAPPR 
AAPPR 
AAPPR 
AAPPR 
AAPPR 
AAPPR 
AAPPR 
CLOSe 

MPPR 
AAPPR 
AAPPR 
AAPPR 
CLOSE 

CLOSE 

CLOSE 
AAPPR 
AAPPR 

.. e!1' "..) ,; 

,C000000000000031S1 

!0000103O 

;kOOOOOOIlOOOOO3679 
IFoIIow Up Date 0000000000003879 

COOOOOOOOOOOOO379 

'00001030 

00001030 
00001030 

COOO1822 

COOO0000000il003151 
00001037 

00001037 

00001030 

COIlOIlOOOOOOOOO2591 

COOOOOOOOOOOOO291 
COOOOOOOOIlOOOO591 

00001030 
c0000206 

" 

639.20 
19000 

674.12 

213.68 

59000 

244.00 

913.50 

1,80000 !jij 

319.90 ;f 
957.61 :'[1, 

824.88 
2,364.00 
.141.18 

-98.93 Il! 

-583.78 j1~, 

1,583.00 ii;~:l, 

166.18 ;)" 
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7Q1a& 1500 Ihreadod plugs t; fernco 

7813'tll'lCO c~gs 
7913 Hili rotohtmneni & bits 

7913 pIIlI, weier p~ rertal 
:lLC u$ld. bIac/( Iron fltings 
3295 sa/ely 6hoes 

7500 SCRVICE: Rap. ~ trash pump 

7500 & 7913 Mltd. glOves 
3295 offICe S\IPPIIts 
3295 OffICe supples 
3295 offICe suppl&. 

3295 offlCo supples 
7913 fwe hydrant 

7913 /Ire IIydrerts 
3295 misc, tools & lamps -­m~.,_ 

,tt,lII9Ch, jr,jrij "sltalnets, 6" 

.. , jev.SCliptltllll~SO'dlntxt·. '!IlowIst', 'J, "); 

L~J~~I;rh;i~i1:~"';y1t:;pr.I:;iti , j" 
,rii:J:!:J:,:~c.~~,r:;;B:::'l/Ji~1~/:;:~;'i:::~'jfj_~,_,,,,,~_.~,_,, ___ ,,~_~,_ 

AAPPIl 
AAPPR 

AAPPR 
AAPPR 
'AAPAA 
AAPPR 
AAPPR 
AAPPR 
AAflI'R 

AAPPR 
AAPPR 
AAPPR 

AAPPR 
AAPPR 

AAPPR 

AAPPR 
AAPPR 

AAPPR 

AAPPR 
AAPPR 
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il 

00001034 

COOIllJ05 

COOOOOOOOOOOOO36 

COOOOOIIOOOOIlOO3832 

00001031 
00001024 

COOOOOOOOOOOOO39 
00001043 

COOOOIlOOOOOOO04439 

COOO2274 

COOOI305 
'COOOOOOOOOOOO03165 

COOOOOOOOOOOO0316S 

c0001305 

COOO2242 

1:0002242 
00001037 

00001037 
00001037 
CooOOoooooooo03S32 

156.00 

130.52 

2,459.81 

602.00 
244.67 
110.83 
1,670.40 

'1,907.20 

504.81 

337,76 

89,78 

131.25 
1,294.13 

2,498.00 
351.59 
:51.96 
910.02 
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"j,l! 325$.1013. 7$72, 7~ eellpbOllIl ~.uaaoliu CO.O ......... n93~ l,32U2 

7500v·1leb AAPPR 'COI!OOO58 268,1\1 

!' 7500 SER\l1Cf; RepI.llro$ on forklift AAPPR ;C0002247 272.50 

7913 office & clunlr>j supples AAPPR ccOii1:ios ·446.oa 
:' I; 7500 relUl of 0enI0 ilt for _ad< repairs AAPPR :00001\124 ;1,250.00 

7500 w8Shrllck repair J)IiII'Is AAPPR '000D1030 1,139.55 i}1 
7500 washrllCk repair pats AAPPR ;00001030 .1,620.00 ii!' 

7913 wasl1raok repair J)IiII'Is AAPPR 000D1030 '380.05 

7913 SER\IICf: Repairl Slihi chain $SW AAPPR c0000124 2.0.50 

"1 7500 & 7913 sawege pUmps AAPPR !00001037 2,266.32 

ms Cleo'Ier-llroob ca21lO fireside PM kit AAPPR . cocio2030 1,187.51 

3295, 7972,7500, 7913 office sUllliIl6$ AAPPR CIlOO1305 869.llO 

9578 C!l400 lU'esIde emual PM kI$ AAPPR COOO203O .1,531.92 

1500 waahrtck rep\lit pert$ AAPPR '00001030 1,101.00 

" !.I 7913f111.circ16 rep\lir cI~ AAPPR 00001030 .1,396.00 
<:; , 2.025 McDolYleil a I.tIler weter feeder" AAPPR COIlIlflOOOOIlOOOO2S98 1,052.D8 

7913 HlI14' gas $6W AAPPR .00001031 ·1,160.D8 

·J.l" 3292 _. 2" bi-metallhermOmeter AAPPR ; COOOOOOOOOOOOO3632 1112.00 

I!:' 3292 FNN ball valve. AAPM COIlOOQOCOOOOIl32 543.60 

79131adc1ers, cord rael$, etc. AAPPR 'COIlOIlOOOOOOOO 1,376.96 

S.led RecOi du 



tYD(o {) l(bl(6) --'---'-'--- ~l 

I 

;J Bock • 

, ; .. 

'" ,ii, 

.," :. 

~".f , 

"( I \ 
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nil OffIce 811111>11<1$ 
3292 SfRVICf; steam flow lotaliz .. on '3 boiler 

1872 seRVlCf:Rep. auto. gale opener III WeIer PIIIIII 

9785 SERVICE: Rept wiler bIIckflow prevenler 

3152 SfRVICf; Perform bcIiler In$pecllons 

1913 .. Iely cJoIhing 

7913 scmd bIocket hard hoi 
3295 Htely & shop supple. 
3295 safely gIas$es & inspectiOn tag: 

7913 goIv_fiIIings 

3292 LMlmeterlng pumps 
3295 _d_11I!Olgs & valves 

7913 pvc sewer fllklgs 
3295 Tapog.E gesIcet$ 

7913H11iW 
3295li1cOonnel & hiller 150 head __ 

71l13shopv~ 

7500 SERVICE: Rep, OR4OOIlU eniIIVw 
7813 V_ )(!end ••• Claw 

7913 Vector ..... rowboerd" & ccnlrd box 

:AAPPR 
AAPPR COOOOOOOOOOOOO3441 
AAPPR Coo02442 43800 

ct.ose C00000000000004472 1.049-10 

AAPPR 00001037 681-45 
':AAPPR 00001037 39.96 
AAPPR 0001)1031 561.64 

AAPPR 00001037 60-60 

AAPPR 00001030 SS2.00 

AAPPR 00001044 1.787.18 

AAPPR COOOOO000000003679 323-80 

AAPPR 00001030 385_90 

AAPPR COOO2412 665.40 

AAPPR 00001031 572.08 

AAPPR COOOOOOOOOOOOO2598 1,303,70 

AAPPR 00001037 1,379,08 

;AAPPR COOOO166 2,08:tOO 

AAPPR :C00000ll00000003751 316,23 

AAPPR COOOOOOOOOOOOO31S1 1,293,09 
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7972 & 7913 olrco supplies 
7913_basin_. 
9576 SfIt\IICf: Rop. woter $oft_ leak 

3295,7913,7972 $OIeIy Shoes 

7500 IIltchanlcalpump swlc:hos 
3654 _, bIact ron lilings 

9578 SfIt\IICf: compiAer work stations 
9578 A$IId.1IIack lI'on tIliIgc 

3282 bra. 1lIb, 112 ·13 

32S5 bib 0Ytteb 

32S5 NoYetec Q$$keI$ 

79131u1-circlo II" repoir cIomps 

3282 Chene! recording CharU 

36S4 Duron I/IIUlIC ~ SAl" X 36" 
2025 0 & L 2 lip 3.phaso _ 

7813 set«y clOll1lng 
3292 natural gas refll.4elor 
781:5, lf11)Q. 7972 cell p/1Me OCCS$S()j'ies 

7813,7500,7912",011 phoM accessories 

i ApPel: lnI<AppIet started 

~~~{!:!i1;;f.~~~J~~L::,1" .. " ..... "M __ •••• w" •• " 

AAPPR COOOO206 
AAPPR 00001044 88,89 

AAPPR COIlOOOOOOIlOOO74 '1,175,8$ 

CLOSE COOIlIl2OS '328.18 

AAPPR 00001030 '147.60 
AAPPR COOOOOOOOOOOOQ4484 2,233.88 
AAPPR IFoIow UpDat~OOO3679 82.25 

AAPPR 56.00 
AAPPR 00001034 422.91 
AAPPR COOOO331 1.832,00 

CLOSE COOOOOOOOOOOOO3832 917.40 

AAPPR COOO2465 148.20 
AAPPR COOOOOS4 Zl4.S4 

AAPPR 00001030 1.197.00 

AAPPR 00001034 116.98 

AAPPR 00001030 1,382,00 

AAPPR COOOOOOOOOOIlOO4117 334.911 

AAPPR COO()OO[lClOOOO7 2211-84 
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1$1$, lSt •• nn •• u ph_ ace.nOlle. 
329$ & 1913 a/fica SOJppie$ 

7913 otllCe suppIot 

7913H11t118'gass$W 

7972 cNorine a fluoride transfer pumps 

7500 equipment ret\l$l • ca skjd$fer a tillet 

79131mp1lC Card Rebate 
7913 seRVICe: Iqloc Cerd Rebel. 

7500 Aurora pump repel! parts 

1500 SEftVtCf: PM service OIl larklilt 

7913 comectorS, bill valvas, bron pipe conn. 
i' .. I 7500 groybrm 

,. 
~ I I 9518 Cleevet-l!took$ seal 011_)'$. & heal bIot:ks 

T913 round IIIMhcIe cover. 30' 

329$ IllictwllCll PCA 35 IIue MtoIyzer 

329$ SEftVtCf:!lesign, fllnlsh & klslall worksloilon 

7913 water meter boxes. lids, gale valves 

7500 weslV'OCk Oi boom$ 

2027 seRVICE: Rep. flI.rnham IJoIIer 
3757 Honoywel equasl8I & IrMIersion wen 

Select R~ .. do 

AAPPR 
AAPPR 
AAPPR 

AAPPR 
AAPPR 
CLOse 

AAPPR 
AAPPR 

AAPPR 

AAPPR 
AAPPR 

CLOSe 

AAPPR 

CLose 

AAPPR 

AAPPR 

AAPPR 

AAPPR 

211.38 

00001031 2,491.45 
00001044 2,464.02 
00001040 7,600.00 

COO!lIlOOOOIlOO2591 .STUfT 

COOOOOOOOOOOOO21 -43.37 
00001030 '2,499.00 

COOIlOOOOOOOOOO3326 9B.:S6 

00001037 793.&9 

00001030 342.50 

COOCl203O 284.01 

00001030 1,295.00 

'00001030 2,499.00 

COOOOOOOIlIIDlO484 1,809.02 

COOOO206 ljog.06 
COOOOOOOOOOOIlO482 2,087.10 

COOO203O 2,354.00 
00001030 277.00 

i,,; This docmnent was II!Ilt to the printer 

Document Mmel 'PrintNow (I) DlBInMge' 
Pri'ter namel 1\1eW1allpwOlO\LEWlPRPW06l' 
Tine sent! 9\o7:ll¥ AM 4/'J1J12W1 
Total pages. 1 



I;~)~ipfo \? ~ 1 S 

I 
~-~~ ____ ~"----1 

" 
'" 

PO Lir ... 

" 
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7500 All'ore P<IIIP JIIri$ 
1913 miSe. supplies &lIendtOOIs 

1913 diamOnd saw blade, 14" 

1450 "'sa> Red Hat valves 
3292 SERVICE: inst.1 vvorkstailon bldg 3292 

3295,9576,7913 c_ gUM, hose kls, bla, etc. 
1913 curb box keys 

7913 saws, P/UI\OtS, wrenene4,rotCl1ets 
1913 eon<;ret. houm&! titler 
Int. flee. SfRVICf: Rep. lJ'S ai lJ)erIy Oaie 
olroce suppies 
SfRVICf: R & R lift lire on sIOd loader 

SERVICE: R II R bOiler lubes in Kew ...... boier 

202S boIer teed Waier toN< 

3292 condensate pump lMIor 

3292~ga"" 
1500 safety $hOes 

;r ". 646,845,842, otfice supplc$ 
:, 'r 3molfice~s 

SokI" IWOOI clo 

~ I AppIet ~ started 

.-~-~~~!.",:,;:"",,;......:.::;;;",-~ .. ".-.-... ~-~.,,.,.,,-~ 

1:'"",It.-, '~ 

AAPPR 

AAPPR 

AAPPR 

CLOSE 
AAPPR 
AAPPR 

AAPPR 

AAPPR 
CLOSE 
AAPPR 
CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

11 

COOOOOoooOOOO04408 1,668.15 

COIlOOOOOOOOOOO4408 411.73 

00001030 837.00 
c000000000000044S4 2,449.00 
00001030 1,329.30 I;tJ 
COOO1332 590.80 i ~~'1 

00001037 1,419.32 
'COOO1332 1,048.85 EJI 
'00001026 4:075.00 ,I!"I 
COOO1305 104.79 ,:d~j 
00001040 241.25 
CHIr1URPHY 1,687.00 

00001030 3,290.00 

COOOOOOOOOOOOO4408 317,00 jJ~.U 

COOO2472 99.25 

.COOO2J15 119.10 

'COOO1305 532.94 
COOO1305 205.94 
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·1stt <!Millo. b,u&be. 
7813 fire hydront stem 
3292 $4101\y "",plies 

202Il AIOCO red hat vaNe 

2162 SERVICE: R & R lwo boIar lubes 
7600 digester repeir parts 

&$76 Cle_ &rooks boIar repair parts 
_ beller V ..... et 8 fAilgs 

Ford Tr\( • .md vllYes & Winga 
LC3l1H1a ....... N 8 fillings 

9785 seRVICE: '*'" IOIIItIng weier \ubt$ on bOiIor 

75OO00k1rl\ 
Impec Card Rebate 

inp"" card Rebole 

SER\II:e: impIIe card Rebele 

75000ekum 
7500 SERVICE: Rep. ,lilt lira on loriditt It VWVIP 

1500 Germ ... Ropp "...., repair p&rts 

7500 SERVICe: Rep. sludge"...., 

3292 bendhoIe gaskets 

CLOSE 

CLose 

CLOSE 
CLOSE 

CLOSE 

CLOSE 

CLOSE 
CLose 

CLose 

CLose 

'CLOSE 
CLOSE 

CLOSE 

CLOSE 
CLOSE 

Cl.OSE 
CLOSE 

CLose 

CLOSE 
CLOSE 

00001037 
00001030 

C H r.«JRPHY 
COOOO206 

COOO2Il3O 
COOOOOOOOOOOOO3879 
CoooOOooOOOOO(I3I;79 
CoooOiiooo000003679 
CHIitJRPHY 

00001030 
CIlOOOOIXlOtlOOOO2591 

COOOOOOOOOClOOO259I 

COOOIlOOOOOIlOOOl 

00001030 
COO02247 

00001030 
CORRECT fClUl'MfNT 
COOO2472 

59.96 
310.00 

I,SOC.OD 
138.66 
218m 

416.88 

)3'4846 
102.06 

2,JOO.00 

91.00 

·59.43 
-327.50 
·8900 

S4eOO 

120.65 
1,139.00 

720.00 
344.13 

... J local intranet 

t. 



l(b)(6) 
'\ 

L ----------------~ 

f1Ie Edit View FlWOtltes Tools Help 

',)Sad< • Search ,I, Favorites -9 ' 

Utlllove ••• 9'lskote 
7500' 3 c:igoollllr rep, pam 
7913Ranac repair couplings 

1913 QIIIe vem & 8" eccouory kh 

1412 SIoeI bel VlIMlS. 2" 
202& pipe flti'llll for ten!< rfP/$Cemert 
7913 fit hydront. 4' CIOW 

SeWet IIfCor'" 

• .. '< 

CLOSE 

CLOSE 
:CLOSE 

CLOse 

CLOSE 
'Cl.OSE 

Cl.OSE 

C •• OOU1 
COOO1100 
c00002C6 
COOOOOOOlOOOOO363 
C!IOOOOOOOOOOOO2 

COOOOOS4 

COOO2242 

ll'<llow !..\? ~ate I 

365.20 
817,78 

1,249.00 

" ' 

.. 
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GOVERNMENT VISA CREDIT CARD UNIT SUPPLIES l~ DATE I j' 

REQUEST/RECEIPT INFORMATION SERVICE 

t. REQUEST THE FOLLOWING ITEMS BE PURCHASED WITH THE GOVERNMENT cFteOiT CARD: 

ITEM DESCRIPTION QTY 

I!(b) 6 ~--~------------------~I () 
tt 

2. SOURCE OF SUPPLY/SERVICE 

COMPANY NAME 

COMPANY ADDRESS 

;' 

1/ 
.;/r::/ 

PHONE NO. 

UNIT PRICE 

TOTAL PRICE 

(b)(6) 

~~ 
SIGNATURE OF APPROVING OFFICAL 

/ ':.;>,.. " '"i 
/ 1 ,,,A ./;:,.~ .. / 

I 
I DATE i(h\(F\\ I 

f 

TOTAL PRICE 

,(::,/ ,'! 
t '''I'' I " 

DATE 

EXHI81T6 



-- -
~ , .. We pledge to help you get the best picture for your HOTV. U:OII' how • 

Jili.!. 
V Type 

rna Pla~ Panel 
Flat Panel 

ectlon 

bo 

"held 
It Projectors " 
:ens 

'rice Range 
;1%8 

Irand 

'remlurn TVs 
:~dH~~f; -

CONSIDER 

sung -lOOW l.l­
itome Theater 
em w ith 
,resslve-Scan 
ICD Plilver 

1100 
Price: $509.99 

Sale Now: 
: price In cart 

i 
(

1 ; 
~ .. . ,,/ C,' 

Whether you're catching up with the latest episode of 
your favorite TV show or checking your e-mail, this sleek 
flat-panel LCD HDTV can handle It. The crisp and 
stunning high-definition picture creates a stellar 
entertainment experience. 

:::-~L.J.:l=:..~:'::;:';':"....~ Learn more about HDTV. 
Reg. Prite: ,1.79?99 

On Sae Now: ~ 
See price in c I'I~ Learn more about Sllmsung High-Design LCD 

,fOil Sale 

; 10% Oft Wall 
" Mount Offer 

10"10 orf Bose 
,f SJ)eaker Synem 

Offer 

,f Free Shipping 

.{' Gift bv ~aif 

Umlted Delivery 
Availability. 
Clwr,k DI'i livery 
;j~j()!I<.d}mt:( . 

Store Pickup: 
Available l\r most 
stores 5'~"K I: 
IJrch·1f ri~ (j 5tOfE' 
ilV~,;;)tlllll·Y 

HDTVs. 

• Built-In HDTV Tuner: Add HD-capable antenna to 
receive over-the-air high-definition broadcasts, where 
available. Optional set-top box required for high­
definition cabie or satellite programming. 

• HOMI Inputs provide an uncompressed ali-digital 
audio/video link for the highest-quality connection and 
supports copy-protected HD broadcast content 

• 1366 x 768 pixel resolution with built-in image scaler 

More Options 

Protect your investment with a Service Plan. 

Do you have all the accessories you need? 
Compare with products in this priw range. 
View prlnlable version. 

Product Peatures 

" 16:9 wldescreen aspect ratio delivers a Cinema-style 
entertainment experience 
DNle (Digital Natural Image Engine) circuitry provides 
enhanced detail and contrast, video noise reduction 
and white-balance enhancements for an amazing 
picture 
U!trafast 8 ms response time 
Wide 1780 horizontal and vertical viewing angles make 
ev<~ry seat the best in the house 

i High brightness (500 cd/ml) and incredible contrast 
(4000 :1) for an arresting viewing experience 
3D y IC digital comb filter delivers state-of-the-art 
detail and color enhancement 
Two lOW hIdden bottom speakers with O.A.C.S. (Dual 
Acoustic Chamber System) provide outstanding sound 
quality 
SP.S TruSurround XT delivers a virtual surround sound 

Protect 
Your 

Investment 

lelUn "'ore 

• Get help finding 
the right TV wIth 
oLlr Product Finder 

: Need help? 
(0111800276510. 

~i';l 



GOVERNMENT VISA. CREDIT CARD 

REQUEST/RECEIPT INFORMATION 

SUPPLIES ~t7< DATE 

SERVICE / /27/' . ~ '/.,. /' ' 

1, REQUEST THE FOLLOWING ITEMS BE PURCHASED WITH THE GOVERNMENT CREDIT CARD: 

2, SOURCE OF SUPPL Y/SERVICe 

COMPANY NAME 

COMPANY ADDRESS 

POC /I,t/Il 
i 

I 

JUSTIFICATION: , 
.,.,.1 ~--:7J 

/// (.//1/ I "l'/t/ 
, • ;!" 

9 
, / 

-,/£';(" 
TOTAL PRICE 

··!~7:'·7 .. ,../-/ 

! 

PHONE NO. 

,----- ' 
, "',,' , .. 

J If.. >-; ~/, I'JC· /"'.' J 

, ';f,~~<j;'~-
- ,/ 

I 

~)(6)-----'----------'~-1,-: --------rS-IG-NA-:--T-UR-E-O-:F:-A-::P~PR:-O:-V1-::N-:-::G-:O-::F'::"FI~CAL~-----
i I 

?t::' Irl(-;;'h\-;-;\ff':-"'.,....----~---'J DATE 

',' EXHIBITS 



,lPVDs, Books and other Human Resource Solutions; Product Search Page I ofl 

11I1I1111"mll 
~ou can search by keyword in the field below. Please use a single keyword, phrase or the exact title. You 
can also use the Advanced Search feature by dlcklng on that tab. This will give you the ability to search for 
products by format (such as VHS, book or eVD), training categories, versions and product collections. 

KEYWORD SEARCH ADVANCED SEARCH 

I no injury· 

Featured Products 

tiQ.lN.lJJRY..t!.o A.~EJi.L? 

101 Discover how near misses can add up to major accidents. 
1._ • .1 

.... -.. -.. '"~ 
'~- .. 

New Releases 

• 

Update of a major Safety Best SeDer illustrating that workplace incidents that are near misses must be reported and 
addressed. 

,eartt11'lPII 
If you are uS/lng our online search feature and you know the exact title that you are looking for, please type 
It in the field. If you don't know the exact title, please type In a distinguishing keyword Instead of a phrase 
that may not match a title exactly. For example, if you are looking for "Give 'em The PickleD and you don't 
remember the exact name, just type In "Pickle. II 

1:/lwww.learncom.comiproductSearch.do?kev=no+iniurv&cat=&col1=&.vm=&fint=&tpvt= 



,DVDs, Books and other Human Resource Solutions: Product Search Page 1 of2 

ItI.,' ",,,h 
'ou can search by keyword In the field below. Please use a single keyword, phrase or the exact title. You 
:an also use the Advanced Search feature by clicking on that tab. This will give you the ability to search for 
)roducts by format (such as VHS, book or DVD), training categories, versions and product collections. 

KEYWORD SEARCH ADVANCED SEARCH 

I confined space • 
Featured Products New Releases 

This video discusses the potential dangers of conflfled space entry and shows how to enter confined spaces safely. 

To avoid serious hazards associated with a confined space entry, employees must be quick-thinking and fast·acting 
with their response. 

CO.NEltteJl§'P.A~IRY;.!.NM}E.MANeUVER~ ~~;d·JliifUMBlii 

This dynamic program uses the USS Atlanta, a United States Naval submarine, and its crew as a dramatic 
backdrop to compare the dangers of woridng in a submarine to that of working in a confined space. 

jnvesUgates two real confined space accidents - what happened, what went wrong and how they could have been 
prevented. 

>- CONfINED .seACf .. eNTRY,.;. PERMJIRe.QUlBEO 
;,.4" 

WiD help protect your employees from the dangers of working in confined spaces. 

:~< __ ~~~~;'~:~~~:~~CE,~=.,_._ ?< 
The first module of the Confined Space Training Program. 

Search Tip: 
If you are using our online search feature and you know the exact title that you are looking for, please type 
it in the field. If you don't know the exact title, please type in a distinguishing keyword Instead of a phrase 

lwww.leameoll\l.cQm!productSearch.do ?kev=confined+space&cat=&coll=&ver-&fmt::::&text= 2/5/2007 



. DVDs, Books and other Human Resource Solutions: Product Search Page 1 of2 

ou can search by keyword In the field below. Please use a single keyword, phrase or the exact title. You 
~n 14!$0 use the Advanced Search feature by clicking on that tab. This will give you the ability to search for 
IJ'CI~U~' lI!y ITPrm~~ ($l.Ich as VHS, book or DVD), training categories, versions and product collections. 

KEYWORD SEARCH ADVANCED SEARCH 

Featured Products I <c New Releases 

.# J..QCKO.JJI~_IAGOJJj e.BQC~OI,!RES i;g';'~ ffidNltili'?Ji 

This program covers the purpose of lockout - tagout, the hazards associated with the accidental release of stored 
energy, proper lockout· tagout procedures for attaining zero energy state, proper startup procedures and special 
~ituatlons. 

This program helps solve the mystery of Iockoutltagout by focusing on the basics. 

/ (--:.;{kQCKoml TAGQ,UT:BeAL.,BeAJ.d.IF.E '.. ..~/' . . ii_Uu.iiwMliLsI 
'filS-videoprogramwlil 'heipyou"oompiywiili'OSHA's Lockout/Tagout Standard (1910.147). 

Search Tip: 

Injuries and accidents can be prevented and lives can be saved when signs, tags, labels and placards are used 
properly. This training package Includes a 17-minute video, Trainer's Manual with reproducible parUclpant material 
and is an effective way to reinforce what employees see everyday, but don't often heed. 

If you are using our online search feature and you know the exact title that you are looking for, please type 
It In the field. If you don't know the exact title, please type in a distinguishing keyword Instead of a phrase 
that may not match a title exactly. For example, if you are looking for "Give 'em The Pickle" and you don't 
remember the exact name, just type in "Pickle." 

• 

2/512007 
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RORDER 

experience; auto volume leveler 
, Ultraslim (3-2/5" deep), lightweight design is ideal for 

wall mounting; swivel stand for added convenience 
Progressive scanning maximizes the picture quality of 
progressive-scan OVD players, set-top boxes and 
digital video recorders 
USB Input for quick connection of a digital camera or 
other USB devices; PC Input allows the TV to function 
as a high-resolution monitor 

'. Inputs: 2 Rf, 1 component, 2 S-video, 2 composite, 2 
HOMI. 1 PC S-sub. 1 RS232C, AN 

., Outputs: 1 sound monitor, 1 optical sound. 1 
headphone 

(, V-Chip parental controls keep children from being 
exposed to undesirable material 
Other convenient features In dude auto channel search, 
multilingual on-screen displays, stili picture, plcture-in­
picture. optimized game mode and sleep timer 

Product Details 

Warranty Terms - Parts 

Warranty Terms - labor 

Product Height 

Product Width 

Product weight 

Product Depth 

TV Type 

S(.rel!11 Site 

Aspect Ratio 

Disllla y Type 

Built-!n Player 
Built-ln_DVR 

Digit<11 Cable Ready 

Digital Capabilities 

Maximum Resolution 

1 year 

1 year 

26-1/10' with stand (25-9/10" without) 

39" 

50.3Ibs. 

12-4/5" with stand (3-2/5· without) 

LCD flat panel 

40" 

16:9 

Flat-panel lCO 

No 
No 
No 
HD built-in 

1366 x 768 

Vert,cal Scanning Lines (Native 768 
t-1ode) 

Contl',lst RatiO 

Brightness 

Cornll Filter 

Media Card Slot 

USB Slot 

DliJitdl convergence 

Picture·ln·Piti:ur~: 

HDt-1J lnputs 

DVI Inputs 

S Vi~;eo Inputs 

C0!11j)ont1I1t Video InPlJts 

Composite Inrnits 

RGB inputs 

PC [nplits 

RF Antel)"11 Input 

Headphone Ja~ks 

Waf Is/Channel 

Speakers 

Sou nd Leveler 

language Options 

V·r:;ilip 

SJe'lp/Alarrn Timer 

elld. mel labeling 

PROOlJCT SUPPORT 

4000:1 

500 cd/m' 

3DY/C 

No 
Yes 

Yes 
Yes 

2 

No 
2 

2 

No 
1 

2 

lOW 

2 

Yes 

English, French, Spanish 

Yes 

Yes 

Yes 

MORE BEST BUY SITES ••• 



:»1" . 
~' .. \,' 

r ~~n: ~ . ~r_,p_L_IE_S-l7"----"r' -:.!DATE t/5~:; D'/p 1 
l REQUEST/RECEIPT !NFORMATi~N _ t~l.(.).,~-~~~SER~ICE ,_, . 11 

GOVERNMENT VISA CREDIT CARD 

1 REQUEST THE FOLLOWING ITEMS BE PURCHASED WITH THE GOVERNMENT CREDIT CARD: i' 
ITEM DESCRIPTION I UNIT PRICE I TOTAL PRICE i: 

lr!~-_-_----~~---_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_----------------------------------------~::====:)=------_-_-_-_-_-_-_~I~------~~~~-----:i 
I I \ ( r---t----------------------+----l.-------+---.------.J,! 
j~--~--------------------~----------------~I __ --rl-____ . ______ +-____ ~ 
Ir!---+-------------------------------------------rl--~~------.---~------·~~~--_"-~1 
! I 
1-: __ +-_______________________ -+1 ___ .1 _______ -+-_______ -+ 

I !-------+I=--=--=--=--=--=--=--=-~----+-I----+-I---,-..-J 
r--I --+--_ -: ----.::.-.,,_---T--.E-=i:: :.1.._ ~~.,._.. :~ 
~ 2. SOURCE OF SUPPLY/SERVICE TOTAL PRICE. L~" 07, 1~ " J 
I COMPANY NAME 

~ COMPANY ADDRESS 

I 
! 
I POC -[~ A\J i So (£ Le rti!. a IJi C s) PHONE NO ;st .. 0- 1/1;;- ;;''i.I..J 
t~-S-IG-N-A-T-U-RE-O-F-R-EQ ... U-E-S-T-O-R--.. --~-•• ~ ... -q~. -, ~-;;;;:.,.. .. ~. -....... 1-S-.I-G-NA~T~U~R-E~OFliA~T=cu·H-O-L ..... D-E,..R~-~~'~-' 

I I 
~1--__ --____ --__ --____ ----______ ----~D~AT~E~rl----__ --------__ -------------DATE I SIGNATIJRE OF APPROVING OFFICIAL lSIGNATURE OF ADP MANAGER 

I 
i 
I 
l 

DATE 
TRANSPORTATION OFFICER 

DATE DATE 
j 
~ 

I HAVE RECEIVED THE ABOVE REQUESTt::D ITEMS, AS ANNOTATED ON THE INVOICE, FROM THE CREDIT CARD fiOLDER 

1 
i 
1 
\ 

I 
! SIGNATURE . .-:..P;..;R;..;IN;..;TE::.;D=-N..;.A..;;,M;;;;E;;...· _________ POSlTlON DATE 

EXHIBITS 



,.. .. 
". ,t'. SEARS 

SEARS, WA 02219 

11111111~n~1 
RETAIN FOR COMPARISON WITH MONTHLY 

STATEMENT OR FOR RETURN OR EXCHANGE 

PURCHASER: 
ADDRESS: 

SALESCHECK # 
022190571459 

I (b)(6) ~ 

CITY/STATE: 
7972 VANCOllVER RD 
TACOMA, WA 

ZIP CODE: 
~HONF' 

98433 

02/09/07 

TRAN. PG/STORE REG. ASSOC. 
1459 99 02219 057 2006 ~':' 

,.~ 

RINGING ASSOC. 2006 5 
MERCHANDISE HOLDING~ 

CUSTOMER PICKUP 
2057 40786 SAM STANO, MOS 249.99T 

~Q 57 S0048 RCA.50'KKR MOS 17.99r 
~:~ 
8;; UPC: 079000317975 
ti; ~1 fiQII. RCA,S'COMP HOS 24.99T 

~C: 019000331674 
~1 60049 RCA,S'STER MOS 14.99T 

UPC: 079000316862 :'2 
SUBTOTAL 307 .96 ~~ 

TAX EXEMPT .00 

VISA TOTAL 307.96 

RC: 0401-9267-7381-7187 

THE FOLLOWING ITEM{ S) MAY BE SUBJECT !~ 
TO A CANCEllAlION/RESiOCKING FEE 

IF RETURNED: 





EXHIBIT 10 
TAB 13 



UNCLASSIFIEDI/FOR OFFICIAL USE ONLY 

AR 15-6 Investigation 
Investigating Offfcer; Greta M. Powell, GG-13/Chief, DPTMS Security Division 
Appointing Official: Cal Cynthia A. Murphy, Garrison Commander 

Interview Data Sheet 
~ _______ ~' ___ ~ ____________________ ' __ ' _______________ """"_.J 

Name: tIIIIIIIIP 
Rank: WG·09 

Organization: DES (Previously DPW) 

Phone: ~ 
Union AFGE 1504 
Representative: 

Sworn Statement Privacy Act Advisement 

)&.YES o NO DYES ~NO 

Documents Requested: 

Date: 4/30/2007 

Time: 1530 

Location: 

Email; 

Union POC 
Info: '. 

Rights Waiver Certificate 

DYES 

None (' J L ' 1~ J fr~]) fiiJ +e DEs 
lijl'ud 1-0 fftNldt C6r1 O~ [0 '1'1 L "5 W~\lC rt ~ tJ I ~ 1"'- (r.oy.e .. . 

Interview Notes: 

UNCLASSIFIEDI/FOR OFFICIAL USE ONLY 

Page 1 of 1 Pages 



SWORN STATEMENT 
For use of this form, see AR 190-45; the proponent agency is PMG. 

PRIVACY ACT STATEMENT 

THOR/TY: Title 10 USC Section 301; Title 5 USC Section 2951; E.O. 9397 dated November n. 1943 (SSN) . 

• '<INCfPAL PURPOSE: To provide commanders and law enforcement officials with means by which information may be accurately Identified. 

ROUTINE USES: Your social security number is used as an additional/alternate means of idenlffication to facilitate filing and retrieval. 

DISCLOSURE: Disclosure of your social security number Is ~oluntary . 

Services, Fort Lewis, W A 98433 

• WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH: 
~~------------------

INTER What was your official pOsition title, series and grade when you worked in the Directorate of Public Works (DPW)? 

INTER VIE WEE RESPONSE: Se..Cft. it"'!! J GS 05 - 3 j fr O!) 1 

INTERVIEWER QUESTION: 
INTER VIEWEE RESPONSE: 

IDITIONAL PAGES MUST CONTAIN rHE HEADING ·STATEMENT OF TAKEN AT DATED 

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INiTIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER 
MUST BE BE INDICATED. 

DA FORM 2823, DEC 1998 DA FORM 2823. JUL 72, IS OBSOLETE APD PE \11,01 



ST ATEIvI ENT OF 
~--~-----------

TAKEN AT Fort Lewis, WA DATED 2007/04/30 

9. STATEMENT (Continued) 

TERVlElv'ER QUESTION: Did anyone in your management chain of command direct you NOT to notify specific individuaJ(s) of the vacancy prior to the vacancy 

~~n~:~b:i~~~~~hy;~he_ii;n~r!lof -h llof'lJ IltfIOfi? S cd Ik MiJ--
l/atViaJt/1b ~~ ~-. 

INTERVIEWER QU.·. E ... S .. TrON: Do you have anything 10 add related. te this specific hiring action? . (' : 7 
INTERVlE'I'EE RESJ?NSE: No. -:£ A t:t.,--e. t1 0 ck.>cmntxfs Vzcau£e T / ~.,-f ;;::; f/'J, ,I'] 9 
Kd tftllLtMI rf was t&C1t~ fo ILftZtll td 1,4, flln.t,. J 

I. , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT 

BY ME. THE STATEMENTIS TRUE. I HAVE INITIALED ALL CORRECTIONS AND 

CONTAINING THE STATEMENT. J HAVE MADE THIS STATEMENT FREELY 

r n >.JT.="'-'C<: OF THE ENTIRE STATEMENT MADE 

THE BOTTOM OF EACH PAGE 

OR f<!-'iIIIA I<U. 

THREAT OF PUNISHMENT, AND WiTHOUT COERCION, UNLAWFUL mrLuc:m ... c:. 

WITNESSES: 

ORGANIZATION OR ADDRESS 

1RGAN1ZATiON OR ADDRESS 

INITIALS OF PER 

PAGE: 3, DA FORM 2823, DE:C 1998 

Subscribed and sworn to before me, a person authorized by law to 

administer oaths, this 30th day of April ,2007 

<Nt Rm 211, Bldg 2027D, Fort Lewis, WA 98433 

Greta M. Powell 
(Typed Name of Person Administering Oath) 

AR 15-6 Investigating Officer 
(Authority To AdmmlSierOathS) 
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;~: 
OEPARTMENTOF tHEARMV 
IN.,ALLATION MAtMOEJliNt _HCY 

tEADQtWt1'IiR8, UtIT!O STATElIl,AMV cwtRJaoN 
eox ~"'D, MAaL "01' II 

FORT UMl8 WASHING-TON 1I1m·llelt 

January 30, 2001 

Equal Em~oyment Opportunity Office 

Ms. Jean K. Meil 
Law Offices of 
Mm.r, Quintan & Autherj P.S., Inc. 
1019 Regents Blvd, Suite 204 
Fircrest. WA 98466 

Dear Ms. Mell: 

Reference: EEO Complalnl of i(b)(6} i v. 
Francis J. Harvey, Secretary of the Army, DA Docket 
Number ARlEWfS06NOW4492 

This refers to YOIJ1' dient', formal discrimination oomplaint fHed on 
December 21. 2006. ;It was received in this office on December 26~ 2006. Your clktnt's 
initial contact to initiate counseling was on November 2.2. 2006. Your olient~s fina! 
interview wal conducted telephonically on December 7. 2006, and the Notice of Right to 
FUe a Formal Complajnl was sent to your offioe (and to your clienrs home address) on 
December 71 2006. Your office signed for receipt of the Notice of Right to FUe a Formal 
Complaint on December 8, 2006, You S(JbteQuently ptcWlded a oopy of the notice 
signed by your client. A clarjfication tetter was sent by this office on January 8. 2007. 
Yoor dlarificatlon response was reoeived January 17. 2006. 

In your cHent's formal complaint of disa'imlna1ion, you/your client alleged 
discrimination on the bases of race (African American), sexifemale (gender) hostile 
work environment, and reprisal (for her pfior EEO activity in reporting to eEO on 
November 22, 2005. in this complaJnt and for her supporting witness activity in anothe( 
employee's EEO complaint filed December 7, 2006, and for your OSHA comptaint in 
September 2006). I note you also had a previous infOlmal EEO complaint initiated 28 
September 2006 which you Withdrew 13 October 2006. 

Based QO my review of YO\[ dienfl ctQmptajnt. cbrooofoaical hmorv 
(incorporated by refe!!JlC8 to this mlmo) and 'tOUr clarification raBD<ll!J. and 
conditioned upon a final decision by the ·Seaetarv of 1he Army. or deskJnee. I have 
acCIRltd the foJlOWlna iyut(') for ioyutlaaUon; 



Bases: Race (African American), SeltlF.male (Gender) hOstile work 
environment 

IIIU'S: Your client alleges: 

(1) Since April 200610 the present~)(6) . impaired her 
promotional opportunities because he has refused and continues to refuse to provide 
her performance standards and a parfoqnance evaluation. She submitt&Ci her own 
performance eva1uation tQ(b)(~L ___ Jon November 15,2006 and has not re~ved a 
response. 

(2) She was. expected. to perform duties above her pay grade. [(b)(6) J 
refused·to redassify her position to appropttately compensate her for the work &he was 
perfotmlng. Since she began working at PW [on 7 August 2005} she has not received a 
cash award Of incentive pay despite her performance. She was asked to perform tasks 
outside her job and lhat were borderline unethical (do resumes 10r emptoyees! assist 
with retirement papers for others, ba~date two RPAs for details on August 2, 2006, 
make copies fOM(b)(6)- 1 etc.). 

(3) ~(bW6) 4 ~6) r.(b)(6)-------l ~O)-~I hael rQutinelr_, 
complained behind her back from December 2005 through Odobe( 11 F 2006, to li~1 

\(b){6) I about her performance. She'W8S accused March 23, 2006 of de'eting he( 
public works personnel data from the computer. On March 28, 2006 she made an effort 
to attend DTS training; butl(b)(6) jdid not permit harto attend the trainmg. On or 
about March 29,2006, she communicated to ~b)(6} I that she was feeling 
wrongfully attacked by the other women staff and she was concerned he was not 
supportive of her. • (b )(6) ~ undermined her credibility by SOliciting information from 
her and taking it back to the other WOITI8n to encourage their hottllities, She was not 
getting the support she needed fromf(b)(6)·-~~in June 8,2006 to perform her job 
when she was criticized by l(b)(6_) ._~for not signing up a1l of maintenance and repair 
division employees ona my box account 

-~······--·"-·-·1 

(4)/(b)(6) ! discouraged her tom aml1llnal,or positions. In December of 
2005 and in March of 2006 she inquired of[(b )(~! __ ~..J about tha posltion of customer 
service supervisor and he discouraged her from applying and advised the position was 
going to (b)(6j-~-}. Whenl(b)(6) __ ~-"'===Jposition of administrative services specialist 
was posted. she asked [(b){6) _bout applying for this position in December of 
2005 or thereaboots, a~~ __ ~ __ i allegedly told her that l(b )(6) . ~Iwould 
not hire her, which discouraged her from applying when the position was announced. 
Your.cljent altegesl(b)(6) _=_.~.~Jt()~d her th&~(b)(~~ __ !djd not Uke her, that~)(6) J 
~2<:>_?e her too much attention. --_. 



(5) ~_~ advised her of a number of Inappropriate circum.stances at 
public works. He spoke of the personal lives of employees, including providing 
informatfon about their personal activities and medical oonditions. 

(6) l(b)(6):==JvioIateci her personal space in December 2005 during the 
canned food drive (J.be bad tQ tal!.bi~ ba.c ckl away) and when she was wor.king in the 
front offioe around January 2006. ~ A.6'" ~ ....uolt.d.~ - ~....,..~ 

BASIS: Reprisal (Previous InfarmalEEQ Complaint dated September 2Bf 
2006). 

IllUtl; Your cU.nt alleg .. : 

(1) Your cUent aileges retaliation ~(~(!:>)(6) = at Pub4ic Works. when 
he denied her opportunities for advancement by refusing to oomplete required 
paperwork of her performance evaluation vJhich she gave to hfm on November 15. 2008 
and stiU has not received a response. 

(2) On or about September 28, 2006, your dlent a~legedlhal she was ~ 
J.Im~. ~ lhatshe had a lead nor was she to complete the RPA's by noon at ~ 

, 'reciion. 
'-----~--' 

(3) Late in November 2006 (the year 2005 was stated in error - dooumentsin the 
file indicate the correct yesr for this issue is 20(6), 1 (b )(6) communicated wlth the 
Fire Chief for permanent placement in the secretary position there {Le. at DESl. The 
Fire Chief advised that he had a meeting with Paula Wofford to discuss her datan. and 
since his meeting with~(b)(6) I no further cUscU$$ioo has taken place with regard to 
find~ng her a permanent placement. She is without a permanent detail or posmon 
asstgnment. 

All other claims aod.isIY.' statld in your cliMJt!JcbmnalosJx fltlil!l.blr f2flDJ1 
complaint andlor In your clarification response (not specltlcal1y Ide"t"'''' above 
as accepted claims, are dismissed. As explained below all oIher claims and issues 
are dismissed under 29 C.F.R. Section 1614.107 (8)(2) as untimely, and/or under 
Section 1614.107(a)(1 ) for failure to state a claim under 1614.103 or 161,4.106(a). 

Dismissed under 29 C.F.R. SectIon 1114.1011,) (2) are all claims and issues 
slated on page 12 (second paragraph referencing September 11, 2006) through page 
'13 (fourth paragraph referencing October 3, .2(06) of her chronology, matters which 
were the subject of your client in her firsl EEO complaint. and througtl13 October 2006 
(the date she withdrew her first EEO complaint). These issue are dismissed under 29 
C.F.R Section 1614.107(a)(2) 85 untimely for failure to CXlmply with lhe applicable time 
bmits contained in 29 C.F.R. Section 1614.1(1), failure to file a complaint within 15 days 
of receipt of the Notice of Right to File a Forma' Complaint J failure to prosecute. 



-4. 

Specifically 1 your client previously contacted this office and initiated an Informal EEO 
complajm (No. ARLEWlS06SEP03663) September 28 •. 2006. She raised issues in that 
complaint against the Directorate of Public Works (again discussed in your client's 
chronology on the pages and timeframe cited above). On page 12 of 15 and 13 at 15 
on your client's chronology she alleges discrimination occurred from September 2006 
through October 2006. Specifical1y, (1) On or about. September 11, 2006, your client 
experienoed Significant rsspkatory problems at work; (2) on or about September 12i 
2006,\ (b)(6(3 iinstructed your client to move to the pa.nt shop at the back ofthe 
puilding; Q on or about September 13, your client was plaoed on work flestnctions to 
an sdminisb'ative offICe environment; (4) on or about September 14, 2006, OSHA 
communJcated tol(b)(6) ------rat the Fort leWis Safety Office that it was not going to 
conduct an inspection and requ8$tedl(b)(6) I conduct an investigation of your 
cJlent~s worksite; (5) on or about September 19,2008, yOur client noUfied:(b)(6) 1 
that she had provided him the supervisor's section of her occupational injury Claim, CA~ 
2; (6) on or abut September 21, 2006, your diem conl~nued to suffer respiratory 
complaints associated with her exposure construction; (7) October 2, 2006. your cnent 
notlfled by I (b)(G (b )(6) 1 that there was discrepancy with her COP report; (8) 
October 2, 20061 your client received an email documentingairtestfor_bettos.no 
vapor testing; and (9) October 2, 20061 Occupationat Hearth made a recommendation 
tol(b)(6) ithat yoor diem could not WOtk in builmng under construction. Your 
client was prov1ded The Notioeof Right to File s Formal Complaint of Discrimination 
after Completion of Traditionat EEO Counseling on Octobef 13. 2006 (Enclosed) whiCh 
gave clear instructfon& on how to file a forma) complaint of discrimination within 15 
calendar days of receipt of this notice. After your client was moved to the fire 
department (DES) on October 11; 2006, she wifhdrew that E.EO complaint on October 
13, 2006. On November 14, 2006, your dient requested to "reopen- that complaint 
The specific fssue. raised io that complaint are d1smissed as claims in this complaint 
Your client was clearly aware of those issues, ftrst chose ro he\le them addressed in the 
EEO complaints procee.s and Initiated a complaint:, and then expressly withdraw them 
and that compfsinl She was issued a Notice of Right to File a Fonnal Complaint on the 
issues raised in that complaint dated September 28, 2006. On October 13, 2006 she 
sent this Office an &-mail farmally withdrawing !he complaint That oompl&unt and ail 
issues rafsed in that complaint are therefore specifically dismissed as claims in this 
complaint as untimely under 29 C.F. R. Section 1614.107(a)(2}~ 

Dlsmlaed under 29 C.F.R. SecHon 1814.10lfal (1) for failure to state a 
claim yoder 1114.103(a) is your dienfs claim of reprisal for fiUng en OSHA complaint 
in September 2006. This is not protected activity under 1he PUrv1SW of EEQ. 

If you believe that the issues in this complaint have !!!! been correctly identified, 
please notify me, in writing, within five calendar days after you reoetve this 



memorandum and specify why you believe Itte issues have not been correcUy identified. 
If you fail to contact me, I will conclude you agree that the issues have been properly 
identified above. Atey statement submitted in this regard wUI be piaced in the complaint 
'file. 

Your compl$lnt wiU be assigned to an investigator for fonna~ investigation of the 
accepted claims. Once assigned, you will be informed of the Investigators identity and 
when the investigation is expeCted to begin. The investigation must be comptet.ed 
withtn 100 calendar days of 1he filing of this complaint, unless you agree in writing to 
extend the period an addltiona.go calendar daYs. 1n accordance with Title .29. Code of 
Federal Regula1ions. Part 1614.108(e}. the Army may unilaterally extend the 18O-day 
time P8rioa.or any p&tiod. of extension, for not more than 30 calendar days when it 
must sanitize a complaint file which contains classified information, If this need for 
extension should arise; you wiU be informed of the e~lension. 

After completion of the jnv&Sligation sod if the case has not been settled, the 
eeo manager will provide you with the Notice of Post ... lnvestigative Options and a copy 
of the investigative file and the case file. The Notice of Post-Investigative Options will 
inform you 1hat you have the right to. within 30 calendar days from your receipt of the 
notice, request a hearing before an EEOCadmlnJstrative Judge, who wlli issue a 
decision subject to final action by the Anny, or the right to request that a final Army 
decision be issued on Ihe record. You may also request a hearlngat any time aftet 112 
calendar dm have elapsed from the filing of this complaint. If you opt far a hearing. 
the enclosed Request for a Hearing form should be sent direcHy to 1he Seatoe District 
Office of the Equal Employment Opportunity Commission (EEOC). A copy of the 
Request for a Hearing must be provided to the EEO Office at. the address jndicated on 
the Request for a Hearing form. 

You may amend a complaint at any time prior to the conclusion of the 
investigation to Include claims like or related to those identified above. When a 
complaint has been amended. the agency is required to conduct an impartial 
investigation within the earliest of 180 caflOdar a.ys after the last amendment of the 
complaint or 360 calendar dals after the filing of the originai complaint. You May 
request a hearing from and EEOC administrative judge ·after 180 calendar days have 
pas$8d since the filing of the (l(lginaf complaint if !he investigation has not been 
completed. Prior to a request for a hearing, any amendment must be submitted, in 
Writing, tol(b)(6) } Equal Employment Manager. for a determination 
whelhertne new Cfifm(s) warrant(s) inclu.ion in the pending complaint or processing as 
a new complaint. Additionally, after requesting a hearing. you have the ~ to file a 
motion with the administrative judge Lo amend the complaint to include claims Uke or 
related to those raised in die original compiaint. 

If a new claim(s). not like or related to a previously filed complaint. provide{s) the 
basis for a separate complaint. the new daim(s)wiU be referred to an EEO counselor 
and win be subject to all regufalory requirements regarding the eeo complaint process. 



In cases wh.ere comptaints are consolidated, the agency is required to conduct and 
investigation Within the earlier of 180 calendar days after fi'ing the orlglnal complaint. 
However, you may request a hearing framen EEOC administrative judge on the 
consolidated oomplaintany time after 180 caWndar days from the dare of the flUng of 
the first cornp1a;nt. 

'f youfaULO request an EEOC hearlng or to ask for a final decision by the Army 
within 30 oalendar days after you received the report of Investigation, the prooessing of 
this case will proceed, and t will submit the em." complaint file to the Army Diremor of 
EEO or designee for a final Army decision on the merits of the complaint based on ltJe 
record as it stands. 

If you are dissatisfied with the final Arm,,! decisioo/actlon (with or wil~t a 
hearing). you may file a notice of appeal to the Equal Employment Opportunity 
Commission (EEOC), OfficCe of Federal Operations (OFO). P.O. B'DX 19848. Washington 
D.C, 20036, wilhin 30 catendardavs after reoelving the flnalAtmy decision/action. A 
copy of the appeat must be provided to the EeO/Clvll Rights Office (O$Puty for eeo 
Compliance and Complaints Revrew (SEOceR)! ATTN: SAMR..e.O..cCR, 1901 South 
Ben, Suite 1098, Arlington, VA 22202-450a. Also, you may sUbmit a brief or statement 
to support your appeal to OFO. with a copy to the activity equal Employment Manager 
and to the Director, eeOCCR, within 30 c@t,odar days after filing the nolice of appeal. 
In or attached to the appeal to the eeoc, you must eertify that you SG.ved a copy of the 
appeal to the Director, EEOCCR. the date and method of service. 

Instead of an appeal to the EEOC, you may file a civil adiOll in lhe proper U.S. 
District Court within 90 oalendar dell after receiving the final Army decision/actien or, if 
the Atmy has not issued a final decision of this oomplaint. after 180 calendar days from 
the date the formal complaint was filed. If you fi1e a civil act.'on under Title VII of the 
Civil Rights Act of 1964, 8S amended. or the Rehabilitation Act of 1973, as amended, 
and you do not have, 'or are unab)e to obtain the serviee$ of a lawyer. you may request 
the court to appoint a Jawyer to represent you. In such circumstances as the court may 
deem just. the oourt may appoint a lawyer and may atJthorize Ihe commencement of the 
action without the payment of fees, costs, or seCtJtJty. Any such request mutt be made 
WIthin the above referenced 9Q.day time limit for filing suit and in St.ldl form and manner 
as the court may require. 

You are further notified that if you file a civil act1on, you must name the 
appropriate Department head 0( Agency head as the defendant and provide nis or her 
official tit1e.. DO NOT NAME JUST THE AGENQV QR DEPARTMENT. Failure to name 
the Department head or Agency head or to state his or her official tilte may result in the 
dismissal of your case. The appropriate agency is the Department of the Army. The 
heed of the Department of the Army is Francis J. Harvey, Secretary of the Army. 



If you decide to appeal to the EEOC Office of Federal Operations. you Will still 
have an oppor.unity to file 8 civil action in U. S. District Court within 9.Q gtendBr d':t~ 
after receiving EEOC'. final decision. 01180 ,Q!1endar da~ after the date offlling the 
appeal with the EEOC if there has been no final decision by the eeoc, 

The agency representative in this complaJnt isl(b)(6) ~ I Corps and Fort 
L$Wis, Office of the Staff Judge Advocate, Civil law Division, P.O. Box 339500, Mail 
Stop 69. Fort lewis. WA 98433 .. 95octl(b)(6) iphone number 1$ (253) 967-
0788: her facsimile number is (253) 987.()597, You are advised that copies of ar~ offICial 
correspondence must be served on the equal Employment Manager and the egenQ)l. 

If at any Ume a setUement or resoluUon of this complaint is reached, the terms of 
the settlement/resolution wifl be agreed to in writing by all parties and you wlll be given a 
copy. 

A copy of your EEO Counsatorls Report, DA 2590, and chronological history are 
enclosed. Also enclosed is a copy of the previously tTJed InfonT:Ial complaint dated 
September 28~ 2006. 

Sincerely., 

~(b)(6) 

! 
I 

. -. 

-~--l 

I Eq'tsr T'"snt Opportunity 
Ma er 

£omLEurnlsha~: 
l(b)(6)!(b)(6) J Complainant 
l{b)(~~_~~J Army's Representative 



JOHN A. MILLER 
THOMAS P. QUlNLAN 
GINA M. AUTER 

ANDREA M. BOfTANO 
JOAN K. MEl.L 
ANGELA l... OLSEN 

,(b)(6) J 

MlLLER, QUINLAN & AUTER, P.S .• INC. 
1019 REGENTS BLVD. ~ SUITE 204 

FrRCREST. WA 98466 

JaltLlary 15,2007 

Equal Employment Opportunity Manlger 
Department of the Army 
InstaUation !-.. .fanagement Agency 
Headquarters, United States Army Guniaon 
Box 339500. Mail Stop 36 
Fort lAwi.!), W A 98433-9500 

ltE: The related claims O~(b)(6) .,.. J 

TELEPHONE,c 4:lS3j S'65-SQ 19 
FhX: 1253)504·5001 

WWlJil. mqalO)w, (:tlm 

Numbers ARLEWIS06NOV043 t 2; ARLEWIS06NOV04492~ 
ARLEWIS06NOV043 I 1 

D~_(~_~ 

This letter concerns your cOl"fel!,"Pondcuce of January 8t 2007 t received in tMs office on 
January 101 2007. Your questions arc disconcerting to my clients who understafld the ~u.a.1 
employment office is supposed to function to protect th~Dl from harassment, retai1acion,and 
dlscrimination in their work: en""ironment. The content of your corre$pctndence sugge~15 
significant efforts to dissect the three related eases Into the smallest issue lausibl<: HJld (hen 
attack it on a. prooClilural thall~nge that has no merit. (b )(6) 
I (b)(6) Jha.\re been working in a hostile work cnvironmL..cm~l-c-w-r--cr---c-=m=-==ana=g=en=l~en=t'--:e='l1-=-co::-:UI=a=g:C-:e-C:-s~---" 

retaliation and would appreciate the support of the aihninistrative process established for their 
benefit. Each hat; reported hel' concerns with;n forty five da.ys of her la.~t detai.1 notice. Whell 
the adnliriistrative efforts are meaningless. chen they are forced 10 litigate their coJlcems. They 
would prefer to work coopcrati veiy to achievc needed changcs~ rather thall being forced to 
pursue relief from tbe coW'tS and other venu~. We hope you reconsider your approach to these 
cases and provide assistallee in having their con.cems investigated. We appreCiBlj ""our~~~~_ 
acceptance of the retaliation and harassmcntlhostile work enviromnent claims of ~)(6~_ ~_j 
and encourage consideration of the claims in their entirety, rather than reviewing the facts out of 
c(mtext and with blinders on. 

With respect tCt your inf.ent to dis'miss the claims lrecause you ha\'¢ nol received the 
ariginal signature of each claimant on your Notice of Right to File fur Fonnal Complai~ we 
di&pute you\" contentionlhat you need $uch signature to proceed. Your re-ceipc of an original 
lignamrc is not "relevant infonnation" under 29 eFT 1614.101(8)(7). Such a contention is a 
clear example of form Q\'er substance. As indicated in your correspondence, there is no quesCion 
that my dients hal'e received the notice and have responded to the notice in a timely mamleI'. 



~(6) ~ 
Janllat)' l S. 2007' 
Pagel 

This is documented by (bei~ ftlillg a fOf-mal complaint lIS well as by tbeir aclmowledging th~ 
receipt of the infonnation. We have told you. that thr:y rc:cdvc:d the information, alld your 
certified rctum rCQr;.ipt mail confllltlS they received the notice. Upon receipt we filed a formal 
actiot'llJ which would eliminate any issue regarding the notice. Without waJv~ my elient1s 
objection to your request fQf Ute tignafU'l."eS, we are again providing you the signatures pages to 
your ootlCC. See attached. . 



If" lUL L ::41" IV ,'"'1.1.1 'u'l.'.au .. ..",. .... &_ ......... .;, , ..... .,. . ..., ......... loIt ...................... U ........ V .................. U"" ...... ". 

impaircdcgl!..EU _, . I promotional DPPOrtunities because be hasl'¢fuaed and cOmlnues toreiuse 
to provide her standards and a pcrfomllilDCC cVlduatiou. She has not received any cash awa:r,ds or 
incejltive pay, despite her ongoing perfonnance.. His misconduct pertains 10 the ~e$ctlt time 
back to her initial date of employment. The first time be refused ·to provide her . dams and an 
evah.taiion w8sl'in April 20 .. Mz.. an .. (1 CO

j

ntillUe5 to the present date. :(b)(6f---=:] su ted he.r own 
perfurmanoc evaluation .q(b)(6) on No:vember 15~ 2()06 and mill has DOt re a respon~. 
Furlbcr during the (';I)W'$e ofher: employmmtJlb)(6) JTequired b.er 10 perform activities 
ourslde her pay grade and :reftasod ,to reel_if)' ~cr Rositi<Jo to a~ro~ria1.eIY tomp=nsa1e her to! 
tho work she w .. ~ p~formlhg.. This oc:cWTed dSlty.l(b)(6) roum1:efy requested a desk a11.dit, 
butUbj(?t , I did not .fol1ow through as late r.s Deoembert 20.0S. Late: in NoV'cmber 200.SJ(b)(6) I 
l(b)(6) lcommunicated with the Fir~ Chi~fforpenn.a:n.ent placement in the ~ary position thc.r-e 
and he adyiscci that he had a mtleting wil~(b)(6) Ito diMiuss her d~il. Since ,his. meeting 
wlChI(b)(6) ~ no ~~r diRCtl&5iin has taken placo with reganl to findilli(b)(6) ~ a 
pEin:iincnt ·pla'cemenf :(b )(6) jlias not·'reciiV2 a casn awiRl: -''Soeremiiii'':il''in a'po.$itiofi Ulal 
is not Ii pe:munlem. astiignmtl;!t because her detail ~'a,5 r.evoked slter she was IraRstrm-ed upon 

withdrawa.£ of ber EBO complaint. Since that lime her 120 detat 1 is soon to expire and she is 
wHhQut a ~...rmanent detail or po~idon w1s!:'.ment 

In ~mbet¢f2005 atLd in March oflOO6.@R6f--~ i.nquiredoi1(b)(6) _Jab\lut 
the position. of customer service supervisor. (b)(6) ~1scouraged her framapplying and 
advised that the ptlt'ltion was going (b)(6) \\;'hen(b)(6) I position of 
administrative services. speeiali5;l wu posted (b)(6) ,a~ 'e b 6 ---..Jabout applying Cor 
the pOISition in.Dcccmbr:.r of2005 Qr thereabouts, anQl(b)(6) Iwld ber t~t i(b)(6) I 
W'Ould not' This discouraged I (b )(6) I (rom applying when [be position was 
announced. (b)(6) told hc.(b)(6) did not like heft and told her fbl!l~(b)(6) Ip\'Q hM tOQ m1,lil;b 
attontion. !(b)(6) I dId violate pmonal5paCean~(b)(6) ~ had to tollhim to back 
away. This happened at th~ canned food drive in December of2005, and "'lloen:Jbe was lA'Orking 
in the front nffice around January 0(2006 and the resulting ditl/,mminatilln has continued to the 
present d.a.te./(b)(6) jnoted at 1he lime oflbe food drive that(b)(6) ,was Qbserving(b)(6) ~ 
inappropriate conduct with dlspleasure. This has created a hostile work =uviroruna.11 forj(b)(6) I 
I (b )(6) Iwho is Dot fa'lonxi by management. 

~ Withrespcctt()th"h051.ililieso~ (b)(6) (b)(6)~I(b.)(6) lan~(;)(6) I 
(b )(6) '" ~J . ~.--. 

these women roullt1el~ comDlalOoo ~ehi (b )(6) ~J back. from December 200 
tlu'ousf. October 11,2006 tol(b)(6) I about,(b)(6) perfonnarlce; ho~ve.\'er.I,(b)(ill 

~b)(6) ~tennined by Che infoxmation she provid~ f tbatl(b)(6) !Was not 
aililfessing tEle merits of her performancCl, bu. t instead was solititing input rrom~~ 
which he then would take bsckto the three women to ettCOurage tIleir hostilirle.s. b 6 __ I 
determin.ed(b)(6-) ---was undermining her because &hesuspccrcd be was doing this and to 
oonfum her suspieiom., she made up slOnes and told the:: stories to i(b)(6) ._~ __ ~~ which she then 
h.csrd back he had told to~(6)~=J an41(b}(6)__ __ . __ .-J. 

I . I Dtimru:ly, aft~~~~T.-~=~~J repGrtcd the safety issues at 2044 due ttl the construction, 
i(b)(6) , made a. concerted effort U) exclude b;r iIOd limit h~l' ability to perform 01' 

conlribute in her position, She was sent to the back oflhe builwng at the sign shop in September 
approximately the 11 1J1 and he did not ba:ve any meaningful communication with her again. She 
Wa.$ moved on October 11, 2006 to the tire department and c(»)Jtimu:-.s to have no m.ea:ningfu] 
placement. 



_ •• _ -- - _~.__ " ........ OJ ... "''&' ~i:lUlUlQ! iII.tI 01; W&S SltO'W'lDg :b.et his selection of 
who wugoing to be iS$igned where base::! upon his inpnt He was murog itiulOCOmtncndatirms 
for who should go wher~. Ho would write the persOD:S name by the position where be wanted 
them placed. He mde a concerted effort to place his male favorites in permanent positions, Or 
pDsitions where the t1l6D would not be impacted by the reduction in i'oroc.(b)(6) 1 
kuowledge o~~ tni.sconduct directly impfU.'!:ta\(b)(6) _ ~wbo is a.-woman in the 
""'OIY male bl\Uo collar public works environment who is not favored bV'@1i§L--J and has not 
been placed in a per.mancmt position. 



I (b)(6) l 
Jinuaty 15,2007 
PageS 

AU thne women hAve filed a complaint with EEO whhin fody .. uve da)\Si of thllrir las1 
~eUlilllQtke, making their complaints that Publio Wod::$ dis.eriminllies asairulot women, and 
particularly women working in the blue coUar aide,timeiy. The n:dll~ticm in rorcc process 
disparately impacts. women because the criteria used f'avDr veter.ans. who are t;ptc.a1Jy mal~ 
I (b )(6) veteran status from her husbaod was completdy "overlooked.·1 pe.riod of scrvice, 
meaning the men ha.vo more years inserviee. pa.t1i(:uJl1'ly in the blu.e collar sector wh~rc theJ'6 
have nCVct been any women~ and, perform&nees which is controlled by the male mmagemtlDt 
who di.cfato who gets. rated and how hiBb. Furtherj the m.:il.le managem.ent is promotillg the men 
they want and making positions available to men. not women. unless they are £lecping with them 
or have a history of Ftting what they want out orfu~m. No won1eJl whQ have gone to- EEQ Qf 

who have refhsed to play management" games have been promoted. Public WorbsufferS' 
smotls problems that :!.Ihould. bo thoroughly inves1igated.Both ~(b)(6) I andll(b)(6) :::J 
want to rctUl"n to workL'l So s:afe work en:viromnent. but ahiiolutdy no ooncesS3Q.lli have been 
mad" by management to ~tllblish a protective prolocol for eittwr employee a:ite~ tbey 'Were 
thteillCned with serious consequences if dlcy did not stop reporting their COnec:;I'!l8, Further, the 
only response management has ever :made is to move these women around. The. WOmen have 
rounnely been as~ to chanKe ~r jobs, atl.d. ba:vG been asked tl) do so in this case. In fact. bQtb. 
I (b )(6) I and }ti(6)hllvc been asked to b"ansfer out of public wow and return to 
DOL, where lh~ harassment .first began. The statistics referenced in the complaint should be 
evaluated and C()t.1$id«ed in these di.sparate impact. hostile work environment claims. 

N & AlITER» P,S .• INC. 

JXM:dm 
~Q: I\~i~ J(cttleson i(b)(6) ~i(b)(6) i l(b)(6) I 
tlnolo.lU'e': 1) Original $\gnatu.repages ofl ____ J C_~ a.nd. Ito Notice ofRighc 

to File Fonn.al Complaint; __ ~~~___=~~-
JT:JijJ, 18L %D06l!ttec lbm OOA-E.f!01oI(b)(6) ~ 
3}1(b)(6) -=ib:porr--- ~. ,~----~------,-,---,,~---

4) Photo ()fmanagemenl incIQding~~)(6) Ii 
S) PAtio ofogginl'_bl~ 
6) Photoof(b)(6) iaLldlM(~L; 
Jl-!l~~. mi!n~ttii'~~ 
81-'lrderfrQrri'I ISM8Pf,fditC4 Dei!: ~8:, 2eo6).L 



"', . 

d. Sec.m;ta%y of thc= ~ 
A'I'T'.N: SA'MR-EO-CCR 
19011 s~tte 10gB 
Arlin~ VA 22202-4508 

4. 'J"b,r):fbnn.al QQlIipJamt llt'lWtt specify the claim(sl ud the b"'(el) or the camp1a.lnt . 
diacuned during the counsoling t:le$Skon~$l. It is ~t that you. lItamthc lDci,.,t,s) 
tha.t c:auaed yttu to in.itiate JOllr ~n.t a$ oonci.sott &Ii possibt., citing the ::IUltul'e of the 
action, the date (If the acdoD~ and the pemonrsl involved. You m,,¥ only 'l'.J. c1ahn(sJ.and 
incid.cmt(. ~8$Cd, or lib f)t related· to tb.oaC dis.cllsed, duiina counHlhts. 1be 
eott1plaint Should. allo atate whether you ~ave med a ~ance uucler a Negotiated 
Ori~ Procedure or an appeal to the ~..,dt System. ProtedioJ1 Board. Q[1 the same 
~ct ftUdtet'tmoludirlS dates. TbJ& lnfoDnation i. n~a:aary to detelmine whetbc:t 10ur 
cGmphUnt is appr~ i'«processing ander 'Title 29. Code oIFed.enl R.egi:iJat:iabe, Part 
1614. 

S. If you nIain aD .attorney or any Qthcr per:a.oa as a J!ep:re8eQ.tati'VC~ you m'l2;st ~ly 
Dotif/ the Ero ofBcet, in writing, or thI:t llBlD.O. adchea. and telephone number of'jIOUr 
attolnC1" or representative. ~ the ad.dr~ shown in paragraph. 3a for addres~ of EIO 
cmce. YOu rue ad~ that: 

... UDleas JOU stab! otbetw:ige in writing. aftm:: l:'IXl:'ipt of written notice of the Iw.ue, 
add.real. and tctephrme numbers Myour l"epI'e~, em:vioc of an daCttm1':!1ta VIilI be 
with the re~ntatiYe. with a. copy f'I:lm.Lshed to you. 

b. If your repre:sentativeis' an a~» senioe old af6claJ ~c wiU be 
made oa the attorney 'With a. copy tUmisb.ed to you, htJtveter. time frames for the ltccipt of 
COI1'e!lp!.m.d.ence w.W. b~ eomputed from the date of "oeipt by the a:tto:rncy. 

6~ You ar.ufJor your ~ntati.vewill ~. a ~Il ackD~nt ·ofRCdpt of 
~ tbrm..t dMcrlmination complaint ftmn the .EEO oiticer. 

Atch 
DAForm2590 

/(b)(6) 

I 

~--~.-~-~-~~--~~ , 
I 

2 
, ' .. - 1'".,.. '~-t'''', " •• _"- - ~ .""~ ..... , . ., .. --:';.':,-: ;~ __ '. __ ._-:,,-:-".c ___ "";; 'I " '" 4-*,>"'!","'~~"' • • ':~_'I'""_, __ "'. __ ' __ _ 





111 
" '".': " ..•.. ~ • r ,~, I I t' ~ I , '1 { . ,II - _ " . , U 

- - _ ___ ~ - ____ OJ _ .~ ~ ••• .,." 

~."" "----"''''''''''II~'_''-''-__ ''' ''' '' ''-1r';~~_ .. _ .. w..... ...... ~ .. . . .• ..... .. __ ... _~I·&:II_ ..... "'~,. 

~..fR-tIU ~ • • If. ~ ~I J iiI .... -"'.J_MAXIMO I BI.W;tie6- ... 18~ ~ ... ·Hlllhe PuWL. 



· ... - "'1 ·"'-· ,. 

. • t 

.-: .. \~~ 

LAWOFflC£SOf 

MILLER, QUINLAN & AUltR, PiS" 'NC. 
t019 REGEMTS BlVD. 

SUFrE2G4 
flRCREST, WA t80t66 

~ ' ,(b)(6) .. ] . 

".... EqUil Employment Opportunity Manager 
Department of the Army 
Installation Management Agcnc.y 
Headquarters, U.8. Army Garrison 
Box 339500, Mail Stop 16 
FQrtLewis; WA ~S433·9S00 

: . . :,;,:;':'_<;"C "'~t,i, I ... ;~.\ ,;:t:~'ii!;'fi.ii\~, : " 'E" 
------"---~.-.' .-... 



10 19R.egents Blvd., Ste. 204 
Fircrest, W A 98466 .,1 fi III '1', (j l/ in lali (\: -J Illl.'/", 

P.S .. Ill£". .) Tel: 2S3·565M SOt9 
. FacsL"'l1He: 253 .. 564..,5007 I 

Fax 
ToO: 

Fax: 

l(b)(6) I 
J 

251.961 ,4696 

253.967.5608 

From: Joan K. Men 

Date: January 15 t 2007 

Rei l(b)(6) 

• Comments: 

CONFIDENTIALITY NOTICE: The doeUimeoti accolDpanylng this t'acsimiIe 1niosmilSloll 
eoataiD information beJon&lng to Miller QIIInlan & Amr PS mc" whicb is confi4eIl1ia! 
DUd/or legally pri1fUtled.. The htfof.1R31ioo ill.tended oaly fot the use or the indlflduBl or 
aality named above. If you .are B.O't tie Intended ~q,leo.t; you are hereby lI.otifn. that any 
disclosure, copying, d.I.Itrlbntion or the laking or aay action In miance on the coBtenm of 
thh te1etupW information is strietlyprobfblted. If YOQ,h,ave received tfrls fattlmtk in 
eI',ror, please immediately Dodfy u. by .de,pi1one to arraage for dw! lIaturn .fehe origiBa1 
documents to UJ. 

If foa do Dot reeeive alief tht paces, pleU. contact our Qftke. 



'tJOHN A. M[LLER 
THOMAS P. QUlNl..AN 
liNAM, AlJTQ 

ANDREA Y. BOITANO 
JOAN K. MELL 
ANGELA L. OLSEN 

MILLER, QUINLAN & AUTER. P.S., INC. 
1019 REGENTS BLVD.! SUITE 204 

FIRCREST, WA. 98466 

December 21. 2006 

Jliit Cerllfl*l MIUI - Rnttm lbwlpt lltJfMested 
,,"d Ji(l &.mllll 

EED Specialist 
Department of the Army 
U.S. Anny Garrison 
Box 339500, Mail Stop 36 
Fort Lewis. WA 98433·9500 

RB: ~~====-~=:=t Docket No. ARLBWIS06NOV04312 
( ~I Docket No. ARLEWIS06 NOV04311 

~="===_==cdJ Docket No. ARLBWIS06NOV04492 

Dear Msj{b){6) ~: . 

TELEPHONE~ f25S] 565-50l9 
FAX~ [2S3} S64-S(1)1 

www.mq.ltl.a·N..caJn 

-;;-;-::::c----AE ...... mrJ1l .... fiud. Forma' Complaint ofImcriminalion flit 1(6)(6) 'I ~ 
(b){6) : an (b)(6) J. Please uknowledge receipt oftbese complaints via fax or e-mail to 
us at your earliest convenience. 

JKM:dm 
Enc.io.s1.D'CS 

N &. AU1'ER., P.S.,lNC. 

~---i----7'---T---f-----' .... -
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EEOSpeQalm 
Department of the Army 
U.S. lmIty Garrison 
Box 339500, Mail Stop 36 
Fort Lewis, WA 98433-95{)O 

; . ' ~.,-,:,~' t 



l(b)(6) 
« 

from: 
)s.nt: 
To: 
Cc: 
SUbjKt: 

'="-~C-=------~---~----~-~l 

---~ 

Good a!terno:1(b)(6) Jr 
Thanks J(bX6f]. I I m forward the at taehed documents to (b )(6) ~ 1, COfIiplaints 
Na.nagel:. Pleara:., contact ~~ tor lI.ny Additional information or qur:6t.iQnlll. 
You can reacb be~ .e 25.~·!lio6·0S0Q or ellldl ~ ] 

Happy Holidays! 

~----Oriqinal Me.aAqc··~·· 

hom;~I(b~)(~6)~ ____ ~_~~~~~~~~~ 
Sent; Thu.rsday I December ~L~ 0 06 L: 30 PM 
TO: l(b)(6) 

Subjeet :~_)_====~_= __ 
A.tt.ac:ne4 ple •• ., find oopies of the to::Tlllol complaints {Fot1ll 2590) tori (b)(6) ~ 

Ilb)l!3) .. -i(b)(6) :J Ke.rd eopi •• of the complaints (wit.h .. et:acb1li.Clncs aDd 
exhtb!ta) are being 1IIiilI.ile,d to you today .Plaase call if you have any quOitions or need. 
further inf~t1on. 

bar1. Nor .. .". Paralegal 

.filler Quinlan &. .Ar~!:.t;!'"' p, S Of tne. 

'rel.! 253 • 5·65. SOU 

Fax: 2SJ.564.S007 

. -------_._-----------

1 

.S 



.J 

(b)(6) 

FORMAl. COWLA4Hr Of tHSCRlI'tINA nON 
Fot I"IW 0' ,Ill. fOl'I'III. ... ,i\1l ello.$IKI; ,/'t, 1I"t)pct'iIIl!4 IiIII'ncy III OS}. 

Publlll LIIW 93-2tl1 

Utl.u' 'tor '0II1II.1 ftflll\l of DD/l1l11im11 !:If diMIlimMlil:All c..c.u. of lie., Ct:IKJf, t'I'li",nlll (lnSjn, nllu1an. SIIII, 1911, 
JlI'IV.IICIII Qr mamal .lbIIlty. _lor .. PIli".,. 1l*II1k~1I".IIIW o. thll A~ tlIvibn; .mpll)'(HlI, ft:UlNl' ,,~\IIy.ti, 
fl/lpillil\'lll Jot _IoVl'fIMt, ifill tom. COffU.tIll !lmpiD'f'J'I. 

In~tlan willIII' vud ill II a _II IWN,lI klr ilQIIIJIIIJ1m; rMOl'trtllLion lot IJ/'IJdYalJon at WII'\I1I"V OItcrit»lyl!t 
,t.1rtlICri __ ~ICI'l.Ndlr,a _ cllRIpl.,mt PI'OCtll'~lIl1nd ~Dn t&rti; fbi TO I"POl/1'I ~ IiJlM'lfII 'lIqUILSts 
rQr InllQrlllltlDI'I IJIId4Ir 1hIIi FI'MISoI\!I (,It 1~~.l1o" Act: tt;I tit fDlPt'fld CD flIQ,lIDlI. frlltl1 1-a1~lmatb out •• lfdMI1UI5 
or 10It\- lCqllN8, Wi'Ilt_IiOUllI. EIl,UIII itnIJIGI;'n'IlIn' OppomJnll)' CDmt'IIlCIIII!t'I.I f4I\IaldiJlv ttIrI ctll!.l!S of In EEIl 
Cl(,I~ III ejlflNlf.: 01 till: to .djlldk: •• 81'1 ftO ()(Jl!Ipilint Dr appaal. 

~~~~~~I 

~J 
S. 00 VOlt I;lW!ftfiNl'L Y 'WORK FOA tHE FE~AAL 
GO'tJI\l'lNllle.rTl 

It NAMt: OF AGENCY WHiRl; CUllflt:rm. Y flMPUTfJ;D 

Oept.. of the Army l{b)(6) I 
Ilb, !MPlOVI!f!'S ~s lC'dm,itM1' MtIIHoI\:iito uo Mr:.\nAio alllet 
.~J 

Fort. Lewis.r WA 

1. I"AV flLANl.&eRIE~AtI£ 

GS-318-05 
t.. CURR!NT JOa mu 

JlJalntcnanee &: Repair Oiv. seey. 

III. AlAtDN..,oo IIlLll!.V!YOIJ Mill! D.ISaIIt.UNA'rED ItGAIHPlT tchHt ~ III thilrtj;/flly, itirIrtItr IPHIT.c. _II, 1iIlIl\Ir,.III, 4»1'. 1ttIifIiM. ~l 
~ IlIIiII1'tIsI'dilUillf.f.I 

[] MClLI,{ .. b_}{_6_} ___ ~~.~~ .. ~~-It~~~--~--_-_-_-_-.=_--SI!-)t-D-"'-N-,-1!]-p-am-a-le--D-A(;-~-___ ~_-~ .. _ 

DATE OF IJI~ ~ ____ ........ o RellGIDN 

DISAfIIlm' 0 Mantal ____ _ [] FlEIlf'lISAL See below 

to. £lCPlA1N W" AlII!) HOW 'VOI.P WiRE ~'fATil) ACAINST rH l'GIK ~1I1iH UIYuf\ou IJffNf rhM ~Iht JNsh lYi ~tI 
~ ".~ WlrlllumOlr HlIiI liM NPMtf§i'" .'fIII /NfI'Ifdtt IIJIII!N1/fIl! f1t;1ft~ Jloir'ornliJti:7n bt $upfIDI1 cf •• .." aJYqaiilll7 ~f ""~. II 
1I~!l~. ~w aI'I ""'" 2.J ' 

:lt9: Fil'e.d OSHA Compl.aint on Septe:mb~r 7 f 2006. 
Reported to lEO on November 22, 2Q06. i(b) .. i 

1(6) I 
'--j(b){6)·· 

Soil p.r·~enellU. caMP:UzI~~l!!'. ~~~.'!~!~~";~lL~!~1 
o@NCUgeRNTt,v ;¥i{b)(S)~· u~~ i, 

~~-----. ~ 

QA FO,.M 2\i90. fflB 2004 REPLAceS DA FOR,., UIiO-Il, AUG at, 'NHICH ~ (lQOUi.lE, 



I!)(.-tAIJI WH6N AND HOW YON WIUDIICPllMlH,t,TIiO AGAlrar ~VjI Ii ~. ,NM/oIIII III"" AI., "..-tI/ 

n~ NAM!.Of' OftG;AHIZATION WHI"f ALI..EGlD otIelilMllfATION 1111. ADD"III Of O"OMllZA flO,. w.I!U ALLlo&O 
OCCUMED . DlICAMIHATION ClCClII"ED 

Dept. of the Army Fort Lewis, WA 

I at.. HAVlIIOU £M80UIIBID fHllSIUW 114 .LOCK tID WfTM AN Rl1 c:ouNfiiE\.IJfU 0 NO [iI YU ~n«o ~'It 
12.c. tnd l2d 1ItIow.) 

1 2 ... ~I! OIlI!!O CDUNm~ lZill. g",. OP iNITIAL c:oNTJoa wrrH ~o 1Z~. DAn; filOTICE OF lIGHT 1"0 FU.~ A . Offl~tvY~ 'ONMl COMr'IAIIfT OF DISCAII4IN.n~ 
[(b)(6) - ----

I IIICmllC I~ 
Nov. ll; 2006 2006 12 oS 

1~ aECnON 0fI MJ'IIIaINfA 111M . 
00 A'fflIINI!'I' o N(ai""tfCllNI!V o tlO ftlJ1M100 ... l1ON 

NAME OF REP"IIIN7'ATt'YI JOIlrt K. Mell 

ACOftUl 1019 Regents Blvd. , SUite 204 i Fircrest, WA 98466 

1EL'IN4OJlf NU ..... : 2S3-5:ii-i019~~ 253-564-5007 ~II.: joanlimaiJIW . C::OIIl 
14. WHtl'''~ ARE YOU 18KtNO TO ftIUDl.V! THII C:~r _If ..cmr._IivII ...... ~ IN .... ___ J 

Please see attaeMd. 

15.. HAYE lJoil!.I&IUO 1DOmRED IN ILOQt 'ltlQM ~ TO 'tHE! MIIIl1 ""sn •• IIROTlCTlOH .aMI) IMMIT 011 AWl 
UNtlEM A UHION NIOO'TIATID (IIIEV~c.e~DU"~ [Jwo 0 "'IIIIII~ .. 41II1II111$ ,.". Uit • • nd tid 1IIIa • • 1 

1Gb. O M"- o UHION "!GOTIATICI ORIIVANCE lie- OATEAUO rt'~~' ISf. MIN 0 .. VNION 
OOCtCfT MJMIIA" ~ 

1 a. UIn' KAMfCII OF VM'HdS lSI AND 1IA"J!JlLV STA TI WIofAT INI'OIlMJ\TION. IMlNIISS MAY c:ctmul'IUlI TD .,. ... lWvttiTIGArHlN Of 
YOIJIII OOMPLNNT. 

Pl ease see att.achad . 

- --._ .. _._-_. -.. __ ... __ ._--_ . .. -_ . .. _._- --
(b)(6) 

~ I "It, "1;r;70cm.Y-.~~ i(b) I I 

i(6) r I 
-~1_ , ... -- -_._. . .. ". __ .. , ---- ...... '" toN --

f , I\IIIILHll l 
'V, i 
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IRTlGI'II • TC I. CONI'UTID IY M PfWCUI_1ID O""ICII rROOI 
, 

) , lIIIU ••• , '114. OA QOCItfT ""1eIt ', 'b )(6) M QDWI!I6I1iANT 
t- ,."" .... 

L 
' f(b)(6) 

(b)(6) 
il'l·ii:DO 1'" ADCIRES' OF~ olH:l ~ • ...,,,~ .. ~ 

r I CORPS ud FORt LEWIS 
1M, EEMT ,MOM." ATfN: IMNW-LEW-EEO I (b)(6) 

POB 339500 MIS 36 --.....- -
I I (b)(6) ...FPRT L-EWlSI WA 98.fJJ.!JSOO 

'f{b)(6) .............. - r~ r1(b)(6) 1 
1 ... ~ ~INT .ClIY!D tlrW~ j lib. "Tf«)D Of ~ 

.1ftD.f. U . .:1...L. o I'll PBIDON ~ MAlL,....,....-.J 
11;, D' .. nl~ I)UMII) I'ILID IY~ / 

U. 1'.1.1J ,~ 40h 4 •• ' 
tll:l. r.:~c:~ ~IPtfD OIl D1IHi:I1ID ~ 0 FIt:J. sa OTHER~j 

a,6JI" 12. LI 
20.. IDMI1I"f ~ Iff aua: 10 IV JltAClN8 AN ,., R)" AOCEPTQ) alii A I) NIl tJltJ~ IN AJIIIlJeA.aI.QXIuI 

APPOWfMEff1'1HIN ~Tu;JN(T11Jt MlNlTATlWHT 
, 

ASIlIGHMENT Of pllhm I~ IVAWATnlNf"pPIWI~1. ~D 

~ AW""OS- A tfAIUIMIiNl ...... 1IIf 
MnIlMINTolCDNSTJIIUCTIVE 
OIt~"TIQaI 

. , 

CONVUI$ICJH -m FULl .. KAWIMIINI ..,. &U$P!NfIQN 

~ Dtl'All M.YlOveR1Wl~ lTiftM~ l10H 

~ tit" D&MO'nON ~TJONINDH.ceLIC'J1OH 'I'M AND AT'I"IMWfCe 

DIICII't.IHAIW ACDON lJIIIIII IIIEAIUMMEHT·IlmUUl CUHID TMINlNCi 

) 
1:MYHDUJ18 MAIIIGIaCftn'·DlIIICTtD DITIONI tI D"t1't.O'rMEM' 

I 

.~~fa-. frt..~~~"~~"" a&s,~. D OM" OSt" ~'1If\ ~ 
A«.l.i It6 () ~ jt~~ O'3&1.} 

21 ...."w . 

~ 

... _- . - ~ .~- . .. - .. . - -.~ ... ~ .. 

--._ .. . ..... . - .. __ .. .. . ....... -
Dill nJRM ""18 "I»f 



10. IWain ",heoud bow you were itfSrJDlla'ltsd laW!. 

j\ ~b)(6) i has been harassed and mistreated by her bossl~ ~ when be 
learned that she would not cover his improprieties and she made a report of hazardous conditions 
in her workpJace. A chronology of events related ~)(6) iwere previously lubmitted to the 
EEO office and are incotpOrat.ed herein by reference. 'lbe improprieties inClude performing 
work and duties above her schedule and grade, refusing to recJassify her position 10 comport with 
what she was asked to do, preparing resumes for employees. back dating "~~()tlnelac.1i9ns. 
manipulatinajob poslings and notifying lhc desired appUcant ofposnngs.L(b)(6) ~ 
routinely shared personal and medical infonnation regarding employees wimout their oonscnt. 
He required j(b)(6) Ito work in an open spaee in a building under constrnctl.on where 
contaminants in the air were SO, prevalent the dUBt accumulated daily on her desk. She wu 
denied the use of an office with proper ventilation and protection. When she luff-cml 
debilitating respiratory problems he moved her into the sign shop next to tbe paint booth where 
toxic: fumes and vapors were prevalent. Rather tlum euminc ~scs for toxic vapors .and 
particulate~ the dusl was examined for asbestos only. I (b)(6) . _-.--Jdenied her any cash awards 
or oppo'rt\mity for advancement. He re:tUs.ed to complete required paperwork. He has damaged 
l(b)(6) I promotional opportunities and priority in anyreductioD in force action. 

i(b)(6) Jjs currently reporting to watk at lbe rue department where her ycar·long 
delail bas been revoked and she has no performance standard'S and bas never had a performance 
evatuation. She has bee.n denied an opportunity for permanent placement and is not being treated 
fairty or appropriately by public works. She was moved to the fire department following an EEO 
complain~ hut the detail was. revoked upon her dismissal oCher EEO complaint. Sbe is being 
retaliated against because oCher reports of impropriety. and sh.c is being mistreated in an. effort '0 
cause her to voluntarily relinquisb .her employment. 

This EBO investigation should incl.ude examination of the following as well as the 
submittals to the Eoo office from the date of fi1ing the initial complaint: 

I, The numerical statistics regarding women in blue collar positions at publie works. 

2. The numerical statistics regarding women affected by Ihe RJF oompared to Olen. 

3. Job description 

4. Performance standards 

5. Performance appraisal$ 

6. All infonnal and fonnal details 

7. Performance and incentive awards, by gender and age 

8. Service computation dates 



9. Standard ronn SO's 

10. Pay scales 

11. Statistics on tbe tide. service and grade of public wom employees by gender. 
race~ ~ge and pay. 

12. Attached.1h:reats and communications with the EEO ofiice. 

14. What relief are you leeJd,ltp restive tbbaRlllart 

Dismissal or demotion of m;ugr--"---"~ Injunctive relief to prohibit future 
misconduct and retaliation. An ability to :report to work and perfonn job functions without 
retaliation or haraum.ant. Compensation to include lost wages and lrenefits, medical expenses, 
pi;tt"~f .. pocket expenses, impainnent to oamiBg oapacity. general pain and suffering. punitive 
damag" attomets fees and costs. and an apology. 

J 6. Lilt ·,fWitaeses.. 

See Cltr:onology of Advel'$e Employment A.ctions lnwlving Department of Defense 
Emp/()ye'$ Cynthia Wimtcn. [(b)[6) __ 1 anti Pamela Rodriguez~ with attached Exhibit 24~ 
submitted to BOO on December 7. 2006. 



) 
~;(~) l: 

l(bH6) lis a 43-year,..ol~fema1e who has been employed ass secr~ 
Plan OS, Oce Code 0318. Grad~. since August 7, 200:5. She was hired by:(b)(6) I 

@E6) ( to .act as the Public WQIks Maintenance & Repair !)iv,iaion SecrelBty. I 

~b)(6) ~has a bachelor"s degree in business administration. Her resume is attached 
as Jahibit 22. 

On or about March 23, 2006, l(b)(6) ~ was 4ICtuscd of deleting her public works 
personnel data &om the computer. '11l.c.re was no rational basis for Ibis accusation. 

On or about March 28~ 2006, i (b )(6) I made an effmtlo altend DTS training. which 
would help her in her position, j(b)(6) ~ explained 10 ber that she could not attend the 
training because no room was available. I (b lL6J ] had confirm"" the availability of Bpace 

, to attend the training prior to requesting reamtration and was advised that she was welcome to 
attend the cluIJes and that twelve spots were open. 

On or about March 29, 2006F{6r-~ communicated td(b)(6) Ithat W 
wu fccling wrongfully attacked by other women staff. She was concerned tlla! I (b )(6) ~ 
was not supportive oCher and that he was. facUi1ating the other women's oom~ and 
undermining ber crcdibili with tbem.l(b)(6) I recognized tha~(b)(6)would 
solicit illformation from (b )(6) and then take it to the other women. using the information 
out of context and. in a manner that generates hostilities. 

On or about Apnl 13 •. 2006[(b)(6) jask.cdi(b)(6) -I to complete her 
standards. I 

On or aboul Iune 8. 2006r*6f--: cO.nntmed in e-mail that she was not getting the 
support she needed fro (b )(6) ~ m order to perform her job. She was criticized by 

i(b)(6) because &be di not Slgft up all of maintenance and repair division employees on 
a my biz account. The circumstances in wmcb sbe was expected to perfunn thls f:'imet.ion 
were impossible to perform. Most of the employees are computer ilUterate and have no 
interest in signing up to use a comput« ona voluniaCy basis. The omployotiS WE not 
mteresled in 8 my biz acccunt. However. I (b )(6) /wu criticized for not being proactive 
and wtS the only .secretary who was criticized for pcrfmmance on this issue despite its Iaek of 
popuJarity. . t .. ~ 

____ ~ ____ , ' ______ Jl. 

On or about August 2,2006~l~)(6) . jlotified l(b)(6~ __ J1hatpursuant to his 
instructiOll$. she~rated two RP As and. back..<Jatcd them. Rcqu.cat& such as this were not 
unusual. @l!§2 ___ Jwas often directed by i(b)(61==--=to perform tuks outside her job 
fimctions and that were bordorUne uncdica1. i(b)(6) f deliberately II1d inLGntionally had 

JP)(6) i contact an individual and notify fiiiillliit II position was going to be posted and 
then quickly close tb.e posting witbout notifYing other interested applicants of the postin,g. 
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·~ 
She routinely perfonned ·tasks at a level above her grade and pay withotlt proper 

compensation. She was writing resumes for employees, If aD emplo~ needed a letter typed, 
even if personal, she was asked just to do it. Several other examples of work pcsrfonned 
above ber pay and grade ClUlbe provided. 

. On Of about September 11, 2006,I(b)(6~h·· lexperi.e.nced s~fi.c~ ~ira.tory 
problems at work. She went to the doctOr. ~becm SI.tuated m a. building; under 
construction and left in an open area without proper beating and ventilation. Her desk. w.as 
covered daily in dust and particulate that she wasexpectcd to wipe off her eomputer. Office 
&pIC" was available, yet she was asked to work ncar the tront door in an open area ClXposcd to 
all oftbefumcsandeonsb'uction in the building. 

On Of about September 12, 2006~E):6)-iDSlrUe~) ~ to move to the 
paint shop at the back of the building, S uTe1fiso)atod baekin an area where were 
prevalent. Sbe was isolated and left alone with no eonununication fro (b )(6) I at all, 
He refused to communicate with her since the date oiber injury. Tnc oni), thing I ~~~ 1 

I (b )(6) ~as ever saidto[6K6) 1 since she reported her work: related injury and reported 
to OSHA. concamlo( public safety in the building is an inquiry regarding the number of days 
shc missed 1iom worlc.and one inquiry regardin,g an individu.ars railroad certification. 

00 or about September 14, 2006, OSHA communicated td(b)(6) I at the Ft 
Lewis Safety Offtce that it was '".at going to conduct an inspection and requested ~6)--
conduct an ilIvcstigation ofl (b }(6) . worbite. 

---~ 

On or about September 13 to 27.2006. i(b)(6) ---.-Jwu placed on work rcstricfiom to 
an adJni.uUtrative office cmviromnent where she would not be exposed to '-fumes. vapors, 
noxious smalls, or heavy dust .... 

On or about S~tember 19, l006f /(b)(6) } noU~)(6) I that she had 
provided him the suomispr's section of bel' CA·2. her occuJWional injury cl~ for his 
completion.· (b )(~~ _____ Jdid not respond. 

00 or about Scphmlbcr 21, 2006, ~(b)(6) ==.J continued to suffer respiratory 
complaints associated. with her exposure to construc.tion particulate while stationed· in an 
enclosed old building i..Ulder coutnlction. [(b)(6L __ l confinned that air quality tcstins wu 
not performed at the time ofhercomplaints on the air where $lie was exposed. 

On or about September 28, 2006~5!L~ was cc'd on an e-mail £i:om Gary 
Ellerbrock sent to Steven Per.rerwtthat advised flbj(~-=.J L(Iili§L~ __ j acknowJedgcd Iilat 
the RPA'sand Clelll'8DCC Forms will be done by noon today:· At 11:20 a.m •• i(b)(6) I was 
still unable 10 complete the Wi because of computer problems. At noon. I (b)(S) e-
mailed the individuals OD the J;llerbrock e-mail advising that she could not complete the task 
due to the computer. JJ:illa~~_lel.Ponded to her e~mail in a critical manner. He c1aimcd 
she bad been assigned the IaSk by [(b)(6) . Jand that she was bothering him and CPAC with 
matters that were the responsibility o~L ___ J This was news tct(b )(6) __ ===]wb.o bad 
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never beejkl.' i(b)(6) =:Jwas her le~ oor that she wuto complete the RPA's by noon at: 
/(b)(6) directlon. 

On or about October 2 2006. (b)(6) • by i(b)(6} ~ that there was 
a discrepancy wid{b )(6) :1 COP report. ~~_. is her timekeeper. llli2@l ----=:J 
inquired. why [Q»(6) ~coded ,1'{Qill~L~ as a LT for two days. 

On or about October 2~2006~1 (b )(6) I received an a-mail documenlin:g the only air 
sampling perfonned by Industrial Hygiene was to test for asbestos. No vapor Losting or other 
particulate waa examined. See request for lab servicct.St Bxhibit 23. 

On o.r about October ~ 2006. F(6) ~ heard. from Ann Albert at Occupational 
Health thali(b)(6) I made a reeommenda.tionto~· ':. I tbatl(b)(6) Jcould not 
work in the building under eol1StJ:llC.tion and was forced to seck assistance from[(b)(6) ~ 
to help with enforcement ofl(b)(6) J recommendation. 

On or about October 3. 2006, E~l is detailed to PD 96300 b~) j. 

On or about October 18. 2006.i~b?(~) ..... ::J detail to the fire departmmt is canc:cUecL 
No one COIllJDunica1ed t~(b)(6) ] about the canceUation. 

On or about November 6, 2006t~b)(6) Jcoll.finncd with i(b)(6) ~ that Wili§.LJ 
[lli}@[i had never provided her WOlle standards or peribnnanoe -objectivC8. ~(b)(6) I 
asked him several times fOr such standlU'ds. buti(b)(6) lsimply did not do them. When 
it came time for her pcr.formmee evaluation in November. i £~fhvvUWVUJrefu$ed to provide a 
pafoImancc evaluation ~c be~ reminded 'of his obligation to do so. His failure to so 
provide damaps~ __ ~-Pro . motional opportunities and consideration for cash awards.ll 
ftuIher affeetl her compensation. 

On or about November 15, .2006. [<b)(6) ~~I completed her own perfomance 
evaluation and forwarded it to Jim Ahrens and to llli)(6) ~ Neither person 
responded. 

On or about November 2006~ [<b)(6) _==1 bad inquired of available positions in the 
Fire Deparbnen.t and was wotking with her CU'mlnt supervisor to obtain a position. When ber 
supcrvisot'Wcm td(b)(6) ·--lan~-<~2~L~~~_~J, an diacussi~ as to B permanent position 
ended. Dorins the" course of her time working wi (b )(~~_~ he discoW'aged her from 
applying ror positions that would suit hcr credentials. He would explain that certain positions 
Wem for c:Cl'Iain peDple. 

On or about December 4. 2.006J(b)(6)~=-j;poke ~(b)(6~-==~J at West CPOC who 
advised her that her placement 'Was canccl1cd bec:&UJe it was not in accordance with standard 
operating procedures. As a result,@l(§L~~1 does not have a permanent placement. 

,~.~,~~,~~~~~., . ~~-'~."~'~.- I 
D1lting(b)(6) _~j time working wi~~(6) ~ he advised her of a twmber of 

inappropriate circumstances at pubUc works. He explained to her that [Q> )(6) ~~~ wa& 
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'>playboy" and that he gets -+frisky" with the ladies. similar to l(b){6) . I He often Ipoke 
about (be personal lives of employees, including pIOvidins information about their perstmal 
activities and medical eondition.s. He explained that l(b)(6) I and l(b)(6) I had been 
accused of baving an affair and thalthey bad been caught in one of the officosDn base 
qaged in sex:uaJ activily~ .He routine1yspokc about o1bm and often eemed to solicit 
information that he could gossip about and use against :otlle:r$ to maintain a level of authority 
or power ewer 0&.. He abused his power in 1he nm.e1ion i.l force process. He would 
activoly review available positionS: and find pJacements and make placement 
recommendati01J$ fi:Jr individuals he wanted to proteet~ For indivi4aals who arc not.wantedr 
suCh .:(b)(6) ~ the strategy bas been to find a sbOrt4enn .... lacement that exniand-

term e emp oyee can e te.nD111a.tec ause none of mnanent 

:.::.:.:.:.:.:;:.:~..;;,;.;.;.;.. ... op .... e:n_:... ~o." ~ ~LOS. 

Other employea bave su,ggcslOd that 1<1:»(6) [would never progress or promote to 
Ii level of management or 10 a level commensurate with her abilities and crcdmtiah because 
s."-eis black. and clearly women of color have not been giVIm management responsibilities 
within Public Works. She has been denied any casb awards. 

A list of witnesses woo em testify on behalf 011 (b )(6) ~s attsched as Bxhibit 24. 
L-I __ ----"r 

SUMMARY 

The abDve three women submit that their emplo)'lDC'llt at Public Works bas violated 
their (livil rights. In partieular~ these womeR have su:ffered hostile work environments where 
they have bocn sUQjoctcd to inappropriate physical contact. suggestive and degrading 
rommems. threats and hostilities. When inappropriate conduct is reporte~ thcwom.en are 
moved or transferred. Tb.e men wbose actions are unacceptable arepomrltted to keep their 
positioas with little or no repercussions. 

There are disparate standards (or the: men from the women. Statis.tically~ there are 
few ~ if my. women in management in lhe blue collar sector of public works. 

From the top down t.hefe are SeriOuaCODClftS regarding the propriety of male-female 
ioter.ldioD.. The top supervisorrequ.e1lCd a dating relationship wtlh 1(b)(6) t, The one 
woman lll8.'DIIer isrcportedly physically involved with the top manager. Supervisors are 
aI.lowed. to solicit persona.l relationships from staff and thenlowor level employoes are 
pennittedto degrade and minimize the value of the women. The claims of each of these 
women arc IDiqu.c; howBVer, each evidences a chronic situation of sexual harassment and 
civil rights violations. The above rcptcftms a summary of tbe circlUDstanees afibcting each 
of these women. Several instances of misconduct cm be described and explained by each of 
these women in person. 
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~ .'IM4t~ r~(b)(6) e tO~11 ID/t.~ II-
--- ' 



.. 

te!OOOlJNS£LOR'S UrORT /1 . OA OOCKE1 NUMB£.R 

t rOt lI$ of1liis rOllil II(jjf AJl 6.90-600. IiW priIponl!nl ilaney is OSA. ARLEWIS06NOV<t4492 

PRlVA,CY ACT" STATEMENT (5 U.s ,C. § 3~~) 

AtrrHOalf'V: Public lllw !J1-1il 

PllfNCI .. AL rURJ'()Si.; tJ5td rflr prc.;ttsinS ~f CICI"l4'llinb af disc:rimiMtiDII bKllilSI! OiloUlf, Co.lol. national ori.8in. -nlJigign. KlI.,.a,r. pltyli .. i! ur ml!ll1il1 
di6lbllity, and/or ""rial by DtparuIlOlll o,f Atlrly (iyjiiali mtployet$, tonntr IIItr~loJCni IfPpliclnls ilK cll1'lo,matf IInd:socno 
airtC( emp4c))ft$, 

ROUTINE LUSt Illronnllilxlwill bl 1119 ((1) ;as It dabJ. $Q'll1I:1: iiJr ~~llImt mliJrmllliQII fqr !JIlQduClJon or 3UDiRllirydotrlptl'l'll Wltilhct ~nd ~il)t;iClli 
stud:iel of campliILints pNlCluilllllJlli resolU.tiDrl effortS; c?J).~ m~ 10 Jl!lIIelal rl!<jUi!sts far inrormiliWl ua5cr' 1M Fl1'I!tldilr.'rl.llof 
II*f000fllllio. ACI. (<}IO ~5pOtId to 1Ci'I~l 'tolD Illji~rmH ClUIl!iulC i .. i\Oio:JiIlb ota&ClI!1i~ (Whftt H(JJiIJf, QlII,8I'W. r..ellfll 
E~DI~.IIt OppanMrNty C_~ R!prdililChe ~Iat\l' (if .. 1lO1IIP11inr Q/' 'JIP9L; DC' fdJ to adjlldi..- complaiDt·ar appraJ. 

J)!SCLOSUlt.tr \loIUtl1ary. howt;W!f, r,ilIlfe to ~pt.8" ap,proprlale pol'lICoB or.he I'orrn Rill)" ~4 i& 4eUy ill pR'lQe5llina ...:I(or ~b or 
DCll!flaiat on ~II asil ofinadllllWU dill Dli \lJDlch 1(1 ~lItin~ pmcmiD,a .. 

SKCTlOH 1 .PU oCClM,LAIHT lN1~Q INTD.VII:W 
l~ NAME Of' ,6.00JUEVED (PriMt·lAst. Fir&t. MHJcllf! In;liaQ 3. SSN . / ol JOB TITLIS 
I (b )(6) I ~(b)(6) I Secretllry (Office Automation) 

S. PAYl'LANlSERlB-!I.' Ii WfY OROANIZATION (Complett! aiJdnss mr/udtng flJ/iCt! ',)vtr&1 
GRAOE! ' Dj~orate of Public Works (Detailed to Fire and Emergency Services Division) 

GS·{)J J 8·05 . Maintenance &: Repair Divisio.n 
Port Lewis~ WA 98433 

-•... 
1 WORK 1l!l.EPIfQNP. #. HOMETat.JrPH~ , . HOMP. ADDaBSS 
*b)(6) I l(b)(6) I I (b)(6) 

I 
10.. DATE OF ALI.OO.eP I !. 4:J'" CALE!N'DAlt J)A V AFT!R 12, REASO)ol fOR DIU.A YED CONTACT BIlYOND 45 DAYS. IF APPUCABLE 
DiSCItlMlNATORY E~ (fl'Yr.MMDD) NtA 

, AC1'JON 
, rrrrYWMDD) 

20070105 
! 

13. DATE! OF iNiTiAt "i4."W CALEND .... R.DA Y-AFTER U. 'lilY" CALeNDAR DAY AmR 16. DATE COUNSUINO EXTEmJON 

CONTACT wm. E£O tNrrlAL OON1'Act WITH fEO IN1TlAL CONTACTwrrH EEO OltAN'rEt>., (I" Af>'I.ICABLE 
OFflClAL (ff'YMMDD) OFPlC4fl,. (YYfl'MMI)O) Of-"ACtAL (rrrrlilM})J.)) rr.rrrM/tII)D) 
20061122 z006122 I N/A MIA 
f1. I) ... "f.: I'JUl..COMPLAIlI'r fl+tA.Kt; JNttItVIE;W CO~D\..,(:Ta.l 1.3. PRE·COMi'LAINtlNTtill.VlEW CONDlIC'IEn 
(Y}'fYMNDDj 20061122 _ T~JlhOinil!J/ly ...L III' PIerson _ Oihl!f (flaimilr.'e.rmil) 

SECTION II - ORGA.NIZA,1'JON WHERJ 4LI.£CII'J DISC;WMINA'rtO'N OCClrRRJ:b (C~I~ 4dtiT#$.'j '.II"l~di.tJg (J}ftct IjlWiIolJ 

DirectMate of Public Works 
Maintenance &: Repair Diviiion 
Attn: IMNW"LEW·~WO 
Fort L.ewis, WA 98433 

_ J __ ' . -' - -. 



I SECTION U t - R!f'Ol'Ii$'.t«;: M4/'11ACt:r.t£IiIT OFB.,::I.4l.(s., INFORMUION {1~chHIi", Mm~. wm{i(~ W(.Iit 41dthtl __ 'It 4 Jt4vme ~II.I'. f/twlw.ffJ 

"\(b)(6) ~ 
I Supervisor, Maintenance and Repair Dtvisiotl 

Dircctwat.e of Public Worh 
Attn: IMNW~LBWePWO 
Fort Lewia. WA 98433 

(b)(6) I 

: (b )(6) ---~ 

Supc:o'iscny ,General Engineer 
Directorate of Public Works 
Attn: IMNW·LBW-PWB 
Fon Lewis. W A 98433 
I (b)(6) I 

APDVI.OO 



'~ .1L RAC":tO' COLOR Rb)(6)J S·J:1X v __ Mal·" w _ J;o....,..u.. .. .1L Female (Gender) Ho:nHr: Work 
Envil'On:tnent _ AGE DATE OF BJRTH NATIONAL ORIGIN _--__ _ 

$' __ RELIGION ___ . __ _ DlSABIUTY MENTAL __ _ PHYSICAL __ _ 

On 22 Nov 06,1 (b )(6) 1 and ber attpmey. Mi. Joon MeU ofMmer~ Aur.er and Qu.inlan. came lnto EEO for Ihe 
initial intake. Ms, Blak.e ltated that .she was being di~imina1ed asoimlt because of her oolor i(b )(6) l. sex/gel'lder 
(female). and reprisal beeause of her pre\lious EEO o~laint (2:8 Scp06), pmonaUy calling OSHA. and her msal to 
''play the same." NOTE;: On J:3 Od 06,[(bR6} : withdrew b.oer prJor complatnt; on 14 Nov 06 V'I email with 
copy furJlllbed herlttoJ'ney~(bl.{6) ~ requested to re-optO ber prior c:lalm. 

l(b)(6) } stated that sb.e badbecn working oUbide of her prescribed dutiC$ and without compensation. She bad been 
asked, to do demeaning. uMlhical tasks/things, She sated that she had boon SUbfcCtod to bQstile.condcsccnding and 
demeaningcotnments: made by l(b)(6) == Illd his supervisors l(b)(6) and i(b}(6) r).!(b)(6) Islated 
thaC the men a~ treated better than the women. and their in,appropriate behaVior! are justifiod (by management): (q )!§) I 

l(b)(6) .tated lhat l(b)(6) Itricd to skew her view of other employees by describing .he detail$ ofthcifplmKlnal 
lives (and mi$Conducb) with her. She stated that [(5)(6) .. ·1 WiIS ~ ~o.s=i~ linG be uses all the infonnation he 
solicits. on poop~c as something 10 hold OVIM them. [(b)(6f~allegedl!b(Ef . = ) abuses his. ~wcr IItId au.bority, 
and often 53YS, "iran omployee doem~t lik4' what I tellihem to do~ l'Ujust fire chem:· i(b)(6) I stated that emptoyees 

. are eettin:e 8P,2!!isais when they do not have Job smndams, butl (b )(6) ~wou)d not do the s:ame for her. 
Additio:nally,/{b)(6) ISb'1ted lhat she wall being retaliated asain!tt bectuise or flUng an OSHA elaim; because of her 
medieal condition (hypersemitivity to chemicals), she ean't return to Building 2(144. whr:te exposure to dust/debris took 
place. 

l(b)(6) --] statcxi that ~he had been deni.;d training opportunity whefDXO>i wOlildnot .U<m' her to go to a DTS 
admin e'ass. teUing her ther(! 111; L~ seats available. ! (b )(6) I stated she checked and there were 12 S'e~ available. 
I (b )(6) === still said 00. and (b)(6f= ____ l finaHy said ··1'·ou Ire not going,'- 1 (b )(6) . stated that she: wId ~ 

'!(b)(6) Ilhal she didn~t tbhtkfllill.6l.-___ :.:J liked her very mucb and he responded wllh .. thtLt·s because she probably 
. fc:e15 you're a threat to her andl(b)(6) I relationship," 

!(b)(6) JtatC:d that ~he was forced toJdo employee Resumes, iIIssi~t employees witb their retirements. stahngsb.e was 
10 "fill oU!.lhcir paperwork tor thcm;~' staled SM would create details and bDckdate~ Slated that when.~ ___ ..'lefl. 
lliillID:: ____ J lOld her to ge~(b)(6), Jnew employer on the phone so he could teU lhem all about him-
implying exchange "fnegative infon:natio'.ll. 

j(b)(6) staled a perception of·'Women are ex-peeled to cafe, to the men" in Public Worla, "You have to be the 
. caregiver and do for mana.gemenl - a nurturing role, 01' sleep with ahem.. .. ltili§L ___ J hali said k> her. ··If I ask 

you to do $Omething. would you do it1"[!P)(6) ~ 5tatedl(b)(6) :makes demeaning oomTlllCnls .reference other 
c$plf!YC¢$, staling tluteiC6 )(61_=-=] had c~ncd !b )(6) _ --1 __ , a ·'nigger:' I (b)~ stated that ~b )(6) --1 

I 

"(J))(pl._ • ........,Jand ~ ____ J wero HOlgots;"' 'ITb)(6) l' is very disrespeetfuf;"1(b)(6) ~ said I was at the bottom 
of the barrel." W:li~_J alated chat 5he was told .sbe was selected CO'! the job betause of!(b )(6) ... ~ who 
filed an EBO compl2l1nt --.-~--,~ 

[(bK6)~-lSfatedlhAt afle' Shel!ld (b)~[=~~~ thall(b)(6y----j was 'yery di:srcltpwtful wward$ hc::r. he now asks 
her to mak4' copies for J!:>~_~l fotating fbat it!s as ifme is also fhe. secretary forl(b)(6) . [(b)(6)iaUcged 
tMtr7bj(6)--. J..ead; Will6) =---J h. ~ bigot. He bu stated to her ""You're selective in ho .... • yo.- say things the3'J 
there's fiG way anyone will know what you~vo oone,'" 



_ i(b)(6) I stated stlt bad told l(b)(6) I than(b)(6) = Kutno c:loS(:"1O her at timC'S.l~)(6) jtated'e 
just dDes IhaL"I(b)(6) 1 stated 'hatl(b)(6) ~baml with her that '1 (b)(6) I were an item" and '~~)(6} lis \fer)' 
moody~ he fishes for women; he~s a womanizer·' (b)(6) ] stated lilts was prIor to her coming to wor 11] PW. 

i(b)(6) i staced Ibllt in spite of taking on duties from a GS-9and Og..12 j putting in aU tile RPAs. doing "reclremenl 
stuff' she wasn '1 .~llpposed 10 do, she received nothing - oC) appraisal Of cash bonus,; (b )(6) I aLleged 'yYorking 
outside of hM duties" and stated I (b )(6). . . I said "you will do it. "I ;6\/6\ I sUltedlhlllt I (b )(6) :=J Lw:l b~en 
caugbt "stealing ruel" in .be psst.lQ1(6) ~took up a collection for rum. l'j (b )(6) ! gets a Leyel I xafinS. t 

-dido 1 t steal anything; I do my job and f get QOlhing.. .. 

[(b )(6) Ftated dial I (b l(6) I went throuah a Jist of aU DCII!itions available. lIaying '\v.ell, (here'!; some -OCher 
positionswmingup-an Admin Supervisor. That job i$ rl)~(b)(6) ~'I(b)(6) ls.tatcd thatl(b)(6) I had 
shared with her .!:tow he plaeed employees:in IUF; be pUlS 'heir Dames by the position, and she aneGed the "system i~ 
manipulated. to 

[(6)(6) istatiZd that l(bl(6) diselO$ed HlPPA information pertaining t~)(6) ~,and told bernot to 
! speak to that gentlemen; "He' I mean. has a bad temper and isa back slabber. I. 

I (b )(6) fated that when she had worked at the fron' desk. me didn't get lunch breaks. She ask~ abDut it 
and he JUS( shrugged bis .shoulders, 

i(b)(B) b Shlred shebepn working for PW 1 Aug OS. She moved to Bldg. 20443 Fcb 06. She began ha\fing 
problems witb her healtb. She said she was supposed to be there (Bldg 2(44) ••• day Of two" yet .\ike's been there 
almost a yeat'. Then she s:ays: sbe w:as nwved to the Paint Shop. where there are a lot of fumes. Sh(: stated that this was 
.tanother luempt by Darrell to torment her and create a holrtiJe environment for her." 

[<b>~1t.rtted that the: DES. where she is eU1"1'ettUy working. is "a wonderful environment" and says with i(b)(6)--1 
relidng. there is a pOiSibHity of ~pward mobHity for her if ihe fa able tel stay mere. Sl1e believes that I (b )(6) ~ has 
shared derogatory informacion pettaining 10 her wilh [{bR6I-] because be M IOlli¢t diSl.'!uli$CII thl: job pOIiSi:bHity 
with her. 

I (b )(6) I is se:eking CDJ.TI!!CHv~ al.'!llon of a rein$tIllement/promotion (pay incfCllse) to POSilioll tha.t is: commensurate 
with hercdue3tion. skins and abilhies; reinstatement of leave taken due to her OSHA eillim; anomer f=''1/costs; 
punidve damagest 10 retaliation/reprisal. 



_,,_ The preoclllllplaint,fonnalllodilarL'lliJ: (i!JJJIplalrt1 prollH'l. 

_X_ The: 'lS-4oy eal~ OlqUiremcnt from effeativa dahl or pmul1lllil :ilCtiun or dOIO.fJ( lttt miller _lIqed ID be dimniinll1Dlly. 
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_X_TIlt roIIt olllt.e tiro oolillilClor. If~dini (bit die ClllIIISI!ll)f iii IIOt lit adYOCMe ror IliIhor 1ho "W1c.'Itd paf:solt or ~ .gcm;:y and acls slrictlYIdi J. n.et.l11lI1. 

_X_ 1M IICli'!t'iry'$ Ahe_ittll DiaplM KCIOluclOtl (AT)/() Prosnam lind rishC II:! eleCl CithN AOR (i,f.olfutJ) Gr wdldoMI SOO ~pn$C1ln1-

_X_ 1M ript fiOmmaiilatlllllymou dutliiJ !:'At 9tM01l1pillliM Jlllli:Css. 

_X_The risld 10 rtpraMlIIliIm lfllou.eftl'Nl dlbOOMlltl1IJ1tPII)rm5, 

I ,_X_ RcllOntibiilll.)' ot IbuarieMd tlullltif, die IilI!.O offICe i,. wrilina: of l1li)' ell. ohddrm;itlQ./()r pltiCJne QIIOIh«. 

_X~~ ~nillbitlt)' 0' Itte ~ to flOui)' the EIlO omen in wriLm.s ur 1IIIIHl~ Of MIOtflO}' rCp~ientl1i£Jn. i&eliuUns. addl1!5~ ami phDM 1IIIIIIb!r. 

_X_The jlI,IS$lb/e eledJe,n ...,ipllimnent .WIIIU II MSOliillml p1I.r¥liI1« proLlt'durt. MSPB piOCNUre :U'Id the e£O COIIIPlalnt procesI. 

_X _ TM _dliB ojMlom IPi tat 8114 w .. lmcd d:l54!rimilUiillllt co,."inu. 
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l(b)(6) ~ Cell: ~(6) I 
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I Cell: I (b)(6) I 

- j 

I (b)(6) 
.4. 

] Cell: I (b )(6) I 

- ... .. 
] Cell! I (b )(6) I (b)(6) 
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- ] Cell: I (b)(6) I 

(b)(6) I Cell: l(b)(6) I 
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SECTION IX - AL TE,,-"ATIVE DISPOTE R£&OLU110N(ADR,I 
\ 

-.A.. tot,*" dtU.lnuined nat IIpproprilill! (ur A DR 
,. (JfggnI!W JIIrrSl rigu arrd •. J . 

_M.1Ilit dlWmrinoci 'ppfOflrialC: fOf AJ)Tt . ·"-··iiI~ •• ~ I~'~"~·. ""0!;t.. 

(F£O ~r m&m! illitial alld dart:.} 
_ Wisbel m paRieiplIlI'I ill'l ADR. ItoffCtcd 

(£EO ()}fIcIr Jl.lil.St iIIflJ~7nd dati) 
-~ 

DIlle of wrillen .. olfer of ADR . ~ o . 

D.t*= 0' ...,OC*IIt to pilrOOpllle ~ ADR 
...... --NDQII: of wipa'ld ADR liu:ifilal\/Jr/t'nlldiWIt _,=_. . . .;~~' 

Dat.t ADR. r&ClIi~r/ndl"lcr miallUd ,- w-=1&." ~~-~ 

a-luIUR= 
~%, AM 'IUS I~eslt\ll. Nqjati!dalsclIllIlDrIIt lI~m«Il, 6:i,lIod 011 __ (fl'rrMMOO) is, 

_ AI$ Y!t111111iJ4 ~M. ~ .rj,~ was &slUed II NDIicIl otRlahl [0 FII¢ 8 POClM.IOl'lJIpWnt oFDiOOlblollllon on 
rfrrrU,wDD) udllllitifLed of rM'l'IireJnl!iM to rUti. lOrflud cOOlplaif4t w~1hill t5 :e11mdlc duI.tRci G~I~ -BfNau.:e of Risbt EO rilu. The .cvud Wile 

pro'lidlld I'l DA fonn25110 rCrfll(d COOl""IM·~rpl~rrJinlllian. . 
SEC110N X - TMOrflOJ"l"L EOO OOUNSEUNG fEEO oJ}icrrtl rr;I WNPlI1.M ad, t/!OsYl ",*lrl1 app/y.) 

_X_ El.rettiOli of 1ili41liOillil ~¢I~Ii. 

NDIIJII of DiRliped EEO i:OIlf,AIJ (b )~~~ 
r __ 

DaIL' noo CIlRIIISeJar Isu,nlld 22 Nov 06 

_ EIlICled CO nlni*11l IIItDII~U~ 

:J':_ !\KIm b.1 'MiINeriaild. [Q rem.in allOlI~lfI04IiI. 

, _ ~incdll) JIIIn;ue 1IIIIIW under ntle VII. 

J)A FORM '15] ~ FEB lIJM 

Supervlf110r 
Ma:l.ateDU1Ce aDd bpatr Di~ 
Dar.ctorate of PuhUe Wotln 
J'ortLefwIa. WA 98433 
253-967·5953 

I 
~l'~,_ 

A:PD\iI,OO 
.. ~JOFS 

l(b)(6r~~~~~~Jreferred to~b)(6)~=~= Q$ "spoHedh and indicated the perce tionJn PW was that sile 
'INa' not a team. playef"~ she "didn't fit. in lt and she bad a -big issue with (b)(6) :=J" (b)(6) J 
,state4 thatl!.liliID~~~J complains in her Van Pool t caJ1Sj{b)(6) Ie. ~bitt:h." He stated tbatl(b)(6)l 
i (b )(6) J was • indignant" when he talked witb her about thi8, L~~ __ ~J 

j(b)(6) d~~~ I stated that(b)(6r=Jhad filed a union grievance because she did not have job 
.stan ~d had not gotten an appraisal. He stated legsJIy he coUld not give her an appraisal 

,and he could. JW?tjustify giving (b)(6) __ J an exceptional appraisal with good conscience. NOTE: 
I(b~~_ :1 Union .Representative, initiated a grievance form (sr:!e enclosure) on behalf of Ms. 
~~)(~; h(Jwev-er.~--I$tated that ahe had not filed a grievance. completed any forms or 
sJ.gneQ any grievance forms. 
'l(b)(6)-~~ 
, ~ was detailed to DES and indicated that DES could set job standards for 

er .YO er an a raisal. 



. l(b)(6) Istated *!TIillIDJ had problems with l(b)(6) 1 and receiving ta,skings from her," and 
I thatl,-(b_)(6_)_--l~ nad3tated "Who ie my boss, I can't have more than one boss.;It 

I (b)(6) ~8taied tharl(b)(6) ~was asked to assist employees with developing and 
submitting their resumes in the l'esurn.e .yS:tem. l(b)(6)-- -Jwas also asked to assist employees 
with th.eir r·etiremeJ1t applications and forms. 

[(b)(6) : disagreed wit~ J allegations or Public Works being #a hostile, 
c .... 'scending and demeaning environme.nt where men are treated better than the women. and 
their Inappropriate behaviors are justified. Women are expected to cater to the men in PW. You 
hav~ to be the car.egiver and do tor management - a n. urturlng !"Ie, or sioc with them.' ~-C-(b-)(6~) ~~ 
Robmson stated (b ( notwitnes$ed EUl ofthese alle !Ions. (b)(6) ea 

. e "" ) 6) ,......, (b)(6) (b)(6) __ 

Mr. Robin30n dIsagreed with MI. Blake s ega,tiQn of him sharing pe tin orma on about 
employees, then using the information as leverage to "hold over them," I (b )(6), ~ '. '''' J J 
,Reftrened (b )(6) • allegation that (b )(6) --:J quite often states "If an employee doesn't like 
what I tell them to dQ, I'll jual fire them." l(b)(6) ~stated that be had &aid tha.t if an. 
employee refuses to perform a task as directed, that action would be taken. ICb)(6) 

I 

6 _~ stated that he had not witne;sses any disrespect towards Ms. Blake from Jim 
(b)(6) ~orl(b)(6) • He $tated that [(bE6)~had said to him that Irshe ~i.d not Ji~ 

(b)(6) _. an. (b)(6) several other cmployecs. D UM~ ..Ilfl/~ Nilt WliJl(b)(6) I 
. It"" ~ ;,:a.y". .. 

(b)(6) ta:ted that he was not aware ofl(b)(6) ~ work.i.ng at the~rront desk" and not 
.getting her lunch breaks. -

il.b)(6} =:=J s.tated that he did not recall a conversation W'fth[(b)(6) labout other positions 
c:omin up; in particular, an Admin Supervisor position and any disc\UBsion pc:rtaining lO:lllii@L] 
(b)(6) 

With regard. $ td(.b)(6.).. I eJlegation$ about how employees are being placed i.D R1F P~ 
[(b)(6) I stated that he is liunable to c1;uifylf and -I do not know why the system is 
manipulated. If I (b )(6) I 

I . 

2. r(b)(6) ·~-~I 

HpeJ:i9.l8Di'~-~--~j 

/ 

Operatio ... ,. Mafatlilmaace DitlilioD 
Directorate ot:PubUc Warks 
AU.: IMlfW·LB\V .. ,n 

. (b)(6)----, stated that he had not made any remarks that were demeaning or condescending 
towardl(b)(6) r anyone: else. iiI have never been disrespectful .. 1 am a. supervisor tor the 
mechariiCil seCtion of O&M Division. I report to (b)(6) ~_ ==Who is my boss. l(b)(6 j 

i LLb)(6)1 was his secretary. I was instructed. to go througb her with aU matters of administration. 
I This included giving her forms, certificate51 letters. etc. to put in employee files. and to pass on the 

next administrative s • such as etsonnel office. safe office, II 



l(b)(6) f atated (b)(6) -1vas to support supervisors with admin. Yes, but sbe refused. 
I When Ifrl)(s) . ~ wasn't in S 0 ce to sign overtime requests. 1 ba.d asked for copies after be ligned 

them to be: left in my mail box." 

/(b)(6) f stated that he had asked(b)(6) l uwhat her l(b)(6) r. dU'tiefil were. I felt that 
she wasn't doing what she was Bupposed to do and T approaehe~(b)(6) iabout it. ThenJju$t 
avoided her because she seemed hostile all the time." 

l(b)(6)i" 

. 3'I(b](§1 ., ~ 1.0 ==:J 
Directorate, of Pu.bUo World. 
Alta: IMlfW-LEW'-PWB 
Fort Lew", WA 98438 
i(b)(6)j 

With regards td(b)(6) iallegation that $he was de.nied trainin stated that she 
was informed by aomeone in PW (sbe did not recall who) that (b)(6) was planning to attend a 
DTS training class that was designed for the orgmizatiouAevel ammUJtrator. Since ~(b)(6)1 
was not the organization-level administration, l(b)(6) J mentioned the training to t'i1'iilliL 
(b)(6) (b)(6) Isupervisor, to ensure that he: knew what the class was for. He indicated to 
l(b)(6)= that it did not $(lund like the appropriate training level rOrl(b)(6) I therefore she 
was n,ot sent to the training. 

\to~ ~ +t.... ~f'c..\ 
4~(b)(6) 1_ ""6~t&. ""'""'" ~ 't....,...., Q,.Ir ~ ~ ~ ~~ ..,....r-c.. ~ ~ 
-----~ ,o\~ ~ ~;,.\,\.,. 4 u~""'" ' 

~ I 
Atta: IMffW"LEW ... PWO 
"art I . ...,f.. 1111\ 984SS 

I (b)(6) ~ 

l(b)(6) ~ta.ted that (fb)(6f~as ttieir division secretary, and that he had what he thought 
*W3S a good working relationship with her.1I ·(b)(6) lin my opinion did.a more than adequate 
job as our division secretary. It AI do not recall making any disparaging remarks about her a.bility 
to do her joh," 

5.l;;:~~6f r J 
D1reGtorate of Bmerleno,. Setvioe. 
Attm JIIIRV-LJtW-PWlC-S 

1= ~-1VA_r33 
E(6) ~Js.tated that [755(6)~-_~J was "doing just fine in her detail at DES. ~(b)(6f=~ 
referenced the RPA Tracker. and stated that it looks like the RPA action in the system was 

. cancelled. He does not .lmow for Bure wha.t is going on with her detail. He stated that he had a 
j conversation with Paula Wofford about the RPA action and "'she had no idea wbat happened," 

T .'8 d' cussion took lace on Tuesda: 28 Nov 06. He indicated that he is \lst waitin on a IInod lt 



frrotnpw to reassig~ to DES or keep her in PW.I(b)(6) I stated that b 6 Ifdid 
) not share any derogatory information with him reference IlbH6) ~. He commented that he was 
I aware that some things bad gone on Vlttbin PW' reference ~(b)(6) I, but "he didntt want to know 
about it. II, l(bl(6)J stated that there was a possibility of "upward mobility" with the position that 

i«(P)(6) ~is detaJ1ea into. Presently it is a GS-0318 .. 05 secretaty, but he is looking at rewriting it 
to reflect an administrative poaition. HewasnJt sure at thi$ point; again, he stated he is "waiting 
tor PW to make a decisi.on on a detail or reassignment. It 

(b)(6) 

l iL----_c-:::::--::-:==-==-_ 
Attn: III:IfW..,LSW-PW 
'Rnli: t.e .... WA 98433 

i(b)(6) I 
I i 

i(b)(6) )clarlfied t~t. her position within ~ "is lo.maintain. $tructure with~n t~e 
D.arectorate, such as making sure that my Boss IS where he needs to be at a certam time, 
maintaining his calendar, scheduling meetings t meeting $uspen'Se8, processing personnel actions, 
assisting employees with be!ltefit questions, Reaumix, MY BJZ,EBIS and any other'questions they 
may have." "I type performance a:ppraisa)St make copies.. file and forward to the CPAC at the 
request of our Divis.ion Chiefs, I reqUC:ltRPA's for Personnel Actions to include Recruitment. 
Reassignment, RealignmentJ Details, Awards.. and Change to Lower Grades .... 

l(b)(6) I stated that Noeach secreta1y in PW tracks and maintains their own suspense logs, to 
lensure personnel actions ooeur in a timely manner,- With :regards toi(b)(6) ~ allegation tha.t 

~ "women are expected to cater to the men; be the CAregiver and do fot management -.(:\ nurturing 
tOle~ or sleep with them, ~ I (b )(6) I stated ... ) must s.ay that :is incorrect'" "We cater to both 
Men and Wom.en in our Directorate that request our aSli9tance whenever needed. We have an 
aging workforce that are not computer literate and needs extra assistance in logging on the 
computers and needs assistance with electing their benefits. In the past ten years that I have 
worked. here at PW, I have never had anyone make a sexual advancement or propoeoal to me.:II 

[<b)(6) ] stated that she had "not seen or heard of anyone thathfid a reason to retaliate 
against .1(b)(6) J. As a. member of the Mminietrative team.l(b)(6) I has been given numerous 
tasks Wlth sUspen8e dates and has not completed them." ---.. -.- .. ~ 

l(b)(6) -~--1 ..... ..1 din" ·A..J t jH' . d I· H' . L. .ta~ "Our A mllJtratlve Team Le~er is Black ~spar.l1c an am· lSParuC, we 
have one other Black SleCretaty Mt to include ~~)(6) _ J. one Caucasian and one Hawaiian and 
none of u.s have ever been discriminated agains.t: lib..li6L----..J is no different to us. We have a very 

. diverse group of ladie. worldng together with one misaion in mind - our employees come first. ff 
we cannot service our employees, then our employees cannot complete their mission and that iS I 

support ourtroopa, .. 
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